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farf*T, ^THT ifrr rpr-oft WTT 

ifafa tpr-tf fwnr) 

'i’TTflVtf? 

fr^fr, 7 1994 

Th.^r. G 6 3 —fas*, 195R % fwrR r 
% H-ysDTT if rfSTR RlfSDErft 3TTT HZ TOT ft TRY 
ft frt «fr itw't qrfHsrr HTfft ttj^z % ^ nrfimfr 
^ 3 ^ ftnR % faro 4 % *r«fR rf rt srer 
% f?r? f^rr ft fo fan? aftr mfan faerr, 
(jfttrrrsj) n wrmFT nri % fa^ tYrY %■ r 
fJrjjfar nr fafav rY wit nr msfa tr % whim 
% =4^ far ^ tfrrr fafaR ^ 4 4 T ' <114 W 
jfrrr 1 


MINISTRY OH l.\W. TUSTICK & COMPANY AFFAIRS 
(Department of legal Affairs! 

Judicial Section 
NOTICE 

New Delhi, the 7th January, 1994 

S.O. 068.— Notice is hereby given by the Competent 
Authority ip pursuance if Rule 6 of the Notaries Rules, 1956 
that application .has been made to the su'd Authority, under 
Rule 4 of the said Rules, by Sim Hadape Valiba Narhari. 
Advocate for appointment as a Nctary to practise in Nephad 
<5. Nasik. Distt. (Maharashtra;, 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
v. .thin fourteen days of the publication of this notice. 


rot ni/94—1 


[r. 5 (9) / 9 4-Rnfan] 

fr ,rY. TT7TTH-, jtwr wfanHY 
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[F. No. 5(91 /94-Judl.j 
P. C. K \NNAN, Competent Atdhoriiy 
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F^Fr 

Ff ftFFt, R FFTfr, If)94 

Ff.Fr.6G9—FtF^-Sf fFFF, 1956 F fFFF 

6 % f fft TrfjFrft srcr if^ tj;ff( fr 

jTfcflr £ fo «flr ffpf iff tfftfI, ffTtff f fft 

TTfaFlfT Fr"- 3 FT fFW % fFFF 4 % TTdfFTF ssfr^TT 
FF FTF % fcFI | ff F(T (JTfTCT^) if. 
STFFW FCF % fiT'T FTFC' ^ FT ^ f^Tqf^RT Ti; fFffr 
ft tfr Fr »j^Tr % tftff % fFt? far 

% ft-tt faforr ft Ff? <ttf ftf ftf i 

[If. 5(2l)/94-UTrfiT^] 

r Pr. iff. f^ff, f*tf srrfsr^rfr 

NOTICE 

New Delhi, the 8th February, 1994 

S.O. 669,—Notice is hereby given by the-Competent 
Authority in pursuance of Rule 6 of the Notaries Rules, 1956 
that application has been made tn the said Authority, under 
Rule 4 of the said Rules by Shri Dayal G. Panuutni, Jtdvo-, 
cate for a appointment as a Notary to practise In Bombay 
(Maharashtra). 

2. Any objection to the appointment of the said perron 
os a Notary may be submitted in writing to the undersigned 
svith'n fourteen days of the publication of this notice. 

[F. No. 5(21)/94-Jidl.] 

P. C. KANNAN, Competent Authority 

F^ft 

f£ fV'fr, ' 8 FTFft, 1994 

Fr.?rr. 67 o —-itztR Or-q-q-, 1956 % 1 ttff 

6 % wdrrcor ti fff mfFFrft jrt F* ft tsrrfrt 

| ff Nt ftjpTT FTFF Sf-ft, rryfr^- % TTTT TTff FFf 

ft fFFF fr fFFF 4 % ?reftF shtfff ftf 

% Ftt fwr | fr f% ffffff, Etft ft ft (thtotf) 

ti stCTTW FGt F frn; ftffft F FT F fFFiFT TT fuft 
ft 5 TFK FT irm ^F^FFl FjTFTFF F Mkfi- feff F 
“ft TT fsTftrr F F? TNT FfT NET I 

[F. 5 ( 2 2 ) / 9 4~TF(fFF] 
ft.ft, FWHT, FSTF TTf»JFrft 

NOTICE 

New Delhi, Ihc Sth February, 1994 

S.O. 670.—Notice is hereby given by the Competent 
Authority In pursuance of Rule 6 of the Notaries Rules, f956 
that application has been made to the said Authority, under 
Rule 4 of lhe said Rules b'/ Mohammed Yakub Khatri, Ad¬ 
vocate for appointment as a Notary to practise In l.achhamau- 
garh, Distt. Sikar (Rajasthani, 

2. Any objection to the appointment oi the said person 
as a Notary may be submitted in writing to the undersigned 
witb : n fourteen (leys of th'* publication of this notice. 

[F. No. 5(22)(94-Judl.j 
P C KANNAN, Competent Authority 


1994 /PHALGUNA 21 , 1315 [Part II—Sec. 3 (ii)] 

’JFFT 

Na fF'Ff, 8 FTFrf, 1994 

FT. NT. 67 1-—Fteffa fFFF, 1956 F fFFF 6 
f F F5TF TlfifFift JRT F?T T[FFT ft FTfft t 

fF«ft TFFFTF FTft T^FTFf F FFF FrftJFrft Ft 'TFT 
ffqrr F fFFF 4 F FFtF trip tfrfFF FTT F fan; 
IFft k fF ff ftf (f^ki^) F sffftf f^f F 
farr FTFfr F FT f fFFffr FT fFFt 'ft FFG FT TfTSTT 
TJjFFT FFFTTF f^F F f foT ftrfiSF ”T 

f f ftf ’Fft FTF I 

[f. 5 ( 1 9) / 9 4 -iDrrffF] 

ft. ft. F^F, F6TF Trfa F ift 

NOTICE 

New Delhi, the 8th February, 1994 

S.O. 671.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries JLules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Padmanabh Shctty, Advo- 
ca'e, for appointment ;w a Notary to rwth'e in Thane 
(Mliarashlra). 

2. Any objection to the appointment of Hie said persoi 
as a Notary may be submitted in writing to ihe undersigned 
within fourteen days of the publication of this notice. 

[F. No. 5(19)/94-Judl.J 
P. Ci KANNAN, Competent Ati‘hor)|y 

TfFFf 

Ff fFeft, 8 FTTTl, 1994 

FT.FT, 672—FtFCTF fFFF, 1 956 F fFFF 6 
F FFF^ ti TTFF SfTftlFTfr JRT Tjf TCFFT FT FTffr % 
fF ft FFhF FF ff?, FFftFF F FFF TfftTFTff FT FFF 
fFFF F fFFF 4 F FftF TF FTTFF 7F FTF F ftTF f<TTf 
| fF rfftyt? ftf (FT«f-) FTTTT, 5HFf (F?TTT^) 

F FTTETF FTF % fftj F>FTf % ^ f ff^fFT TT fFTT 
fl TFTT FT NT9?T Pt ,^FFT % FFT7TF % fkff f^F %■ 
ffTT fFfeF FT F ?Tt TTF fNT NTf I 

[f. 5 ( 1 7) / 94—iFrfFT-'] 

fT. F) . F^fF, FSTF FTftrFlTT 

NOTICE 

New Delhi, Ihe 8th February, 1994 

S.O. 672.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 or the Notaries Rules 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Sunil S. Bhidc. Advocate 

for appointment u a Notary tb practise fa GoUda Romdl 

(North) Dadar, Bombay (Maharashtra). 
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2. Ally objection to the appointment of the said person 
as, a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

{F. No. 5f 1 7J/94-J ud 1.1 
P. C. KANNAN, Competent Authority 

Xf feXT, 8 T 7 Xfri 994 

xrr.xr. 673 —xrectx fexx, 1956 % fexx 
6 % xxxrm f x«Xx snfgxrfT gm xfixxxr it xixr 
| fo xt. cmr err, trax'T^x ^ ttx TTfeTro' xt 
xxx ferx % fxxx 4 % xsftx xx xrxxx w xtx x 
fefX fe?T fx Xt£, %. srtx. xtx, xxxk 
(^r-rfearr) x. *XTTrxxfe % f^rx x>xrr % ?x x fxxfTT 
TC fxxt TtTXnC Xf Sffirr ST wt %XXraT X 

xte? fer % xfec fxfex ?r ^ tc ttx xxr ttx i 

[X. 5(23)/94-7Xrfxx] 

fr. iff. x^rx, x«rx xrfexTfr 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice’. 

[F. No. 5(20)/94-JudT.] 
P. C. KANNAN, Competent Authority 

xf feXTT, 1 7 'TTX^rxt, 1994 

. XT.XT. 676 —X> 2 TtX .ferx, 1956 % PTW 6 
% xxxtt f' x«rx xrfexrfr srer xx xxxr €x xrefr | 
fx m TTX fe^, XTTt%X X TXT XrfeXRt X> typ-r ferx 
x ferx 4 % xxtx x*x xrxxx sx ttt % ferx fen | 

fx 3% fT^TTnf, feXT TXTXXTX (XTTX) X STOP? 
xrx % fex,xfeft%s«Tx fax fax tt fxxt xrsrxrr xt 
xtwt sx xxxt % srxmx x xfe fen % xfaT fafarx 
xt x xf ttx xxr ttx 1 

[X. 5(26)/94—«TlfXX] 

xt.xt. x^.xxxxrfexrct 

NOTICE 


NOTICE 

New Delhi, the 8th February, 1994 

S.O. 673.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by S. Rama Rao, Advocate for 
appointment as a Notary to practise in Fort K. R. Road, 
Bangalore(Kamatak». 

2. Any objection to the appointment cf the said person 
as a Notary may be submitted in Writing to the undersigned 
within fourteen days of the publication of this notice. 

[F. No. J(23)/94Judl.J 
P. C. KANNAN, Competent Authority 

xw 

cv 

x# fexr, gxTxfr 1994 

xr.nr. 674 —tftextx fern, 1956 x fern 
6 % txttt x x«rx TTfaxifr srer xf xtxt fr xfe 
t fxxt nsftx fmx xtttxx, % xxr xrfexrftx't tft 
fern % faxx 4 % xxfa x^ xrf xx sx ttt % fax 
ferr | fx ix trwn feet (xxxntx) x sxtxtx 
xfe % fax xfefr %xT 3 faxfeTTTfxtft TtxxTTxr 
xmr sx xxxr % tosh % xt^ fer % fe fafax 
xx x xf <rrn nxr xft i 

[x. 5 (2 0 ) / 9 4 —Tnrfnx] 

nt.nt. x’xn,nxnnrfe^rfr 


NOTICE 

New Delhi, the 8th February, 1994 

S.O. 674.—Notice is hereby given by the Competen 
Authority in pursuance of Rule 6 of the Notaries Rules, 195< 
that application has been made to the said Authority, nh dft 

Rme 4 of the said Rules, by Snri Ashok Kumar Advecatt 

ler u appointment as a Notary to practise in Agra Cut 
(f ■ 


New Delhi, the 17th February, 1994 

S.O. 675.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Rules. 1956 
that application has been made to the said Authority, Under 
Rule \ of the said Rules, by Rattan Singh, Advocate for 
appointment as a Notary to practise in Gidderbaha, Distt. 
Faridkot (Punjab). 

2. Any objection to the appointment of the said pen.cn 
as a Notary may be submitted, in writing to the undersigned 
within fourteen days of the publication cf this notice. 

IF. No. 5<26)/94-Judl.] 
P. C. KANNAN, Competent Authority 
XX 61 

hi fefet, 17 'FXTct, 1994 

xr.xr. 676—xVxrx ferx, 1956 i ferx s 

^ XXXXX ri X4TX XlfewfT 57XT X? XXXI XT XTXT 

f fx «ft trxo ^ xk ° Txxt, x xrfarxxfr xt 

xxx fxxx x ferx 4 x 3fetx ^ xrxxx ?x xtx # 
fxor ferr t fe xx xrTXrxrx x sxxsrrx 

xtx ^ fxtr x'tefr £ w x fxxfer xx fxxr ir sxxx xr 
XTXT W XXXT X XXTXX X xk? fxx X 7fT6X fxfxx 
XT X $T XX vf XT I 

[xo 5 ( 2 4 )/ 94 - ?xrfxx) 
X'T.X'T . X^XX, XXX XTfXXrrj 
NOTICE 

New Delhi, the 17th February, 1994 

S.O. 676.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shrj M. R. Reddy, Advocate 
for appointment as a Notary to practise in Aurangabad 
(Maharashtra). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 

within .fourteen days of the publication of this notice. 

[F/N^ 5(24)/94-Ju4} ; 1 

P, C. KANNAN, Ccuneteat Authority 
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r(£; tffeff, is T-Nfr, 1994 

-f;r.?rr. 677 —ttjTTjt m*r, 1956 « 

•47 t ’T'vrT Jnfarmff gr-.T T£_ tjmbt if v t 

far «fV fet^ST fTTTRl, (£S3t%£ T g^T TlfefeT TT 
*3 ^t f'Wr % fa-R 4 % mfe ft wbfer m ^ 
fer forr I fa Tii wrTrsr (wist) r stwt w 
^ ffe rffei ifwnfejfer 'T-rfefr-*frsrrrn tt srfer 
-ft ^rt %sRTnrr *8 ifa? far % *ffe fefe ft 
tt *tc trt '^r sti^ 1 

[*T . 5 ( 2 5 ) / 9 4- J Tlfa*p} 
<fr.qt. rwt Trfafer 

notice 

New Delhi, the 18th February, 1994 

S.O. 677.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Virendra Sindhwani, Ad¬ 
vocate for a appointment ,*s a Notary to practise in Pbagwara 
f) : stt. Kapurlhala (Punjabi, 

2 Any objection to the appointment of die said person 
fts a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this not : ce. 

(T\ No. 5(2.‘)/94-Judl.| 

P. C. KAN’NAN, Competent Authority 

tri fedT, 1 8 RCTtV, 1994 

■■id. at. o 78 —mefer few, 1959 t fe-i»f o 

4. SRfrcar ii RWT 'Trffe.Tfr SHT TT -rfer ?. 

ftp tfl'-IT fr. 'TiTTffeT riWfe- % TH snfefej 
FT Tri HTR % felR 4 F Sfdfe tt^ <TTTR SfH 
% fer fed t fr gir tcpt'c Trfe% 

far nrrd % iife^fer tc fefr fe w ft srm 
^ tjfft % stfttpt % for % yffe: fefer 
if ifir qrpT W jfP? 1 

[F. 5( 27)/94-RrfjT«fTj 

tpTOR, rrarr srTlwfr 

NOTICE 

Now Delhi, the 18th Februao, 1994 

8.0. 678.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule -1 of the said Rules, by M/s. Nira D. Papadia, Advocate 
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for appointment as a Notary to practise in State of Mahara¬ 
shtra. 

2. Any objection to the appointment cC the said persoti 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

IP. No, 5(27)/»40udl,J 

P. C. KANNAN, Cum relent Authority 

’TTTf 

TT fefeT, 28 ^Wr, 1994 

FT. ITT. 679—Tfefe few, 1 9 36 % few 

6 % TTTW ?t ’TiTR TTTfefeT STM JTff *TWT 

■O - 

iTTcfT £ fe NT feTfe WT Wf, nfefey T W 
TTfsrrrrft Ft uft few % f^w 4 f twfe ttf n iftt 
77T wt % ferffer | Tf w ?iifefe ftftt, fw 
W-^TTN (t.T.) 3 «TWW Ffe V felfesfr % F7 
ii fk%pm tt fen ‘tfr ttht tt w ipm % 
3TT?Fr % N'fe fer t ^rar fefer ft tt ire rmr 

fert^nTT i 

l=T . 5( 1 7)/94—‘infej 

TT.TT. OTR, FhhT TlfcPHTt 

N0I1CE 

New Delhi, the 2Slh January, 1994 

S.O. 679.—Notice is hereby given by the Codipetent 
Authority in pursuance of Rule 6 of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rule), by Shri Hhikuri Das Slmrma, Ad- 
vi cute for appointment as a Notary to practise is Teh. Syunri 
& Disit. Bulandshahar (U.P.). 

2. Any objection to the appointment of the suid person 
as ;• Notary may be submitted, in writing to the undersigned 
within four'ec;) days of the publication of this notice, 

|F. No. 5(17) /94-JuciM 
P. ( . KANNAN, Competent Authoriiy 


fee 

(vpipnr fernr; 

■T^ feTT, 2 Hi let'll, 1994 
I’TTTTT) 

TT.5TT. 6 80—TTFPTT TfftrfTTR, 1961 (l961 

TT 43) tfr mTT 17 % ’TT ( 17) % TW (jjj) 

T?7<T MfTTETt TiTSFTtT TifT ifr %^fpT TTTiTT ir e |^ y f|ri 
TTTATTT fejTTTVTT % F^tfr gm STPcT =|6TT % 
Mon tt wr Tfr ifnir w w ?i 

gqfe- % 5nfnEmf Tifa^fer fri 

(Ttf'Ef’l AT IT. 9 1«i 9 TI, ff. 2 0 o/1 7 j 9 d-Wl'T-T 

rr^r mr Mssr 
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MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 2nd February, 1994 
(INCOME TAX) 

S.O. 680.—In exercise of the powers conferred by sub- 
clause (ill) of clause (17) of Section 10 of 
the Income-tax Act, 1961 (43 of . 1961), the Central Gov¬ 
ernment hereby notifies the Constituency Allowance receiv¬ 
ed by the Members of the Rajasthan Vidhnn Sabha to the 
extent of rupees six hundred per month for the purpose 
of the said sub-clause. 

[Notification No. 9469/F. No. 200/17|93-ITA-I] 
SHARAT CHANDRA, Under Secy. 

snsui 

# 10 9377# 1994 

fsrwr 

^rr t %rt. 681.—'HTTffFT FTTPT tfafWtT, 1890 
( 1899 YT 2) flTTT 9 YT TT-'ETTfl (l) Y *r!T 
(W) IRT 5IWT tflfWTt YI TTET Y# JTT, YTJTY 
SHYK 7T75T fatR, ITT 

ITT ?Tc5R5 KW, fifTT# ^TTT 3# *Tt TYPT 7# 

*n (mf# typy aty skt yty aft sett# &fr 
tsfr ft? frtnr smr yet tty *mr t#* 

YTt? -iflX 'M^T 317517# % $5f % 13.5% 

tnrqrrtrtKfft #371 2003 (66 tfKta) vfapr ^ llr 
262 m # faftrer #n # ’iey-# tt fztrt 
% ytty torni 

[ff. 6/94-F£T*7YT.7T. 3 3 / 3 / 9 4-{% . Y.J 
YIYF 7JJT, VYC Yf# 

ORDER 

New Delhi, the 10th February, 1994 
STAMPS 

S.O. 681.—In exercise of the powers conferred by clause 
(b) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
permits Maharashtra State Financial Corporation, Bombay 
to pay consolidated stamp duty of rupees Eighteen lakhs, 
ninety three thousand and seven hundred fifty only, charge¬ 
able on account of the stamp duty on 13.5 per cent MSFC 
Bonds 2003 (66 series) Bonds bearing distinctive numbers 
1 to 262 in the form of debentures of the aggregate value 
of rupees twenty five crores and twenty five lakhs only 
to be issued by the said Corporation. 

[No. 6/94-Stamps F. No, 33 /3/94-ST] 

ATMA RAM, Under Secy. 

HI 1^9) 

# f#ff, 24'Iv^Tfr, 1994 

YT. YT. 6 8 2. —TITTY TFYT7 % #;YT Tlf# ?T 
f# fa&fr R3T ifcsFr aftr YTYrt Pi4kui 
1974 ( 1974 YT 52) YT OT7T 3 Yt WITTf ( l)%wrfFl 
YTEPf YT.Y. ri73/l07/93—RT. ?T . — 8 f^TTY 18-10-93 


12, ie94/<RIPpT 21, IBIS 815 

fTT T? YTTf fYYT YT fa # #0* THE?, 931-32 

tpfT ?rr?ft, ifiWJT, # f#fr ( 2 ) >nrr *nf 

#TTT, tJTTT, 7YTf#T (r«T #y) Yt f#3YT fYTT 
TTTT iftt YETTY JFTCPTrc ffjTTT- fa# 3 YfartflT 
R T?ST 3TTtr Ylfa # V[fW R, ?RYf75T RET % 
feTFl YT T# YT YTY YTY 7TY7YYT n^ffd ETvf YT 
5YWT YTYTfTrYr 37 TTY I 

2. #rrY ytytt % qr^r ^ twin yty yt ytty 

% fa ^Yfaf SYfYT 93TTT ^ W | ill 5# Yt fOTT 
w ^ f^rfr^r tyt tit# yt fd^TT-i # ?rr Tfa; 

3. 5Rf: YY %#Y 7T7YTT, TW XlftruFUT HTTO 

7 aft 13NWKI ( l) % (g) 33X1 5EF?r vrf^pfif *T 

% EnWtq xnm H H'im % 7 for % tfjdrr 
qf^Tfl s( 1 % OB*!! HI I 

[Tr.¥T. 673/l07/93-#r.^.-8] 

tx.trx. »n^fr, m? #«rar 

ORDER 

New Delhi, the 24th February, 1994 

S.O. 682.—Whereas the Joint Secretary of the Govern¬ 
ment of India, specially empowered under sub-section (I) 
of section 3 of the Conservation of Foreign Exchange and 
Preventing of Smuggling Activities Act, 1974 (52 of 1974) 
issued under F, No. 673/107/93-Cus.IlI dated 18-10-93 
under the said sub-section directing that Shri Sheetal Pra¬ 
sad, R/o 931-32, Gali Mandirwali, Paharganj, New Delhi 
A Gunga Mai Santur, Murar, Gwalior, M.P. be detained 
and kept in custody in the Central Jail, Tihar, New Delhi 
with a view to preventing him from dealing in smuggling 
of goods otherwise by engaging in transporting, conceal¬ 
ing and keeping smuggled goods in future. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has abaornded or is concealing 
himself so that the order cannot be executed; 

3. Now, therefore, in exercise of the power conferred 
by Clause (b) of sub-section (1) of Section 7 of the said 
Act, the Central Government hereby direct’s the aforesaid 
person <o appear before the Commissioner of Police, New 
Delhi within 7 days, of the publication of this order in the 
Official Gazette. 

[F. No. 673 /107 /93-Cus.VIll] 
J. 1. SAWHNEY, Under Secy. 

frm 

fcvfr, 249F3Tfr, 1994 

’FT.*F. 683.—SK«MT % WW RfsRT % 

TOT tfWPJl TTFFfr tqfrifm, 

vD ' 

1974 ( 1974 W 52) STO 3 ^ T19ITT ( l) % mffa 

5TTW 931. *f. 673/109/93-#. 9J.-8 

18-10-93 qT ETf PtSvi “rfiO t*e>4|T tqT fqr tfqtf, 1 wi 

t# >5fr TiflqqK ?Rf ( 1) 513“^;, R'dlTTT, 

MW^iTT, qf f#fr(2) 9,11-32 #T rifrCfF-fl, 

'T/l tfihl, qf ft#! Yt flfls Yv 1#T vTTT[ -iTl sfFffET 
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to qfvnsn *t w topt mfa RTfem it 
cFfrf% *nv fsm m rg% toi 

tor% it st^ito /Fro^^TO? «r|tt tor*T% to 
*tto i 

2 . tw ' ftrjwrar- fcr toroi 
t frof4$*cr*ife to ft «rtn|T*fr wtto to*4wt- rto 
I fa?r<TTOW snisr.TOTftm^ 

3. «raf: ?rf %Jjfk*TTOiK, ^tot sr&rftw toi #rRT 
7 toT stotto (i) % «r®s («r) sra sram srfroiTOlr to 
5T4>i TOR-3 ftr, TOfTfoTOTO Mt 1^; MTfacf serfacT f IT TOSTO 
^ 5mr#r rrto* rjitohw % 7 f^t % sftBR u-fas 
R^rfatsiTO, 'TfiTOT 4TOITOTOTOFiKTt% TOW ftfsTT ft ! 

[TOT.-S.... *>73/loO/92~ttt.W[.-8] 
TOTO TOR TTfTOT 


totruitr, faffs, ?t$ k rtot toto; arfro- 

3% '■#rf«r®r if, TO=rofR?T JTT^%->ifkrfTO to fenF to 
wr tot tort t -TOTOtr f t rofer -toto ^tt tototr 

W& %GTOT TO*j% » 

2 . tosw toctotr % tow *rj f^roro totot tot 

TOTR7T I fTO TOfror TORTR ft WTO TO STTOt 

TOt f®TO RfT I fTOTW 3TOT TOTOT TOT fTOTOTCF Wff ft 
W%; 

; 3. TOT: m ksffa HRTOTR, TOFT yfafaTOT TO?T TORT 
7 # TOWTRT ( 1 i % TO¥ (^r) TORT WTOW Slfepfi TOT 

94Fj tor^ gt?, ’Tf Iwror trot f> fro ®rofTOT tot 

TORW. % TOTOFtw RTORTO W TOF1TOT % 7 few % TOtTOR 
<T#TTO «TT*TOT, fatfat % TORT glfaTR ft I 

[TOT. W. 673/l09/-93-tff.SJ.-83 
Tf.TOt. TOfWt. TOTR WfTOf 

ORDER 

New Eeihi, the 24th rebuary, 1994 

S.O. 683.—Whersas the Joint Secretary to the Gov¬ 
ernment of India, ' tecially empowered under sub-section (1) 
of section 3 of the Conservation of Foreign Exchange and 
Preventing of Smui ;gling Activities Act, 1974 (52 of 1974) 
issued undTO F. No. 673/109/93-Cus. VIII dated 18-10-93 
under' the sa ; d sui section directing that Shri Ravi Kant 
SharmS> S/o Shri R;.dri Prasad r Sharma, 513 A, Mantola 
Pahafganj, New Delhi. (II) 931-32. Glil Mandarwali. Pahat- 
ganj, New Delhi Iw detained and kept in custody in the 
Central Jail Tihar, New Delhi with a view to preventing him 
frota dealing in sn uggling of goods otherwise than by en¬ 
gaging- in transporting, concealing and keeping smuggling 
goods in future. 


ORDER 

New Delhi, the 24th February, 1994 

S.O. 684.—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (I) 
of Section 3: of the Conservation of Foreign Exchange and 
Preventing of Smuggling Activities Act, 1974 (52 of 1974) 
issued under F. No. 673/160/92-Cus.VIII dated 5-11-1982 
under the said sub-section directing that Shri Kama! Jain 
S/o Jiwan Mai Jain, 493/8, G.T. Road, 3rd Floor, Shib- 
pur, Howrah be detained and kept in custody in the Presi¬ 
dency Jail, AHpore, Calcutta with a view to preventing 
him from dealing in smuggled goods otherwise than by 
engaging in transporting or cocealing o- keeping smuggled 
goods in future. 


2.‘Whereas the Central Government has reasons to be¬ 
lieve that the afor< said person has absconded br is conceal¬ 
ing himself 50 that the order cannot be executed; 

' 3. Now, therefor i, fii' exercise of power conferred by 
Clause (b) of sub-section (1) of Section 7 of the said Act, 
the Central Goverrment hereby directs the aforesaid person 
to appear before the Commissioner of Police, Delhi with¬ 
in 7 days of the duWication of this order in the Official 
Gazette. 

[F. No. 673/109/93-Cus.VilT] 
J. L. SAWHNEY, Under Secy. 


2. Whe re as the Central Government has reasons to be¬ 
lieve that the aforesaid person, has absconded or is conceal¬ 
ing himself so that the order cannot be executed; 

Now, therefore, in exercise of- power conferred by clause 
(b) of sub-section (1) of section 7 of the said Act, the 
Central Government hereby directs the aforesaid person to 
appear before the Director General of Police, West Ben¬ 
gal, Calcutta within 7 days of the publication of this order 
in ihe Official Gazette. 


frt feTOft, 24 TORTORt, 1994 

w; tot. 6c4 .—■ktottor % tottot irfaw % 

fror ftroft 3 ttr TOrofr f-TTOTOt 

1974 (1974 V 5 2) 4^ TORT 3 «Ft TOTTORT ( l) % TOftsf 
Wfat- TOT. ij. 673^160/ 92-^ft. ?T .—8' fiwfTO 

5 - 11-1992 tot iff froror TOfTfroro TO-frosft totot tot 

TOT* Rf TO U TO ^ 493TO*., sfrjTt. #TORT WT 

ftTTOrR, TOTOT (qfsRF «frnR) TOT TOR fRTOT TOR 

sjk %?5TTO TOiRPTR i ?lftM TOvfPTR, TOfTTOTOT 


!F. No. 673 /160/92-Cus.VlIl] 
S06P CHANDV Under Secy. 

(smr fkmr) 

af 22 'TTSRT, 1994 

^T.w. 685-— iP-ytfd , VtroT % tlfetFr % 77 

% (3) % srFtRvr if, farmbr v%uT art swrarir-r Frnxr,, 

1978 sftr Tfvkn ^ % ftrtr r-o=#rf%b fmrtr tottf I 
xmfe:— 

. tot ftroff • TOTvsfwTO toto ftrok arftawE tot sr4F 

u'm fnsfm) fmOT, 1994 |. 1 . . 

( 2.) TO TITO* TO ’S7TOTOT TOTT aklfTO TOt TOTOTO i 
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(VTT.II— J nftr 3 (i,)] 


12 , i99^?RWir 21 / 191 ; 


2 . wft t w f ^rsumiftFT fim, 1978 *t #■ 


^fSfsf if ?p»f »r. 26{”P) (ii) % FTP# fttwiFf - -»W»o*fl % e*w • 


(1) (2) (3) (4) 


(ii) itt#?*. . ( 1 ) t h *^*4 «»i^ % 

(ftp# 3RT% fsrcrr’ff %H V# *) 

ftfaf* 5FT J!JT J 45 7(ftcf ft 7 ?! I 

( 2 ) new sffimTt to 
# % fair uftfbrg g#»rr 
ft? to' %'r TOt mffi TsfH 
'tb$rr %??># <ra#wi % 
*nj»<r | ftra*r ft? 3F#t 'refatfT 
■aftr mf# TOnr %*? itw- 
irmr aik «t ftp# TO- 

% tPT.str^.ffi.tnr.f-^ ur- 
?pr ft ^«jjx autot kTO 
*-ir I) *t «tsR rifir % 3# 

=f r Toot %w-x gnmr srr t# 1 

(3V..37FF (l) w faf-lfire TO 

§!f@ sFT'Hjrrt fot ftrarffau gbrr 

sk TTt?# uroi am ?*r 
ftrftnu tothtto qrr ott! ftm to 
sffeTtf ?t, vm ?irtr 

fOTOT : 3[^t iftf Jrrfij^Tft 
^ w?r ^ 

4 ?t ?<tTO ' 5 fTq r t^.-t T ?TRWP 

tow | <Tfi~ okr TOffa 
«w ks gm groet (w^yd) 
^ UOT ait CTR k tTTTT ftRI k 
srr’Tifl 1 


['FT. tf. ! ( 21) —£ . II(d)/92] 
*prrrer tout, wr ?dTO 

fmwr:—3rftrof q;r stottPr faro, 197 s 
w'.gn.sT. 2131 mf# 22 TOni, 197 s gm 1 


Jtarrftin fro? tot «rr sk ftt? » tojIto fTOrfW«tr 
snr ftm-w:— 

( 1 ) SifTOTOTU arr.m. 1 887 mftar 9-6-1979 

( 2 ) Sfiw-Hl tf. 5FT.*TT. 2942,FT## 1-9-1980 

( 3 ) stfsTOFTTtr. m.m . 2011 ,grr€N> 4 - 10-1980 

( 4 ) stfeOTFTT ft . ot.to. 2i64,mfr« 15 - 9 - 1 9ei 

( 5 ) ttfaqrotFr. 2304 ,urc# 5 - 9 - 1 98i 

(6) irfs^FiT*f. srr. m . 3073 ,mf# 4-9-1982 

( 7 ) srftswwff. m.m. 4i7i,Frrfftr 11 - 12-1982 

(s) srfsnprTTff. ^r.srr. 1314 ,Ffrfta 26-2-1983 
( 9 ) FT. =TT,5rr. 2502,HTTiW 4-8-1984 

( 10 ) srfafsnTT*r. arr.?Tr. 22 , 3 ##- 5 - 1-1 sss 

( 11 ) frftiq srffenFT^rr#.* f?t.? rr. 1958,infra 11 - 5 - 1 985 

( 12 ) srfeiw*r. *T.«rr. 3082,mf#r g-7-1985 

( 13 ) TTfsIP^Trq 5fTT.?n. 3974,FTT^ 24-8-1985 

( 14 ) wfsfgFritf. w.arr. 564i,jrTftw 21 - 12 - 19 s 5 

(15) *4fy-'-T-TT FT. 5?T.?rr. 1 548, 0l^#T 19-4-1986 

(16) SlfaiyiFTm. W.ST1. 3183,Fllfftf 20-9-1986 

(17) SFT.WT. 3787,FTlf# 8-11-1986 

(18) Wfsr^nFT. s&T.Wr. 2508,?rR:5 19-9-1987 

( 19 ) wfawTFiTFT. qrr.?TT. 3092,3Tfw 7 - 11-1987 

( 20 ) *iraw^n?t. aFT.srr. 358 1 ,crtI«- 10 - 12 - 190 s 

( 21 ) wfawmH. srr.m. 6 4 i,?nfftr 17 - 3-1990 

( 22 ) srfSTIWTt. V\.m. 1469,fTR#' 26-5-1990 

( 23 ) nfeB4Rt*T. *T:?n. 2173,FIT^«i 18-8-1990 

(24) grfroaRTt. *T.?n. 30 333TOS 7-11-1990 

( 25 ) 'gife^pir-t. spT.arr. 3414 #r€#a 22 - 12 -is 90 

(26) fllWjWHT FT. *F?T. *TT. 534 FTR# 23-2-1 99 1 

(27; ?T.m. 223 5,6TCST 24-8-1991 

( 2 $) «fsr^Rxg.'*Fnf,.m, 547 (f) ft## 24 - 7-1992 
( 39 ) TTftra^FTTH. ^T.TTT. 466. tS## 1 3-1-1 9 93 
( 30 ) . *T.«1T. 1292, rnfiw 12 - 6-1963 


(Department of Expenditure) 

New Delhi, the 22nd February, 1994 

S.O. ($&>,— In ptu-3uar.ce of clause (3) of Article 77 of the Constitution of India, the President 
hereby makes the following rules further to amend the Delegation of Financial Powers Rules, 1978, namely :— 

1. (1) These rules may be called the Delegation of Financial Powers (Amendment) Rutes.1994. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In Schedule V to the Delegation of Financial Powers Rules, 1978, in the Annexure, for the existing 
entries against Serial No. 26 (a) (ii), the following entries shall be substituted, namely :— 

(I) ( 2 ) W ' . ( 4 ) 

“(ii) Computers (including Personal Computers). Rs. 1 lakh (a) Ministeries/Departmcnts of the 

Central Government shall have full 
powers for purchase of computer(s) 
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0 ) ' ( 2 ) ' 0 ) ’ ( 4 > 


(21 The competent authority for the 
purchase of computers shall ensure 
that the system to be purchased is 
compatible with the systems of the 
National Informatics Centre (herein¬ 
after referred to as NIC) so as to 
facilitate transfer, storage and 
processing of information between 
their systems and the NIC systems 
including NICNET, the computer 
communication network of the 
Government. 

(3) The purchase referred to in (I) above 
shall be restricted to indigenous 
computers and shall be subject to the 
instruction if ary, issued by the 
National Informatics Centre firm 
time to time in this behalf. 

NOTE : Where it is felt necessary by an 
authority to have an independent 
examination of the inhouse computers 
requirements, the same shall be done by 
tho National Informatics Centre 
irrespective of the value of the compu¬ 
ter^).” 


[F. No. 1(21VE.TI. (A) 92) 
ANURADHA PRASAD, Under Secy. 

NOTE : Tho Delegation of Financial Powers Rules, 1978 published vide Notification No. S O, 2131. dated 
22nd Inly, 1978 have subsequently been amended by:— 

(i) Notification No. SO. 1887, dated 9-6-1979. 


Oi) 


No. S.O. 2942, dated 1-9-1980. 

(iii) 


No. SO. 2611, dated 4-10-1980. 

(iv) 

1 j 

No. SO, 2164, dated 1 5-8-1981. 

(v) 


No. SO, 2304, dated 5-9-1981. 

(vi) 

*» 

No. SO, 3073, dated 4-9-1982. 

(vii) 

* * 

No. SO, 4171, dated II-12-I982. 

(viii) 

J ? 

No. SO, 1314, dated 26-2-1983. 

(ix) 

i ) 

No. SO, 2502, dated 4-8-1984. 

(x) 

»» 

No. SO, 22, dated 5-1-1985. 

(xi) Corrigendum No. SO, 1958, dated 11-5-1985. 

(xii) Notification 

No. SO, 3082, dated 6-7-1985. 

(xiii) 

t • 

No. SO, 3974, dated 24-8-1985. 

(xiv) 


No. SO, 5641, dated 21-12-1985. 

(xv) 

s * 

No. SO, 1548, dated 19-4-1986. 

(xvi) 


No. SO, 3183, dated 20-9-1986 

(xvii) 


No. SO. 3787, dated 8-11-1986 

(xviii) 

n 

No. SO, 2508, dated 39-9-1987 

(xix) 


No. SO, 3092, dated 7-11-1987. 




[mall—ait 3 (ii)] 
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(xx) Notification No. 50- 3581, dated 10 12-1988. 

(xxi) „ No. SO. 641, dated 17-3-1990. 

(xxii) „ No. SO. 1469, dated 26-5-1990. 

(xxiii) „ No. SO. 2173, dated 18-8-1990. 

(xxiv) ,, No. SO. 3033, dated 17-11-1990. 

(xxv) .. Nc. SO. 3414, dated 22-12-1990. 

(xxvi) ,, No. SO. 534, dated 23-7.-1991. 

(xxvii) „ No. SO, 2235, dated 3,4-8-1991. 

(xxviii) „ No. SO. 547(E) dated 24-7-1992. 

(xxix) „ No. SO- 466, dated 13-3-1993. 

(xxx) No. SO. 1292, dated 12-6-1993. 


affect, io amrSt, 1064 

4a.m. eae —%4sta mama, wnm a T (tK % maamr 
spfi'ir-fi p: fart mftrr), fnamartt, i97« ftm-io % mr 
fmni ( i) % mraoJi (fam mrrmt, mfaar mS 00410 ?■ 
nrnnfnn Mmr ^ fora) mm-fm man atm famt % f-rm- 
fnflan mraWiff air, fnn% so ninmr ?r Ttfarm mTtnrmwt ^ f^fr 
4T 'nmrwnt sim nra am fmrr ft, nftnjfmi amif 2 : 

narnia "fraa 4i h i fnam ; 

1 . nsn #mn mnfmr, an ft 

2 . nmr aiarmr, wifmra 

3 . man maimr m. t, nufitra 

4. mm rnnimr f 2, wrimp 

?. vrrart maEm m. 3, imfmtx 
0. man mmnn, t. 4, mifmrr 
7 . ftr-rqr-c nfen man, wrtw 
s. «mn aaafmi, n>rc 
o. man Tm#aa, mnrmni T 
io mw amlmT, fnw 
u. mwr maWr, wn 

12. mar •PRfmr, aftm 

1 3 . vrm ana , m^, * 

14. man mnWn, tfn 
is. man mafmr, ijtm 

is. man anartna, fmawnPrl' 

17. arnsn aralmr, 

i a. awn amdmr, mom 

i o. man mnWa, a l, mam 

20 . man mafrnr, m. 2 mam 

2 1. man maWa, m. 3 , mam 

22 . mrm maWa m. 4, mam 

23 ^fmpr mwt, mam 

24 . 14 an mataa, an, man 

25. man atmfmr, a 4ra t, man 

20 . 3wn <m atm amm, mam 
593 CJ/94—2 


27. mm amrfmr, imtft 1 

28. man a.ralna, ftfxan 

29. mi airman, itmrmVr 

30. atiui main a, 

.11 man mataa, annin 
32. man anm-nn, n^dr 
3.3. mm mataa, nam^ 

3-1. man ttoWt, laaftai 
35 mwT 4,1mm, manat 

3 fi- trust anm-Ta,. witm 

37 . nrsT i.wiam, Kant 

38. nwtr maina, mr»m 

39. man Ttafaa, ar?mu 

4 0. man Ttnma, nfmn'w 
41 man airman, n«tmrE 

42 . am maimT, *vriY 

43. man armra, atanT 

44. mraT mama, nam 
45- mwr aaotna, San 

4 6 . amt airman, mrfnn 
47. mm "tmrfmt, fmdVt 

4 8 - ni wi ti la In a, ant^m 

49. <Sfnra unfa mriT, mrs’m 

50. nwm Frrtart, mtm 

51. man wmrfmr %'. 1 mrn 

52. nm mnfmr %. 2, mmr 
53 - + Tvo< 0,^ mart, anm 
54. man Trafarn, 

5 5 man analmr, o—it 

so man anatmr, mn-1 , fm 
57. mwraipfm, mat-2, mai 
59. man amrimr, €tmm^ 

59 - sii^ai matmr, no-ok-T 

[at. i 3 oti/i/ 02 -fif.atr.at.] 
gtfta jaw am, nax ofaa 
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(Department of Economic Affairs) 
New Delhi, the 10th February, 1994 


S.O. 686.—In pursuance of Sub-Rules (4) of Rule 10 
of the Official Language (Use for Official Purposes of tile 
Union) Rules, 1976 the Central Government heerby notifies 
the following offices of the Life Insurance Corporation of 
India (Under the Administrative control of Ministry of 
Finance, Department of Economic Affairs) whereof more 
than 80 per cent of staff have acquired working knowledge 
of Hindi. 

1. Central Regional Office, Bhopal 

2. Divisional Office, Gwalior 

3. Branch Office, SI, No. 1 Gwalior 

4. Branch Office, SI. No. 2, Gwalior 

5. Branch Office, SI. No 3, Gwalior 

6. Branch Office, SI, No. 4, Gwalior 

7. Carrier Agents Branch, Gwalior 

8. Branch Office, Morar 

9. Branch Office, Ashok Nagar 

10. Branch Office, Bhind 

11. Branch Office, Dabra 

12. Branch Office, Datiya 

13. Branch Office, Gohad 

14. Branch Office, Guna 

15. Branch Office, Muraina 

16. Branch Office, Shivpurklnn 

17. Branch Office, Shivpuri 

18. Divisional Office, Bhopal 

19. Branch Office, SI. No. 1, Bhopal 

20. Branch Office, Si, No. 2, Bhopal 

21. Branch Office, Si. No. 3, Bhopal 

22. Branch Office, SI. No. 4, Bhopal 

23. Carrier Agent Branch, Bhopal 

24. Branch Office, Bhel, Bhopal 

25. Branch Office, Eairagarh, Bhopal 

26. Pension and Group Insurance Scheme, Bhopal 

27. Branch Office, Itarai 

28. Branch Office, Vidisha 

29. Branch Office, GanjabasauJa 

30. Branch Office, Sechor 

31. Branch Office, Raiscn 

32. Branch Office, Bareli 

33. Branch Office, Shujalpur 

34. Branch Office, Pipria 

35. Branch Office, Shajapur 

36. Branch Office, Byavra 

37. Branch Office, Harda 

38. Divisional Office, Shehdol 

39. Branch Office, Shehdol 

40. Branch Office, Ambikapitr 

41. Branch Office, Mahindorgarh 

42. Branch Office, Seedhi 

43. Branch Office, Kotma 

44. Branch Office, Budar 

45. Branch Office, Waidon 

46. Branch Office, Umariya 

47. Branch Office, Chirmcry 

48. Branch Office, Byoharl 


49. Cardie Agent Branch, Shehdol 

50. Divisional Office, Satna 

51. Branch Office, SI. No. 1, Satna 

52. Branch Office, SI. No. 2, Satna 

53. Carrier Agent Branch, Satna 

54. Brandi Office, Chhatarpur 

55. Brnnch Office, Panna 

56. Branch Office 1, Reeva 

57. Branch Office 2, Reeva 

58. Branch Office, Teekamgarh 

59. Branch Office, Amarpatan. 

[No. 13011/1 /92-11IC] 
SUDHBER KUMAR VERMA, Under Secy. 

1 0 1994 

687.—RWTT, TR’RTTT (RR ^ 

nrrafifcr srtfDrfff ffr farf irfFr) fawfiTTfr, 19 7 6 % 

f^FTR -10 % ST-frPFT ( 4 ) % (farf RRPFT, 

toi afOT faro % fffTfffafiirr qrFtrfvFi fffr, 

80 MPdlld It srfsPF fitffNTfUpr 4 44 tfiPTHTtFTT 

5TFT SW “FT faffT ffiTrfr | : 

ffTPEft TT RPT 
dMldd Tivq |7V| 47 ■pq. 
tPBFT 6, fevff I 

[R. 1 3011 /l/9 2-fe.TT . 4l] 
REftT f Rir BBT, SETT frfRT 

Ne\y Delhi, the 10<h February, 1994 

S.O, 687.—In pursuance of Sub-Rules (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rules, 1976 the Central Government hereby noti¬ 
fies the following offices of the General Insurance Cor¬ 
poration of India (Undier the Administrative control of 
Ministry of Finance, Department of Economic Affairs) 
whereof more than 80 per cent of staff have acquired work¬ 
ing knowledge of Hindi. 

Name of the Company National Insurance Co. Ltd., 

1. Divisional Office-6, Delhi, 

[No. 13011 /1/92-H1C) 
SUDHEER KUMAR VERMA, Under Secy. 

fevff, 10'fiTvA, 1994 

ffiT.srr. 6 8 8 .—TTjTB'RT (RF % 

Bl l ff fi fRr % fatT RRlff), ffflTRFFft, 1976 % 

farm -10 ^ rr fffRff ( 4 ) % sppnur n (fan 

!fiTt % RTHRfaW faBcPff F fcqtf) RlT?ftR 

Rrerruff rFtt % Pdt-^fHfed tFFrfrfar tt, fan# 
so afrucr R nfiw tFwrfnfff ^ fafar tt 

JTPT SfRT 4FT fapiT TTfll'JPdd 4>Tcf! I 
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*TTCT FT TTFT7 : FT7 12, 1 994/ FTFpT 21, 1915 


FT *TW 


16. ffe€t fe^t wife 


fefTFvT t^tTUT F. ffe. 

1 . UIWT FTWfeTF-S, J=llRm 
2 - FP3T iiwfen, 

3. vrrar FPmpr-3, fem-r 

[fe. 1301l/l/92-f5.FT.F.] 

ftfer fJTR w FfaF 

New Delhi, the 10th February, 1994 

S.O. 688 .—In pursuance of Sub-Rule (4) of Rule 10 of 
the Official Language (Use for Official Purposes of the 
Union) Rules, 1976 the Central Government hereby noti¬ 
fies the following offices of the General Insurance Corpo¬ 
ration of India (Under the Administrative control of 
Ministry of Finance, Depaitrnent of Economic Affairs; 
where of more than 80 per cent of staff have acquired 
working knowledge of Hindi. 

5iame of the Company : National Insurance Co, Ltd., ■ 

1. Branch Offlce-3, Gwalior 

2. Branch Office, Mclajkhand 

3. Blanch Office-3, Bhopal. 

[No. 13011/1 /92-HIC] 
SUDHEER KUMAR VERMA, Under Secy. 

fefefe 10 ffiFqfT, 1994 

FT. SIT. 6 89-—%^3'fW TT7FTT, TTFffFiT (few aft 
TfTTWfeifef UMI-jHT % ("ft’ TPTfrT), fffitrqTTfet, 1976 % 
ffetUT-10 % 3F feFUT ( 4) % W^TCil if (far! fffe'FvlF 
3TTffeF FTW ffewHi F WHfffeF ftTffSWT w four) 

wrafer sforr fem f fepstffeffe'cr FF-rfeuTt 'ft, 
ffewfe so srffew fe wfaF utf^rfc|^ fe ft 
F nfWTtTF 51FT WW FT ffeWT wffe^fwrf FTfef | : 

Ft't rjf ft wnr 

^fw tBq'T^r F.fw. 

1 . WRIT FIWfeWT, 

2. siKai FFlfeFT, dt-RNNiq 

3. FT^l FTfffaff fe .fe.t., W^RT7T7-2 10100 

4 . ffe^f 51F3T flfeM, kl^dNId 

5. WBlfT FFTfeWT F.fe.f., W^T7TWT7-2 1040 0 

6. ?iwr Frcferff w.fe.f., ^^ 1 ^ 17-212300 

7. FPIT FRfeTff, fe^TWTT 

8. 5TF3T FFTfePT, TIFW 

9 . fe. ft ., irfefferrw 

10. fe.FT., WURFr 

11. STFST FFfWR, THTtfet 
1 2. FP7T FFlfaW, Sffefel 
13. FFWT FFlfewr, ftWT 

1 4. FFST FFrfvFT, ffeTRiR 
15. 7TF3T FErULT, TTPFT 


17. fe.FT., ^tftPTKJC 

18. W.FT., fwiffin 

19. fe .FT., 11, Fctfer$ 

20- W. FT,, TfftST 

21. if .FT., WFFtF 

22- FT.FT., 

[fe. 13011 / 1 / 92 -f^, ft.f] 
gfetr fRiT Fife, sm TTfeur 

New Deuhi, the 10th February', 1994 

S.O. 689.—In pursuance of Sub-Rule (4) of Rule 10 of 
the Official Language (Use for Official Purposes of the’ 
Union) Rules, 1976 Ute Central Government hereby noti¬ 
fies the following offices of the General Insurance Corpo¬ 
ration of India (Under the Administrative Control of 
Ministry of Finance, Department of Economic Affaire) 
"here of more than 80 per cent of staff have acquired 
working knowledge of Hindi. 

Name of the Company : New India Assurance Co, Ltd., 

1. Branch Office, Panderpur 

2. Branch Office, Usmanabad 

3. Branch Office, N.M.E. Ahmedabad Code 210100 

4. City Branch Office, Ahmedabad 

5. Branch Office N.M.E., Ahmedabad Code 210400 

6. Branch Office, N.M.E., Ahmedabad Code 212300 

7. Branch Office, Mehsaua 

8. Branch Office, Patan 

9. Divisional Office, Gandhidham 

10. Divisional Office, Bhavnagar 

11. Branch Office, Amreli 

12. Branch Office, Talod 

13. Branch Office, Disa 

14. Branch Office, Visnagar 

15. Branch Office, Sanad 

16. City Branch Office, Ahmedabad Code 210102 

17. Divisonal Office, Hoshiarpur 

18. Divisional Office, Shimla 

19. Divisional Offlce-II, Chandigarh 

20. Divisional Office, Bhatindu 

21. Divisional Office, Pathankot 

22. Branch Office, Navashahar. 

[No. 13011 /I/92-HIC] 
SUDHEER KUMAR VERMA. Under Stcy. 

Ft fF^Tff, 10 FTFft, 1994 

FT.OT. 6 9 0.—FfeffeT TTTFTT, TFFWTFT (few F 
5TTH^IF FFRFT fe ffeff RFfeT), fwfef, 197 6 F 
ffewq-lO ^ "3F fePTR (4) % ’W’j/uvi fe (ffeF WFFTF 
WlffeF FTF ffeWlff F WRlffeF ferTOF r ffTTfefeT 

44IHI< u l' ^t"RT ffeWT % ffeHffeffetT firmr) Ft, ffeFF 
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so uPdi/H A Afar TATTfejR n f^fr tt tftatat 

5T1A AM «FT fW t, AfagfAA TRft |: 

prfr tt tat : 

mt 13 Pd« sferr ott% t. f~r. 

1. ifeftT TtAfer, TTforr? (tatta) 

2. wrarr spra'mTT, (2 mtrt) 

3. a^t wrnar , aat (^km) 

4. w tuFat, Awfe attft 
s. ata ttaHa, ttatt, tw 

[a. i30n/i/92-f?.TT.T.] 
AAR |AR TAt, ATT Affe 


New Delhi, the 10th February, 1994 
NOTIFICATION 

S.O. 690.—In pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (.Use for Official purposes of the 
Onion) Rules, 1976 the Central Government hereby noti¬ 
fies the following offices of the General Insurance Corpo¬ 
ration of India (Under the Administrative control of 
Ministry of Finance, Department of Economic Affairs;) 
where of more than 80 per cent of staff have acquired 
working knowledge of Hindi, 

Name of the Company : United Insurance Co. Ltd., 

1. Divisional Officer, Nadiyar (Gujarat) 

2. Branch Office, Kapadvanj (Gujarat) 

3. City Branch Office, Surat (Gujarat) 

4. Branch Office, Navsari, Gujarat 

5. Divisional Office, Godbra (Gujarat) 

[No. 13011/1/92-HIC] 
SUDHEER KUMAR VERMA, Under Secy. 


(IfrA 5TTPT) 


felt, 18TTfet, 199 4 


tt.at. 6 9 0.—TP^tarffr It (jtast aaIa) pHa, 1970 % gw 3 %■ (®) % ^jra it 

liAftA ATTR, Ffr^iJRT lt% It Alt ARAT T TTAA (2) if fife: 'IT ATT ARofi % TTAA (3) if fife e 

sqfsRrffi T TATA IT TTAA (3) it fife TF^TTfR ATT TT frlSTT fdW TTsfl | :— 

ARift 


1 2 3 


It 

“4t T . A. 

ASAT, ATAftT fed ASP, 

«fttrfT. JRAfl 

1 -o cv 

%RTT % 

Wrfi 1 

’ItfeR 

ar Afarfe, 

Alt i ?fY If, AR<fd fed Ilf, 

TR^ 1 

*ft ^. AA. AA . AAt 


IPJTA flTAT, t. tff ft, 

ARATT fed It, TRf 1 

At RT.T. TJT 

TTs4H AT 

£AA, 

atat, AraftA fetr It, 

’-ftlt.TTA, TTATAC TDJ 


ASIA 1 


h nTA *rh A It 

«flTA.TA. ARlgfHt, 

TAST ARcfd fefT It, 
fefr l' 

>lt AR. ATS AT 

fprfATT TT 

^ It. ItfeRTAT, 

ttjt, •Tt^rffq ftAT It, ■nusiV, i 

sff TA. t. 5TTT 

IjflTA It ’MlHi |fsq 1 

■ItAA.fc. 3|TfT, 

ATT! 1JST AfTTTfr, 

att It It It, ATrlk fed It, 

’"It AR . T. srttvt in 


ART I 


[A. 9/4/93'Al.ait. l(l)] 
|A-AA. ItTRTTTT, spR rffe 
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[trm IT —3 (ii)] ttrnrrnr'TW'. nr 4 i2 1994/3^^ 21,1915 

(Bd:ik. ; pg Division) 

New D.dhi, the 1 8th February, 1994 

S. O. 691'—In pursuane of Sub-clause (g) of clause 3 of the Nationalist d Banks (Management 
and Milivllaneous Provisions) Scheme, 1970. the Central Government hen by appoints the p> i-cis *p ufi<d in 
column (2) ofthc Table b.'low as Direitors of the nationalised banks spc< iiV d in » olun n (1). tin n < 1 in plaec 
of the p'vsons sp'eifi d in column (3) of the said Tabic. 

TABLE 



Allahabad Bank 

Sh. K.J. Hedge. 

Manager, R s*rve Bank of India. 
Calcutta. 

Sh. S. Gurumurthy 

Canura Bank 

Sh. Kh z r Alim d. 

Adel- Chief Officer. 1ECD. 

Reserve Bank of India. 

Bombay. 

Sh. A.M.M. Sarmn 

Central Bank of India 

Sh, A. Chanciramou 1 isvvnra 11 

Joint Controller. ECD, 

Reserve Bank of India. 

Bombay. 

Sli. S.K. Kapur 

Indian Bank 

Sh. S.A. Hussain. 

Manager, 

Reserve Bank of India, 

Madras, 

Sh. D.S. Ramai har.dra Raju 

Punjab National Bank 

Sh. S.M. Taqi Husaini 

Mauager, 

Reserve Bank of Tndia. New Delhi. 

Sh. R. Venkulesaii 

Syndicate Bank 

Union Bank of India 

Sh. P. Goviudarajan, 

Manager, llcserv'c Bank of India, 
Bangalore. 

Sh. S.K. Gupta, 

Joint Chief Officer, 

RPCD, Reserve Bank of India. 
Bombay. 

Sh- S.J. Tliakir 

SH. R.K. Jalan 


M.S. 

[F. No. 9/4/93—B.O.T.(i)] 
SHEETHARAMAN. Under Say. 


Tf ftetff, IS'TiTTff, 1994 



ipT aff 692.—“IT (SWT tn^ 1980 3 (®) T WT’Trvr if; 

un^aivT 43% ft ttt tnvnft % ( 2 ) if strfsgzrf *4 4nyff sp qrr-rT ( 3 ) if ffrfej 

% ?«TPT IT TTTT ( 1) if frr^fTfeT TTf TT fajJW «t> off ft :— 

Tnrff 



^p^n-fsp sff^V.tT^.TPT^rnsr, «ft^TnrpfV 

RW fMitsra, | 
f^r€temr fatm, 


HprefftT fedd *PP, 
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1 2 3 - 


artfofesr 4T ’TT'E Efrmtf sft ^Tf. . cfl, mrz, sft sft. T. Tr?T 

'■B ’O * 

OTT <fV tfV, TFrf^T, 

*1*^ I 

fV^pn «ft <ft. %. ft-i^rFr, 4r ir. trtrttft 

TrcftF ferq 

?rrf .Tfr.^r. ,^i i 


[tfwr 9 / 4 / 9 3-tfr . aft. -1 (ii) [ 
FT. FT. rfTTrupT, ’IF 


New Delhi, the 18th February, 1994 

S. O. 692'—-In pjrsmnec of sub-lcause («) of clause 3 of the Nationalised Banks (Management 
and Mucellaneous Provisions) Scheme, 1980, the Central Government hereby appoints tin. p rscns speeifr d 
in column (2) of the Tab'e below as Directors ol the nationalised banks sp c ifi- d iiuolumn (I) tlaree ,1 in p'aee 
of the persons sp.cificd in column (3) of the said Table. 

table 



Andhra Bank Sh. D.S. Ramachandra Raju, Sh. N. Hariramani 

Chie f Inspector, 

Inspection Department, 

Reserve Bank of India, Bombay. 

Oriental Bank of Commerce Sh. Y.S.P. Thoral, Sh. B.K. Pal 

Joint Chief Officer, 

RPCD. Central Office. 

Bombay. 

Vijaya Bank Sh. P.K. Biswas, Sh. V. Rangarujau 

Joint Chief Officer, 

Reserve Bank of India, 

I.E.C.D., Bomnay. 


rnr 21 TFTft, 199 4 

77.FT. 693—-TTnfWt'd 5^ (’pa'tT atK SFEDT 
Tq^'-ET) 1970 T WK 3 %■ 3W ( 0 ) % 

ffttt t %ratT fcett, uffipm tEtri, fw 

SrftTOpCV, ffirfPT qirpft faFTF, FTTcftF inffi 7F, 

WWT Yt «fl jft.RT. fa?7TF % FFT7 77 

sfat irmi sflFT % I M if faw TTTcft I I 

[iFR.T. 9 / 4 / 9 3-rft, Ft. -1] 
HIT. tpET , yidKI-HH . TFT7 Ffn7 


[F. Mo. 9/4/93—B.O.I. (ii)] 
M.S. SEETHARAMAN, Under Stcy. 

New Delhi, the 21st February, 1994 

S.O. 693.—In pursuance of sub-clause (g) of clause 3 of 
the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions ) Scheme, 1970, the Central Government heieby 
appointments Sbri I. Goswami, Chief Officer, Department of 
Financial Companies, Restive Hank of India, Calcutta as a 
Director of United Bank of India vice Shri B. N. Biswas. 

[F. No. 9M/93-BO-I) 
M, S SEETHARAMAN, Under Secy. 

Bi 22 tWl, 1994 

THAW. 694-—FT: CtfrCt fFfFFFF FftrfFFF, 

1949 f) ynr 43 sru fft tnfTTFT 77 sufir tert 
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[but IT -j (ii)] 


nnq *fiT TTSm . qN | 2, 1 9 9 4/fapT 2 1, 19 15 


?.q q«rr nfa wrqrT fafan qrnrpr it fai-tq far wpe 

fat? f"T ., ffafa FI '1T r 4lT *ZZ #F F qw fa^F 
% fa# 2oqnfaf, 19 7 0 fa ttf fawn ifa #r fai 
FT: TFT faWTt F -3 FT G # TP-fa (ix) % nfa-T 

TTfanr fa #f sm fawn 11; ftf nfa f-T., 

tfawfv fa qfaT4f##l FT, f/TTfa fdFT fan fa Tntffa 
W\ # q7 ;, -l iffa TF fat W ft, fanT #qfaFT 
Ifft rTRTFf # nmi ft qnrfar m nqfer «tr i 
ft: qpfaF fa #f # qg frttffi fFFt | fa 
fa #fit it qfwrfrprt nfaqr fatfa afar ^far %innfa 
F fifjif Ffafan qqf q?t tfafarr ft*# qrfa fa# % 
fitf #f, fFm fanFt % g % Tim (ix) q 
ffafafa to % fanr qffaiqfnfa ft nffa ft # 
FffaFF ft# it ntm# t?t % i 

far Ft: %fafa ipfR, rnfan ffar# #f qqmnT 

FT# % 3fTC W ^TFT # | fa fwt TfafTT q# 

nrq qn# # Ffofa fa fa fa f far fftt w-r 
FTtqn far# # qffaffaFi ft fan? ft it fftfT 
faffa fa fft Ffnfa fa str fttt fa# # \ 

TIF: 5R fain ‘fa titf fan fa., ffafa % 
rnfafa fa FF # qTF ffaPT fa 20 FTqfa, 1970 
fa ffaPT FORT % tqFr 2 1 FPU TFT Dtfafat FT faq 
TFT# |6t, fafaq q'TFT 7 ’ faTtFT ffatfa # falRRfrfa 
fas fa, 'TRfar far# fa f qrrfa fa ?t«tt nq% 

FfaTFT # #STFT #F ITTTi TTfaT fa., fa-fa fa TT 

fafarfafa tt, ffarq# *r^fa fa iffar fat frrr % 
ffar oTfar # q-^far faf fa Trrfa # faifrfa 
qrr fan i 


Banting Division 

New Delhi, the 22nd February, 1994 
NOTIFICATION 


S.o. 6°4.—Wh-rcas on 20th I'ebniary, 1970, a scheme 
of anmlearnalion of the Nah.nnl Bank of Lahore l td 
Delhi, n-ith the State Bank of India, wa-t sanelionecl by the 
Central Government in exercise ot the powers conferred bv 
and in accordance with Sectinii 45 of the Banking llrgnla- 
non Act, 1949; ' s 


Whereas tinder sub-clause (ixl of Clause 6 of Ihe said 
Scheme, the State Bank of India vvas required to make a 
hnal valuation of tho assets of the National Bank of Lahore 
Ltd., Delhi, which have been provisionaily valued on the 
prescribed date, on the expiry of twelve year.? from the pres¬ 
cribed date; 


Whereas the State Bank of India has represented that in 
new of the Large number of assets involved and the 
recovery of most of the items yet to be realised inspito of its 
ellorts, it has not been able to make the final valuation with¬ 
in the time specified in sub-clause (ix) of Clause 6 of tho 
achcmc of amalgamation; 


And whereas the Central Government, in consultation with 
the Reserve Bank of India, is satisfied that a difficulty has 
arisen in giving efTect to the scheme of amalgamation which 
it is necessary to remove by extending the time within which 
the final valuation of assets is required to be made. 


, •uoiciore, in execrcise or the powers conferred by 

clause 21 of Ihe scheme of amalgamation dated 20-2-1970 
of he National Bank of f ahorc Ltd., Delhi, with the State 
Bank of India, the Central Government hereby directs that the 
Bank of India shall, in consultation with and with the ap¬ 
proval of the Be^erve Bank of India, value the assets of 
the National Bank of Lahore ltd., Delhi, which have not 
been realised and valued, within a period of twenty five years 
from the prescribed date. ' 


[fan 17/6/82-fa fa.-Ill] [No. 17/6/82-BO. HI] 

fafa WT, TFp- fafaf K, K. MANGAL, Under Secy, 

BUT ’Tram; TTRTtT-III, FT TTTfa 

ffiFncrn, 24 fqyfa 1993 
12/93-94 

TT.Wr .695 -—WRTTT nFJTrf, fafaT TTTW- 6 , TJFR>tTT % e^rffaTT % fafan WR fat- 5 , TT-HTflT 

^ fat # ffafarfaq innrTrF wfttTrfa tthbp; 3 offanwr, 1993 # o,T^ 5 tTr ntrm ffarr wtt % 1 

'qfa. aBKTTTnr m.^qt. % wafat q.#. qr.wntftiTiK 

i- 3 Tfqwt fatTnrfa tt -5 qf^nq qqrn- 6 

tfa 5(17), WF'vIt 1 

2. afaPTjfarfqtqqqTqqn' 

wmiT qffant qfar-II, TTTqrtt^ ^qtftjqrr^ ?nfaq tfft. qqt. wwtfavtTfa % q btt # m 1 qqr ? nfa'-ci fa 
wi-2 fa|tst % ntq # 3 offanfa 1993 #, faq^r nmrm #tjffat fqm wmt 1 1 

3. Tit TFT WFJFt, qfaqq T#T'T-IT, FTTHT % #Tlf 9 FTT % fan, qTfaqq Wnfarer far % TnfiT qTTFT fan far 
Ttffa Fr qfarq qqtT 30faqrqT, 1993 % WtqFT faiFlfa qti-1, fa|«t % fa TUT # WTT faqt I 

fq. q. Tfa/qq qq/qfatqr 10 / 93 - 94 / 99 6 1-106 6 0 ] 

W . n ,'T . qjtrg, tjqq W^FT nTTFT-III 
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OFFICE OF THE CHIEF COMMISSIONER OF INCOME TAX-III CALCUTTA 

Calcutta, the 24th D cembi r, 1993 

No- 12/93-94 

SO- 595'—Th following Hiarg’ ofth- Iieom -t xOfil erinth** Range o f Deputy Commission r 
of In oin x Ran e-5. Calcutta within the jari uFetion of the Commissioner , f Income-tax, West Ben; al-VI. 
Cdcutta, is b.rchy abrlish* d with off ct from 30th Deember, 1993. 

Under Deputy Commission r Jurisdu tion of Commissn n r 
of Income-tax of lm ome-tax, West Bengal, 


SL Name of the Char c 
No. 


1. Income-tax Offl er, Rancc-5, West Bengal-Vl. 

Ward 5(17). Calcutta. Calcutta. Calcutta. 

2. Further, the following new charge to be known as: 

Income-tax Office r, Ward-2, Bankura, inthc Charge of Deputy Commissioner of Income-tax, A.sai hi 

Range, within the jurisdiction of Commissioner of lncom,-tax. West Bengal-XI, Calcutta, 
is created with tfl', ct from the 30th D.cemb.r, 1993, with its Headquarters at Bankura. 

3. The exiting charge of “Income-tax Officer, Bankura,” under Deputy Commissioner of Imomc-lpx, 
Asansol Range, within thc-juriidk tien ofthe Commissioner of Income-tax, West Bengal-XI. Calcutta, be renami d 
as "Income-tax Offi er, Ward-1, Bankura" with effect from 30th D.cemlxr, 1993. 

[No. AC/HQ/PLANNrNG/10/93-94/9961-106660] 
IT. N- KUNDU, Chief Commissioner of Income Tax-Ill 

f>ttt uttttt 

VT$ 8 FFTfr, 1994 

TT.3TT.698 TFW, FTFrfT (xTSTTfafaT «TfsWtppff Tt t'SFFfl) JtrfafaFTT, 1971 (i971 

jpr 4o) tmr 3 sttt srjrr 7rft?prf ft ettfffT fti mrwt % eft (i) irsrfsrerrfoff ft, m tof 
% xnprftT tFtttTt % 41% % mTFm % jf'rf f far %rt srfaFrft fafpr 

3fpr FfTTFt ?Tffift - SPT-ft yfttFrfFIT Fff FrnfhT *ft*TCff % tflcTT ^TFT TF«ft f 3TFT ( 2) 'ft FFWflff 
TFTFT Ft JfRtT TFT trMfW JPT FT IFF TTtflF FTJT STfaFTMf FT TTFrT FfFTFT FT JFPT 3f\T 

qr TftrfrfTT FtFFT ft tiff fHt I 

FTFft 

wFsmft FT TFT FFFT<I FTTFT FT JFF aflT scrffer^l P<611 Tt Fnrfffr tflrm 


1 


2 


jrnTT-FFFtT 

•a 

1, TT WT 'RHF/^fWF?/qfFTDFTT xrfkFTfr, TO 

% ., FFFT fjFcT NTT, 4% fTcFTT, 

jftSTF ’J# FTFFX-FFFT FTFFT FFT, fhfW FfTM 

(*■*•) 

2 . FT ff^TWIF/^F 3FHF/xrfWT J f/qfrF>JrFT FftTFrCr, 

TT3F fRi T/i ? :: 3Tr fA,, FtFFT 4 u 4*-l T-iq 

x%pT, FtcFTT, jfiffiF % TxT, FTFFF FTeFTT FTFFT 
FTPT fFTT FfTTET ( FSF JET) I 


FFFT fFFF tsTFT aftr FTJ FFTfF F F"4)f qfxFT, FTTW 
FtFqfwFTT ftT., fFcTFPJT % FT \du% fTFFF 
% FTKfFT tTTFFfhr flr FrFFftT vrapff F F*fr 

Tf<BX FFT qf<6H I 

FteFTT 'TfsFBFffFTT ’TFT, FfFBT FWTT ’JIT, FETT 3/4 
3 fVt 7/8 FRffT % TT*fr FfFTT, FT3T FTF^^rF 
%., f^TFTH; % ft fFF^’F % TTtfFT, XTTFFfk 
3TVT FT FTFFffF FFFf % F*fl qf<F i TFT •CFF’ 
FfTFT I 


2 


3 


[far II—ahr 3 (ii) ] 


1 


TF7T CT TPTR : *TI# 


3. ft «far fayqT/Erffarfa/TffafarFT Erfsmfa, tttft far# 
TrfarSfaFT fa., fafafar ft war, fart ^farr, farm, 
arf^rtn’ far, <. farri faTFT *ttf, farr5r?#fa, 

(TTtJT^T) | 


4. FT sfafa TFF 


fatTfafa, ftft 


far# faTTfayr 1 %., wst « ftf, fart fa?R 
fam, fafaT far, srfan: farr 5T$sfa, 

(FTRyfar) I 


5 . TJT WF fafaP I faTTTr/TffanTTT fakfafa, TTF*T $?2# 
#faTfa«F fa., ttft, 'jfthr, far farr TfanrT, 
'jt fat, OT ?X FTFT #fa<i i fan F^Ffa, 

(nfayfar) i 


fafan fifa 

1. ft gfa sfagn j n fafa \ /T fafafa t Erfsryrft, tttff t 
TfartffaFTfafa^F, farfaTFR &$fo sfa fatfanT 
farfamT, yfa»r <jt fa, fttrt tfafams, fan 
FfFfa (nRWfalT) I 

2 . ft ifa fayTi/fafafa/TffaTTFT ErfarfaT, nrr fart 
Tfanfayr faffafa, fa-fanr^ Trn t^/ft sfa, fart 
rfarF, ffafaij'jT:, Ffnr <jt far, ott fkrfa^TT, 
fsRTT F^fa (faR Tfar) I 


T^nft5^r fafafa ffarfar rrfa ffawrr Tfa for efa 
fart ott, Hfafarcre, sferr 'jtfar, fttrt-iV'Ui- 
«rrc, fan nrsfa (rr nfar) i 


4. ft %fa ytyyr/RfaRrtf/Tffafan Erfy+ifa, nFRfanr 
#mfaFT fa., Frffarr w$fo m, fat fanr Frffarr, 
yf5Rr far, «tw Frlfan, fan snfafa, (ret Rfar ) i 


Rt?TTRT,Tsfar 
l. ft ^ 


Erfanfa, rtfr fa-fa 
m#T4 fa., ^TZ^r, tp^/ft m, fat *tnr rrttt, 

TffaR ft fa, FTTR7 FR^t '+V-ITT RTF, faTRT Tfafa, 
rertfst i 


2 . ft far RtFTr/RfRTfa/TffanpTT Erfarfat, rtfr fafa 
q faPKfa gR M'tjj, nri ^rtt ritk/rr tn fat fan 
nRrrf, yfcrn^t fa, yyMrS, wr-r, ftr-Tr 
utsrK i 

593~OT^93 -} 
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qtfqRT *F'mr qpr, rtt arryfy ^ wvft qfnrr, itfot 
lR5f %., fawrerj? % *tt ^r% fyyyur 

% ysfR yRR^rafk »k OTyKfty TO'f Rfftqfrrrt 
?r«n 'rftyv I 

*T3T Ttw iny ^ ’TffT 'TftyT *TR*T 

fa. ‘farra'p: % qr ^fafa^fair % srEfar yreralrr 
sftx nT ?rnfafa viqfa % R^fr qft?Ry«TT str qfwr i 


qjRt 1/2ETPrfa, 9/1 o^rnrffa n/i2WRfa % yvfrqf tttt 
?rt T?rywT zzrf yrnf *nfa % y*ft 
TfamTT Tr?T5RERr qrpfasRT, yT3y ^ T. fa., ffaHT- 

y: % ITT ^3*T% fqiRW % ETtfar STRTTffa sf(T 
^TRirfar mt ^ ?nfr qffar !WT ?rt qffar i 


ifaRnyK vtaRT iiR, e^tcrot qnrrfaw, 57ft srw % 

Tpft TfarTT ?WT Ttm faEif fafa^? fww 

> 

%r % irr -grfa ftrfaFT % tcrrfty TnyfaW arfa: nr 

yRfafa wff % ?rvft qffar ?t«tt ?tr Tffarr i 

qrfat 'TfTfaw, tVifa^T EPT-qprr istr % tt# qfnrr 

TT«TT Trny fafa' faPTFR fafafa farTRTT % in 

grr% fawn: % Efafa ?nqfaR aftr fa:*rnrwfar «mf 
% mft qfasrTT tt*tt eft TfarTr i 

fqifra ark vPm gpr % mfi zm orm 

kfa fao farRT*T‘TR qr r fayw v 

Ertffa ETumfR ofrr fa: ErrafaR r »rfat %yfa 'rffar 

tt'Tt etr 'rffarr i 

ynlw afrr ffaffar faipTT lary % y»fr qffaT:, yr^r 
far# qifaqfafaT fa., ffarrrrjT % qr^farffa^ir % 
?rafa ETRifay 3 fa fa srnmfR vrfar % nvfr fafare 
?r«rr ert fafan: i 


^ #. i i3TR, farm afrfaiTR #f far Err-rfa fa t 
ar^TT #. 3 , tRjfa faim jg-R, fafar,T ^tr, 
JTfaTfay^ qTEfaRiT, fafar EIWF dfafa qfaTTTT fa 
fafafay ?, # *rfa fafar r«rr yRy farfa fa^farn 
fa., farrTT'jr % ITT "3^1% fafaw % ETfay ETRlfaT 

far fa ETRrfar 'Rfa % *rfa qfrxrr ?firr etr qfarr i 

W3TZ fafaTTT ’3T ? T, fafap RT ETFTfa, farT faT^r RTF 
% TTfa faWT TT«TT FTTT fafa faFfa?®TT fao fa TIFT T 

^ sa N 

T TT FT# faqfTT # TfaFT TRrfal Slfa fa ETRlfaT 
"TTfa % Tfa TfaiTr TTT ETR TffaTT I 
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1 2 

3- 39 $9 93331/TtEr 99f/$39199T wftt^TTTrV, 9133 $$ 
9%T%$r9 f%., 99$ 9991* 959/33 %T9 $93 

999l£, $3 39, 3T391 99$ $331 SR, 

f$ri wt% 9 (9£9 3%?i) i 

4. '39 95$99/39-$ 9933 /$9$/$l$RT $99$ 

*933 $3$ fir., 39$ $9 39 j 

W55, $T9 $93-99$, $iq ^ $r, 31793 99$ 
%FmT sr, 39 311193 9 99 %lwr 993 , 1$tt 3w$r, 
(9 s9 9%?i) i 

5. 37 $51 5)939/$ 999 f i $39>39r $99$, 9139 $39 
%t<4H)$9f%., 9$ 9 3R3! ^^33 %9, $R H33 
9TflT, $%7 5 $ %T, 39 3I9R3 S3R1, f%91 3333, 
(WOT^w) I 

6. 33 9R f$%Rl 9f997rT r 9r34 $33 %19%%39 fa.. 
%$9 991919, $9 %*W9 TOTlf, $$ ^ $, 3TT93 

99521 %%raT sr, f$ri ^>r (9t-9 9%fi) i 

?$Nr %9 : 

1 33 afcr 3^9T/$$$/9f$%RT $)9$, 9133 $33 
%fa$$rfa., CT9SS3 9$39 M3, $9 <333 

9$£93, $$ %f, 3RT93 9139 W93TS3%$T1 <9T9, 
fSRT 33931 (919 5)$) I 

2. 33 $ 5) 9 3 T/ ; $99$/$% 39T $99$1, 9T33 $33 

7>$%T9 fa ., 319333 999/33 5ffa, t$ $99 $$ 

^ $ 319^ #93 91331 SR, fan 93519, 
(7WT9$l) I 

3. 33 SIS SHi 9 n/$99191/9['.91391 9$'3991, 9T39 $39 

%fa$7T9 $ ., 3RR93 $999 999/33 93, 3$ 
$11R f%J£2t, 3f?rI9 ^ TS, 3TSS3 319993 311991 SR, 
T991 3$fa (9«9 3$1) I 

4 33 $5 K $ 7 /#'99191 /Mf<$t99T $*13331, 9T39 $# 
>fl>T9r?-S9 $ •. 919993 $33 993/33 $, t$ $ 93 
$319 ^ 39, 319193 919993 3$T9T 919, fasi 
TIT^>9 (9t9 3$l) I 

5 . 33 W?T H9a3f/$93T?lt/3$:$99T #$$ 9139 $99 
jp$T$7F9 $., f#$t 995/33 m, $1$ $319 f%$, 
$ $T, ¥13199 f#$, $9 $?fa (969 9 $ 1 ) i 


3 

799Tf %$11 SR, 9 3313 «|f939 SfR % 9$ 3f$T r , 
9139 $99 3ll93$59$., f$W£T % 91 3931 f9999 
% 9‘TF 913T$9 9$ 9991 3 9$3$93 

991 9?3 3$9 T I 

1133$ {399 *919, 91391 f339 *919, $9 9331 *9131 ^ 991 
3$9T, 9139 ff99 f9., f99T933 % 

31 399 $999 $ 9oft9 91319$ 9$ $ 9T9Ffl9 
9991 % 991 $393 991 3^9 $$3 | 

93319 $999 $$1391, 91^9! 9$39 9f$fl33T, 93991 
E9T9 % 99t 3$99, 9139 $39 9$T#959 $ ., $119- 
59 9131 39% f9399 % 9ffl9 9T91%19 9$ 99 

3T9T919 9991 % 991 $999 991 9*9 $993 I 

^$3 99919 % 9$ $99 T , 9139 $$ %19%$99 $., 
199T9y % 31 39% f9999 % 9$3 313T T fl3 9$ 
$ 9T9Pfl9 933f % 9$ $3lP: 991 593 $T93 I 


$W9 W 31 T 3 'J¥ %\37r *3R, $99 999913T %l39T ^ 79 , 
39T $391 9IR, 3t$l9 91R, 9fm$131 

99*9999 % 9 $ $91, 9133 $2% $9$r59 $., 

PhW'II % 31 39% $T993>9 % 9$R 9T3$l3 9$ 

$ 3RT$9 9931 % 9$ $93 991 9 R $93 I 

919333 %l99T 9113 (9931 9T3$ 9%l) J93t 9$ 
91391 1313 % 9$ $393, 9139 $33 %l9%t539 
f39RT3 % 9T 3$ $399 % $13 9T9T%R 3$ 
9T 9T3t$3 9991 % 9$ 9$9T 9^1 9R 3$F | ' 

319933 91391 9R, R 319333 %139T 319, 31933* 

7, 9$ 8 913$ % 3$ 9$9T, 9139 $29 $19q$339r 
$., f$TR53 % 31 39% $399 % 9$3 9T3$9 
9$ $ 9T31%13 933'f % 9$ $92 931 HR $91 | 

31333 f3^9 SR, $91 f339 SR % 9$ $9*, 9133 
$rf %19$R9 f%., $91953 % 31 39% f93%3 % 
$19 9R$9 $ 92 9R1$9 9991 % 9$ q$9T 
931 CRT $393 I 

9^$ %R9T SR, *53T$ 3T$49 719 % $1 $77 
9T39 $39 %19%[239 f%., $9R53 % 3T 99 % 
f9993 % 9$9 9T3T$9 $ $ 9731 $9 9$1 ^ 
9$ $393 931 5RT $313 I 
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6 . 3 T S 7 <a<F / TfwsT / Tf<q"nnT TfcmVY, 7773 
1%73 %t7 t tffas>3 f"T.-, TT^I 337 / 77 Wfl, 737 3i33 
ftoxY, Tflw ^ %7 fJr^rr, f-^r 75m 

(7Wr 337) 


7. 37 377 faf%?3T 3f437xT / f7f%?3T sraiwp, 3733 
5313 %H%t^7 f%., %<s>t/£<% 7 7<77P7, x3% %i77- 
7f%7 x<r, imiax 73'77j r f^Tr^pfr^r 
(JTtq- 333 ) 

f^fVfcrfr si a 

i. 77 si a siaa^p /Tfaxii/Tfwxxr ^rffej *pt<Y , 7T73 i<7% 
%77%t?i77 fir., <7<:f77T sia, xt 3 <377 f%fo 

firn, Tfai 33 x<r, wflT fjfTTT 73377 077 , fVrr- 

3T7J77 (7 r *3 337) 


2 . 37 sia 33437 / sf-Trir/ TfofTTTT 3f477%, 7773 &77 

fir., faMr^ 73 s/37 sis, t<73 <%77- 

fW 7 <%' TfVro ^ T'T, fafrfnft, f%7r 7X777 

(7*7 5K5T) 

3. 37 %3 3f474Xt, 7737 

^xxi %733fc37 f%., 377 %r 737/37 sis, x73 
?d?rT —f7fxfi7xt, ‘afw 7 ! 73 x«r, ^rxrax 3T7777<%, 
f%7T txtjtt (tht sio) 

4. 37 sia 7343 ;/4f3 ^ti \/h fWl ji 4 f srfsTTT^t, 7T33 
7 x 77 % 77 %rw 7 firo, f%fxf7%T, lirn f^x %%r 7 T 
qts, %T7 3%77-—fW, Tfw ^ %x, srfTTx- 
S^mfr, fSTvIT 7T74T (737 7t*7) 

s, sis' T^aTr/wfTXTi /mRhi4 fa 777 %, 7T37 t<77 
SrtTRTTf^T %», 7f%77 f%frf7Xt 44477 <317, 77% 
TfsT 7 74 X7, 3T3T4X 7f<?77 f^frftrft 
%t77T <777, 13X77-77777 (7W 3%W) 

G. 37 %7 7447/7f777i/3f73>^ 4f47n%t, 7T34 
777^77 f%o, %tfx3T 73?/37 m , 7T7 
7 fsf 7 ^7 ^7, 7T777-7ifw Tt77r 
<3R, f77T-7777T (7S7 7^7) 


T ^fTHTT 17 7774HT, #FT«RT srf<,7T h'iT sftrTSaiTT 
'^f<T77 7iI7T % 771 TfcTT, 7177 747^1777 

f7., IWTT'JT ^ 7T 77% f7!T77 % 7tfi7 

7 T 7 Rfi 7 SutT 77 7 T 7 T*ft 7 777 t % 7 »ft qf <77 7 *?r 
S77 Tf777 I 

%<5FT/si7T7 77T7T7 % 7flT 7f777, 7T77 ^77 

f%., fTTWjT % 7T 77% Msi % 74T7 
77% 7T7T%T7 ^V. <V< 7T7T%t7 77%f % 7%t r lft7C 
77T 7^7 7f<77; 1 


7jf77r 7f777 ^77, ^<cf77T f747 < 377 , 7 f 7777 <fV 

^f%77 <377 % T'fft 7f' / 7 T 7777 #R!7 %T7%t?77 

f<T., fSTRrjt % 77 77% f77S7 % 7477 TTSTtW 
77 7777^77 7777 % 77*7 r 7fC7~< 777 «7<7 

TfoTT I 

f%fW7 '^f%77 <377, f%<M f%^7 077 % T%7 qfcTTT, 

7777 f?e7 %TT%7?*7 f%., faTTT^ % 77 3^% 

f777 , <I % ?TcfT7 ?n7T#7 STC 7T 47'7T<f7<7 7777 % 
7%7 7^7 777 W'V> qf<7R I 

^77 f|7 >]f777 <377, ^77 f?7 f%77 <3r7, 7M7. 
f%fcf7Tt 33W7 <377 % 7%r '7fV»7V 3777 fe;7 %17%77'?7 
f7., 17777377 % 37 7 73% f73S7 % *7<ft7 W737%77 7^7: 
37 3T7T3T7 3777 % 731 7tT3T 777 7<3 qf7771 

■7 f7fcf3%r #Tf7 %7 77777 OT7 % 3%7 7feTC, 
7F37 ^377 7<t7%i?^7 f<To, fsTTT^C % 3T 77% 
fTWJT % 7777 77717777 3ft7 %7 77777?^ 3777 % 
7^ft 31X77 377 ST7T 7fX7t I 

Tf7 : 77 WxfTTt 7?T77T OT7, 7^7 77777 3T7Tq%37 % 
37% 3fX777, 3TOT 17^7 7%7%t7^7 fiTo, fTTTTJX 
% 77 77% f77737 % 7%77 7777f%7 3%X 177 7T77777 
'3777 % 377 qfXTX 777 777 TfwT I 

%tft3T 7f777 <T77j %%T7T f777 <777 % 7V% xfXTT, 
7773 fXH3 %%T%t3X7 f%. , fTTTTTX % 37 77% 
f3737 % 7477 7T777>7 Tit 3T m7T5%7 3T7t % 
7%t TfXTX 737 3^ TfXTX I 
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fpATTAPT aR 

1. rt pair/? rfawr/qfR'l 4 h i pffrpRr, Am 

Raa PipPRta fao, PR 

RPA-fATRTATE AfSRT Rt, START fa A < i 

PRat ott, ftrrr-tRJiTfi (jra pRr) 

2. 'jt ora pPpp/pfapRl/ARiRR pfapRt, aha 
^ c.4 P)<hPi r-i a Ft o, aarr a-hs/at yw, <<«iq 
Run firarw^ r, Rsta 'ja Rr, ^thr-Pattatt 
PRat aita fRrHrnjsn (arRut) 

3. ft eR Appp/AfapR/AfrArAAT stRptR to 

PEtPRstt fao, fw tp^/aa PR Run 
faHTA'F, gfasroT 'jt H TTPTT-fA’FTRR <pwtt 
A fTA, EpTT TRUpA ( TTEJT ART ) 

4. 3T WST JR>Jp/^AP^/AfRRFTT ?rfETO^, AHA 

RR PtaaRph fR, utcata A55/RT mr, HR 
tiLViH-pU,'SfT J Ejf&PT ■FT, START-AFliq PTAAT ATTA, 
%rr?rFprr (w aRt) 

1. nr $?<* ww/jfft pR/aRaRat RaptR aha 
RR P R aW^ a fro, pctRt tp^/at ePa, PR 1 

Rur-ahPEtt, Rwa gP R, STARTRen, fRrr- 
ATARI (aeat aRa) 

2. TA eR RETp/RAAEtf/qfRrtAAT ?riwn, AHA 

RR PhPEaa fao, Wfelf T PA, PR *R?IA 

if'RAJ'TT f't? stfefFT AA TT, TrFAT-'ATAr, fwr- 
ARJAT, (aFISRt) 


PRAT (pff) Eff5T 

1 . AT W5T SRSW/«lf3T«fFTf/<T foffSTTT TTfpATTTT, AHA 

RR PRPErt fP°, taatatt aaRaa spa, Pta 
Ruh-PRat, Rota prtF, TRFF-imrjT PEtttt »ata, 
ftpTT-lwra^ (’TR ARt) 

2 . AT <Rr RaV/tRaaR/RRHAT AfRrft, AHA RR 

PEtPE'RT Pro, ATfP ATjRaA WTT, PR RuH- 

PtTAT,' ROTA 15 FT, fT'+'P^-MlfH+'F PFTAT ^PT, 

^PTr-tTpmTpT (aftRa) 

3. nr eR sww/TTfwm/qfFTRR AfaAnrT, aha 
RR PiaPma Fro, atR tpjRaa &R, fR Run 

itTO TIT, ROTA R AT, TTWT-AtPT AfATT, fWT- 

(aFtRa) 


Ratjaat aRiaa esta, fVATmpr f^wr ebpt, ^nr^up 
ppcwwj sMpt pfpwp ttftpt % p-*fr tPctr, ttpft 
^ i.4 PPTPP^FT Ef'-'', fPPPT-i P ETT i'H’P Er^TP 

■n NS 

% ?nfpT TTRRfPr aftr t(t OTprrfFr vppff % hpI 

TfppTT ?T«TT PR 'TfFF I 

PIW prpfr 3TK ^i, ’jf’PPT STPT % P’fT q'fwr, TTP3-P 
Ithp p'EppEw’ %o, fwTTgr p pt ^pp Eppp 
% p>jpt PRrrfEr Ef jr m-wm pppt % pat 

l rfTPT PPT PR EfTpr I 

f ATT JTpfr afjT At VjfrppT 5TPT, PPTTP^X ^fiPTA TJTA % 
prfT >TfV7TT, PTAP FFl' PTPAErAP fpo, fiRTTPy 
P AT fpppOT P PKfPT PTPFfET PR PT 

PTPTP'PT vrppf % PP'T pfRR APT PR pfppp I 

P37TTP pfpPT PTPT, TRT ATPT PKfErTPT ^jfpW 

53TP, PfTPPTT pEePT PTPT, P?ft ^fifPPT 9PT % prff 
pfoR, PTPP feR PTpqE^P Efo, fpPTPTT P PT 
3P% fPq^P P STfcfPT PTPTPPT 3TR Pp TTTPITfEr 
PAPT P TRft PfPPT APT PR qfRR I 

PZPPrr PTPPT EffPT, fpTTlTP '<jfrPTP ATPT, TRFPTRT 

tjIw attp P ppt qfRR, pm pf f pplys p 
fpo, fsmrrpy: P pr ppP fPm P pifEr PRmfk 
PR AT PTPPftP PRff P ppf qfRTT PAT PR 
qfcpp i 

PRAT PRPT PTTP, PTAT qftRP PtART 'FT, p'lRR 

®PTP, PTRpPP, ( ^ J3i'l 7 ), fppP ^J U 63,T 

P TTpAA PERT AHA vff pfipfpp f p FpT Tfrpr, 
PTPP fRA p'TPPRfP fpo, fpprpqp p at PPP 

fpRRT P WflP PTARfFr afR PP PTARfFr PRTl 
P Ppf 'rfRR APT PR aItPT: l 

PRAT, TRTATTR PRPT RTP, WTRPEJP PTRPW P PPT 
AIPPP, PTPP PEtPIRJP fpo, fpPTPPT P PT 

^pp fPq'RJT P PJPT PRTfTR PR pr PRTpFT 

TrR P API qfRR APT PR aRtr I 

PTfPTTA fRP PRAT RTA P PpT 'rfWT, TTT3P IRA 
PRrqRyp fpo, Rarpr P at ^rP Rwr P ppR 
PTPEfR fR R PRIPT-T PPff P Apr qfRR APT 
PR AfRR I 

ptPT PRAT PTTA P APT aRtR, HTTP f?5A PRpRsp 
fRo, fpTTAAT P AT PPp fpRR P PifR PlATtfR 
pR at ptatar paPt P aPT aRtr apt pr 
A fRR I 
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4 . TOT ^tTT/TrfllWf/'Tf^'t^FTT TTftJ^TT'r, TnTOT 

frof qrorqffrTOf fro toi+«k tor/to fra, fro 

TTTfR-qTOT ITT, rRTO-qRT qlqrr, fqTO-fwRTT 
(rmrsftTr) 

5 . TO 8fT£T roro/qfqqTOf/qfTqTTOTT qflR1 0, fiT jq 

qFtroVror fro, tort qijs/qq sr, fro totot- 

j|TOI ftT, qfspq *(q TOT, TTWTRRT TOTOR, f»M f- 
fiWIi (TOR TOT) 

b. tot tot qrqff sratR/rofR httc, qrro froq TOq- 
qrosrr fq , 5 pTt*tt i fro Fttrpr-^PTT^T, sfsnr ^ fq, 
trtorttto, fqqT-fronq’jr (qtq-qfq) 

7. tot wa aTOR/qfTOqqf/qlfflro i qfiRTff qm $*&f 

SR ITT qffcFTq fqo, qTOTffa qiJK/qq OTST, fqt TORT 
roror ’it, ^fesm , jq fq, TRro-qttft qfqrT, frorr- 
frorraqr (qsqsfar) 

8 . ?rn qqq srfqqqT (TO^TOR) /q$T qfTtR, qTTOT tRT 
yHT-^-EH fqo, %qfiq ftfR 3frr qtfaro?t ^nrvrpTn, qtrqT 

fqf totot tort, qfror r ,R fq, tototorttstt, fw- 

f^rTPPr^T (ireST 5T%vr) 

tottt «fq 

1 . TO SR U^EW/lTfW?rf/ < TfwVsr : TT qftRTTf qTTO 

fcrof fro, qror qtjff/TO flq, fq^ rfro- 

rorr ftr, qfaq <jf fq, trto ifqq qffq'Tror, froq 

fqqTqjT (qeqSRq) 

2 . TOT $q qTOR/qffRqf/'l fV.*i I to I qftRTff, +i i ro CTro 
iRq-T^TOT ffTo, TORT qiJg/TOTWcT, fq% rfro- 

rorr vr, qfaq ft f q, TRro-qror qffqTror, fqqT- 
fTOTTTrjT (qeqq3W) 

3 , 5TTOR/wfaTOlf/qffq'l'JRT trfsqrTfr, qTTOT &TOT 

frf qq fc ^q fro, q$ ; qq m? t /tot&t, tot TTro-ffroT 

TTT, sfeR f q, TRroRqTTTTT, frorr faqTTO|T 

(qsq 3T%5T) 

fqTOST WT 

i, to W5T rotR/^ro?m/qffqRRr qftRrft, qrror 
f?f ERlWFTTT fqo, fqiJOTT qq?[TOT $W, TTO 

TOro-q tot ttt, qfqq ft to, TRTO-fqroTT, 

fqqrfqqrrnjT ( ttto st%?t ) 

2 . TO efq ro'qq/qfwqT/qffqRRT qffcRTTf, TOTTO 
fft qfqqftrrq fqo, TOft ^IT?/TO WTTfTO tIfr 
<TTO TTT, TfePT JT TO, TTTTT-fTO^Tr =fTTOT <JR, 
fTOT fTOTTOT (»TOT STO ) 


^tr^r i^faTrr 'JR tt frift qfrTO, hi to 

qffr^TT RtPh 4«, frorro 7- % m to% fTOror % Rfm 
armrfiq' 'tIt to ^nt^r ittot ^ »r*fV 'TfvTO ?«rr 

5TR 'TfTOT I 

toi*[i TOTOTT ^R % TT'tfT qfTTO, TTTo'T ^TTO 

trio, fTOTTTOT R TO% fTOTOT % TTtfTfT RnTTR 
3TVT TT STRpfR TO'ff % ?T tfr TfTOT ERT TTR qfror | 

TOtTT, Sf,TW % TO! qfTTO 3ft r qTTjq' ffR 

T'tTOfpTOT fTo, f^RTOT % TT RT% faTOR % STcfPT 
TTMfk 3flT TO STRRR '+1TOT % g-#ft qfTTO 5TO 

5RT qfrro i 

TOTT^tf ’qfwr TfR, f%qpft 'flfTOrT 5TR % Rfft qfTTO, 
TOTO fTOT ’RTTORTTTO f o, fTOR To % qq TO% 
f’Tq^'q %■ Rsnrffq sffr qq TTOTTfR tort % 
TOfV qfTTO frt trt qfror i 

% ? ifpT frorq j?TT Ttfrofr toFbtftt, vrstt % ttitt qfrro', 
rorq frro TOTOfTcror f*r o, fronriTO % <tt to% 

frofror % rorR ttrrr aftr qr qiqrqlq tort % 
roffqffro: rorr tor qfrro: i 


ifroi fq^q rrorfr ^r % qqf qffro, rorq ^rr 
wTmiftf fqo, fTOTR^T % qT Tq% fTOTTOT % TT^tq 
qqfronr, toprrt, roqirfR sfR fhr ?TRT*fk vrrt 
% qvfr qfrro toit trt qfrro t 

ftqqT f^ror ttott <str % qq’T qfrro, qrrq fRR 
qfrofRrq fro, fronrojT % qr ror% from % rofR 
»ri«ikii, tortr, totorr 3ffr ro TORirfR tort 
% rofT qfrro q«rr rr qfrro i 

totot ff^q t’ttott ^tr % qft qffro, qroq frqf 
qfirofRrq fro, fqqrqro: % rrr rorf fqqqq % ,qtfR 
tortot, TfrqqiR, rrRTrffq arfr qq qrqTrfTq tort 
% rofr qfrro q«n ttr qffro: i 

jtortt fqqq tttot <jr % rofT qfrro, .tttto trjf 
qftrofrrq fqo, frorTrrqr % qr ror% fqfqq % rofR 
qRqpqT, roqqrq, wRirffr qV to wRirfR tor? 
fr roff qffro nro tor qffro: i 
roroff tor (qf^TOT fqqq qffqpsRT) rofqTrfT tor, 
TTOR^IT TOR qTTOTR *W\W‘ (jqf fqrq qffqfqRT) 
% q'fT qffro, qpqq frTO qfTqqfrTq fro, iroqr q qT 
% qT tor fqqqq % qqR qTjfqror, qrqqpq, 
wrqrrfrq yfr fr qmfrq qqqf % q-ff qffro q«n 
roq qffro: i 
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Trm estf 

l. tt F4uR/RFmFRr/qfTFT3Rr srftnprft. rtrf 
rftrRyf Fro, rtf 

TT.TR-RFFF, FfsRT >35 ^T, ^WSR-TPriTf, fw- 

rff? (jtefsfrt) 

FTTF Fro, fasrmqv?; 5 TOTP5fF 

i. *rar t'sfffiFR (FfFpt) /w jrf ssfrfatR 
(Fnfsr^r) /ftr frittr, rtsf TffirffiteFF Pro, 
fFRtRy., Ri'oH-fFRrmj 7 , q4 *r, frrt- 
faRFTjr, fw pFTrTTqv/'T-R SRSt) i 


smra f'mi ’FTF, sure ftfrt rtf, sh *ft+‘ 
f^RTMT #TRi % qfRR, ftff ffr- 

fro, % nr rfr fH45(OT % rsTtf 
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MINISTRY OF COAL 
New Delhi, the 8th February, 1994 

S.O. 696:—In exercise of the powers conferred by section 3 of the Public Premises (Eviction 
of Unauthorised Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the Officers men¬ 
tioned in column (I) of the Table below, being Officers equivalent to the rank of the Gazetted Officers of the 
Government to be estate officers for the purposes of the said Act and the said Officers shall exercise the powers 
conferred, and perform the duties imposed on estate officers by or under the said Act. within the local limits 
of their respective jurisdiction, in respect of the public premises specified in the corresponding entry in column 
(2) of the said Table :— 

TABLE 

Categories of Public Premises and local limits of 
jurisdiction 

0)_ __ (2) 

.Tamuna-Kotma Area 

1. Sub-Area Managcr/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Jamuna Opencast, 

Railway Station Kotma, 

South Eastern Railway, 

PO : Jamuna Colliery, District : Shahdol 
(Madhya Pradesh). 

2. Dy. General Manager/Sub-Area Manager/Agent/ 

Project Officer, 

South Eastern Coalfields Limited, 

Kotma Reorganisation, 

Railway Station Kotma, 

South Eastern Railway, 

P.O. Kotma Colliery, 

District : Shahdol, (Madhya Pradesh). 


All premises of Jamuna Opencast mine and Harrad 
Incline, all premises of residential and non-residential 
Buildings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 


All premises of Kotma West Colliery, Kotma Colliery, 
Jamuna 3/4 and 7/8 Inclines, all premises of 
residential and non-residential buildings and other 
premises belonging to or under the control of 
South Eastern Coalfields Limited, Bilaspur. 


Designation of the Officer 
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3. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Govinda Sub-Area, 

Railway Station Kotma, 

South Eastern Railway, 

PO : Kotma Colliery, 

District : Shahdol, (Madhya Pradesh). 

4. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Bliadra Colliery, 

Railway Station Kotma, 

South Eastern Railway, PO : Kotma, 

District : Shahdol, (Madhya Pradesh). 

5. Sub-Area Manager/Agent/Projcct Officer, 

South Eastern Coalfields Limited, 

Jamuna Underground Reorganisation, 

Railway Station Kotma, 

South Eastern Railway, 

PO : Jamuna Colliery, District : Shahdol, 
(Madhya Pradesh). 

Johilla Area 

1. Sub-Area Manager/Agent/Projcct Officer, 

South Eastern Coalfields Limited, 

Nowrozabad Group/Sub-Area, Railway Station, 
Nowrozabad, South Eastern Railway, 

PO : Nowrozabad, District : Shahdol, 

(Madhya Pradesh). 

2. Sub-Area Manager/Agent/Projcct Officer, 

South Eastern Coalfields Limited, 

Birsinghpur Pali Group/Sub-Area, 

Railway Station Birsinghpur, 

South Eastern Railway, 

PO : Birsinghpur, District : Shahdol, 

(Madhya Pradesh). 

3. Sub-Area Manager/Agent/Project Officei, 

South Eastern Coalfields Limited, 

Pinoura and Vindhya Group/Sub-Aren, 

Railway Station, Nowrozabad, 

South Eastern Railway, 

PO : Nowrozabad, 

District : Shahdol, (Madhya Pradesh). 

4. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Urnaria Group. Sub-Area, 

Railway Station Umaria, 

South Eastern Railway, 

PO : Umaria, 

District : Shahdol, 

(Madhya Pradesh). 


All premises of Govinda Colliery, Meera Inclines, 
all premises of residential and non-residential 
Buildings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 


All premises of Bhadra Colliery, and all premises of 
residential and non-residential buildings and other 
premises belonging to or under the control of 
South Eastern Coalfields Limited, Bilaspur. 


All premises of Jamuna 1/2 Indies, 9/10 Inclines, 
11/12 Inclines, all premises of Stores, Workshop, 
Jamuna Coal Handling Plant, General Manager 
Complex, all residential and non-residential 
buildings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 


All presmises of Nowrozabad Colliery, General 
Manager Complex, Kudri Block, all premises of' 
residential and non-residential buildings and other 
premises belonging to or under the control of 
South Eastern Coalfields Limited, Bilaspur. 

All. premises of Pali Project, Birsinghpur Colliery, 
all premises of residential and non-residential 
buildings and other premises belonging to or under 
the control of South Eastern Coalfields Limited 
Bilaspur. 


All premises of Pinoura and Vindhya Coal Mines 
all premises of residential and r non-residential 
buildings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 


All premises of Umaria and Piparia Coal Mines, all 
premises of residential and non-residential buil¬ 
dings and other premises belonging to or under 
the control of South Eastern Coalfields Limited 
Bilaspur. 
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Sohaqpur Area. 

1. Sub-Ai’ea Manager Agent Project Officer, 

South Eastern Coalfields Limited, 

Burhar Group/Sub-Area, Railway Station Amlai, 
South Eastern Railway, 

PO : Dbanpuri Colliery, 

District : Shahdol, (Madhya Pradesh). 


2. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 
Chachai-Raungta Group/Sub-Area, 

Railway Station, Amali, 

South Eastern Railway, 

PO : Amlai Colliery, 

District : Shahdol, (Madhya Pradesh). 

3. Sub-Area Managcr/Agcnt'Project Officer, 

South Eastern Coalfields Limited, 

Amali- Bangwar Group/Sub-Area, 

Railway Station Amlai, 

South Eastern Railway, 

PO : Amlai Colliery, 

District : Shahdol, 

(Madhya Pradesh). 

4. Dy. General Manager/Sub-Area Manager/Agent/ 
Project Officer, 

South Eastern Coalfields Limited, 

Dhanpuri Opencast Sub-Area/Group, 

Railway Station Amlai, 

South Eastern Railway, 

P.O. Amlai Colliery, 

Sub. PO : Sanjay Koyla Nagar, 

District : Shahdol, (Madhya Pradesh). 

5. Sun-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 
Navagaon-Rajendra Group/Sub-Area, 

Railway Station Burhar, 

South Eastern Railway, 

Sub. PO : Khairaha, 

District : Shahdol, (Madhya Pradesh). 

6. Dy. Chief Medical Officer, 

South Eastern Coalfields Limited, 

Regional Hospital, 

Railway Station Amali, 

South Eastern Railway, 

PO : Dhanpuri Colliery, 

District : Shahdol, (Madhya Pradesh). 


All premises of Burhar number l mine including 
Orient Paper Mill Incline, Burhar number 3, 
Dhanpuri Underground mines, Subhash Under¬ 
ground mine, General Manager Complex, 

Central Stores, Regional Workshop, all premises 
of residential and non-rcsidential buildings and 
other premises belonging to or under the control 
of South Eastern Coalfields Limited, Bilaspur. 

All premises of Chachai Underground mine, 
Vivek Nagar Incline, Rungta Colliery, all premises 
of residential and non-residential buildings and 
other premises belonging to or under the control 
of South Eastern Coalfields Limited, Bilaspur. 


All premises of Amlai Colliery, Bangwar Under¬ 
ground mine, all premises of residential and non- 
residential buildings and other premises belonging to 
or under the control of South Eastern Coalfields 
Limited, Bilaspur. 


All premises of Dhahpuri Opencast mine, Sharda 
Opencast mine and Batura Block, all premises of 
residential and non-residential buildings and other 
premises belonging to or under the control of 
South Eastern Coalfields Limited, Bilaspur. 


All premises of Navagaon underground project, 
Rajendra underground project, Karkati Block, 
all premises of residential and non-residential buil¬ 
dings and other premises belonging to or under the 
control of South Eastern Coalfields Limited, 
Bilaspur. 

All premises of the Regional Hospital, all premises of 
residential and non-residential buildings and 
other premises belonging to or under the control 
of South Eastern Coalfields Limited, Bilaspur. 
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Hasdeo Area. 

1. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Jhagrakhand Group/Sub-Arca, 

Railway Station Manendragarh, 

South Eastern Railway, 

PO : South Jhagrakhand Colliery 
District : Surguja, (Madhya Pradesh). 

2. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Ramnagar Group/Sub-Area, 

Railway Station Bijuri, 

South Eastern Railway, 

PO : Jhimar Colliery, 

District : Shahdol (Madhya Pradesh). 

3. Sub-Area Manager/Agent/Project Officer, 

Sooth Eastern Coalfields Limited, 

Rajnagar Underground Group/Sub-Area, 

Railway Station Bijuri, 

South Eastern Railway, 

PO : Rajnagar Colliery. 

District : Shabdol, (Madhya Pradesh). 

4. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Rajnagar Opencast Group/Sub-Area, 

Railway Station Bijuri, 

South Eastern Railway, 

PO : Ranjnagar Colliery, 

District : Shahdol, (Madhya Pradesh). 

5. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Bijuri Group/Sub-Arca, 

Railway Station Bijuri, 

South Eastern Railway, 

PO : Bijuri, 

District : Shahdol, (Madhya Pradesh). 

6. Sub-Area Manager/Agent/Piojcct Officer, 

South Eastern Coalfields Limited, 

Kurja Group/Sub-Aiea, 

Railway Station Bijuri, 

South Eastern Railway, 

PO : Bijuri, 

District : Shahdol (Madhya Pradesh). 

7. Dy. Chief Medical Officer/Medical Superintendent, 
South Eastern Coalfields Limited, 

Central/Regional Hospital, 

Railway Station Manendragarh, 

Sputh Eastern Railway, 

PO : Manendragarh, 

District : Surguja, (Madhya Pradesh). 


All premises of South Jhagrakhand Colliery, 
West Jhagrakhand Colliery, North Jhagrakhand 
Colliery, ‘B’ seam mine. General Manager Complex, 
all premises of residential and non-residential 
buildings and other premises belonging to or 
under the control of South Eastern Coalfields 
Limited, Bilaspur. 

All premises of Ramnagar Colliery (including Magla 
Inclines) old Jhimar coal mines, all premises of 
residential and non-rcsidential buildings and 
other premises belonging to or under the control of 
South Eastern Coalfields Limited, Bilaspur. 


All premises of Rajnagar Colliery, New Rajnagar 
Colliery, Rajnagar 7 and 8 Inclines, all premises 
of residential and non-residential buildings and 
other premises belonging to or under the control of 
South Eastern Coalfields Limited, Bilaspur. 


All premises of Rajnagar Opencast mine, Dola 
Opencast mine, all premises of residential and 
non-residential buildings and other premises 
belonging to or under the control of South Eastern 
Coalfields Limited, Bilaspur, 


All premises of Bijuri Colliery, Behrabandh Pilot 
Mine, all premises of residential and non-residential 
buildings and other promises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 


All premises of Kurja Underground mine, 

Amritdhaia, Kapildhara, Jhiria and Sheetaldhaia 
Underground mines, all premises of residential and 
non-residential buildings and other premises 

belonging to or under the control of South Eastern 
Coalfields Limited, Bilaspur. 

» 

All premiiscs of Central/Rcgional Hospital and its 
residential and non-residential buildings and other 
premises belonging to or under the control of 
South Eastern Coalfields Limited, Bilaspur. 


593 Gl/9i—4 
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Chirimiri Area 

1. Sub-Area Manager Agent/Project Officer, 
South Eastern Coalfields Limited, 
Kurasia Group/Sub-Area, 

Railway Station Chirimiri, 

South Eastern Railway, 

PO : Kurasia Colliery, 

District : Surguja, (Madhya Pradesh). 

•2. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 
Chirimiri Group/Sub-Area, 

Railway Station Chirimiri, 

South Eastern Railway, 

PO : Chirimiri, 

District : Surguj^J (Madhya Pradesh). 

3. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 
Duman Hill Group/Sub-Area, 

Railway Station Chirimiri, 

South Eastern Railway, 

PO : Sonawani. 

District : Surguja, (Madhya Pradesh). 

4. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 

New Chirimiri Pondri Hill Colliery, 
Railway Station Chirimiri, 

South Eastern Railway, 

PO : Haldibari, 

District : Surguja, (Madhya Pradesh). 

5. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 

West Chirimiri Colliery, 

Railway Station Chirimiri, 

South Eastern Railway, 

PO : West Chirimiri Colliery, 

District : Surguja, (Madhya Pradesh). 

6. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 

Korea Group/Sub-Area, 

Railway Station Chirimiri, 

South Eastern Railway, 

PO : Korea Colliery, 

District : Surguja, (Madhya Pradesh). 

Bisrampur Area. 

* 

1. Sub-Area-Manager/Agcnt/Project Officer, 
South Eastern Coalfields Limited, 
Bisrampur Group/Sub-Aroa, 

Railway Station Bisrampur, 

South Eastern Railway, 

PO : Bisrampur Colliery, 

District : Surguja, (Madhya Pradesh). 


All premises of Kurasia Underground mine, Kurasia 
Opencast mine, Sonawani LIndcrground mine, a 11 
premises of residential and non-residential buildings 
and other premises belonging to or under the 
control of South Eastern Coalfields Limited, 
Bilaspur. 

All premises of Chirimiri Underground mine, 
Chirimiri Opencast mine, all premises of residential 
and non-residential buildings and other premises 
belonging to or under the control of South Eastern 
Coalfields Limited, Bilaspur. 


All premises of Duman Hill Underground mine, 
Duman Hill Opencast mine, North Chirimiri 
Colliery, all premises of residential and non- 
residential buildings and all other premises 
belonging to or under the control of South 
Eastern Coalfields Limited, Bilaspur. 

AH premises of New Chirimiri Pondri Hill Colliery, 
all premises of residential and non-residential 
buildings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 


All premises of West Chirimiri Colliery, General 
Manager Complex, all promises of residential 
and non-residential buildings and other premises 
belonging to or under the control of South 
Eastern Coalfields Limited, Bilaspur. 


All premises of Korea Underground mine, Korea 
Opencast mine, all premises of residential and 
non-residential buildings and other premises 
belonging to or under the control of South Eastern 
Coalfields Limited, Bilaspur. 


All premises of Bisrampur Underground mine, 
Bisrampur Opencast mine. General Manager 
Complex, Regional Training Institute, all 
premises of residential and non-residential bid¬ 
dings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 
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2. Sub-A.roa Manager 'Agent/Project Officer, 

South Eastern Coalfields Limited, 

Jainagar Group/Sub-Area, 

Railway Station Bisrantpur, 

South Eastern Railway. 

PO : Bisrantpur Colliery, 

District : Surguja, 

(Madhya Pradesh). 

3. Sub-Area Manager/Agcnt/Projeet Officer, 

South Eastern Coalfields Limited, 

Kumda Group/Sub-Area, 

Railway Station Bisrantpur, 

South Eastern Railway, 

PO : Bisrantpur Colliery, 

District : Surguja, (Madhya Pradesh). 

4. Sub-Area Manager/Agont/Project Officer, 

South Eastern Coalfields Limited, 

Bhalgaon Group/Sub-Area, 

Railway Station Karonji, 

South Eoster.t Ra lwap 
PO : Bhatgaon Colliery, 

District : Surguja, (Madhya Pradesh). 

Baikunthpur Area 

1. Sub-Area Manager/Agent/Projoct Officer, 

South Eastern Coalfields Limited, 

Katkona Group/Sub-Area, 

Railway Station Katkona, 

South Eastern Railway, 

PO : Patna. 

District : Surguja, (Madhya Pradesh). 

2, Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Churcha Group/Sub-Area, 

Railway Station Baikunthpur, Road, 

South Eastern Railway, 

PO : Churcha, 

District : Surguja, 

(Madhya Pradesh). 

Korba Area 

1. Sub-Area Manager/Agent/Projoct Officer, 

South Eastern Coalfields Limited, 

Rajgamar Group/Sub Area, 

Railway Station Kmba, 

South Eastern Railway, 

PO : Ompur Colliery, 

District : Bilaspur, (Madhya Pradesh). 

2. Sub Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Manihpur Group/Sub Area, 

Railway Station Korba, 

South Eastern Railway, 

PO : Manihpur Colliery, 

District : Bilaspur, (Madhya Pradesh). 
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All premises of Jainagar old and new Underground 
mine, all premises of residential and non-residential 
buildings and other premises belonging to or 
under the control of South Eastern Coalfields 
Limited, Bilaspur. 


All premises of Kumda old and now Underground 
mines, Balrampur Underground mine, all 
premises of residential and non-residential buildings 
and other premises belonging to or under the 
control of South Eastern Coalfields Limited, 
Bilaspur. 

All promises of Bhatgaon under-round mines, 
Dugga Opeeast mine, Sendhopara underground 
mine, Mahamaya underground mine, Mani 
underground mine, all premises of residential and 
non-residential buildings and other premises 
belonging to or under the cmtrol of South 
Eastern Coalfields Limited, Bilaspur. 

All premises of Kotkona Colliery, Girijapur 
Underground mine, Pandavpura Underground 
mine, all promises of residential and non-resi¬ 
dential buildings and other premises belonging to 
or under the control of South Eastern Coalfields 
Limited, Bilaspur. 

All premises of Churcha coal mine, Churcha West 
Colliery, Sonhat Block, General Manager Complex, 
at Baikunthpur including Rampur Colliery at 
Baihunthpur, all premises of residential and non- 
residential buildings and other premises belonging 
to or under the control of South Eastern Coalfields 
Limited, Bilaspur. 


All premises of Korba, Rajgamar coal mines, 
General Manager Complex, all premises of 
residential and non residential buildings and 
other premises belonging to or under the control 
of South Eastern Coalfields Limited, Bilaspur. 


All premises of Manikpur Opencast coal mine, all 
premises of residential and non residential build¬ 
ings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspui. 
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3. Sub Area Manager/Agcnt/Project Officer, 

South Eastern C alfields Limited, 

Bauki Group/Sub Area, 

Railway Station Gevra R ad, 

South Eaitern Railway, 

PO : Banki Mogra, 

District : Bilaspur, (Ma'dhya Pradesh). 

4. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

, Surakachhar Group/Sub-Area, 

Railway Station Gevra Road, 

PO : Banhi Mogra, 

District : Bilaspur, (Madhya Pradesh). 

5. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Balgi Group/Suh-Area, 

Railway Station Gevra Road, 

South Eastern Railway, 

PO : Banki Mogra, 

District : Bilaspur (Madhya Pradesh). 

6. Dy. Chief Material Managor/Central Stores, 
South Eastern Coalfields Limited, 

Korba, 

Railway Station Korba, 

South Eastern Railway, 

PO : Korba, 

District : Bilaspur, (Madhya Pradesh). 

7. Sub-Area Manager/Agont/Project Officer, 

South Eastorn Coalfields Limited, 

Dhelwadih Group/Sub-Area, 

Railway Station Gevra Road, 

South Eastern Railway, 

PO : Banhi Mogra, 

District : Bilaspur, (Madhya Pradesh). 

8. Additional Chief Engineer (Excavation)/Generai 
Superintendent, 

South Eastorn Coalfields Limited, 

Central E&M Workshop, Korba, 

Railway Station Korba, 

South Eastern Railway, 

PO : Kobra, 

District : Bilaspur, (Madhya Pradesh). 

Gevra Area 

1. Sub-Area Manager/Agent/Project Officer, 

South Eastern Coalfields Limited, 

Gevra Group/Sub-Area, 

Railway station : Gervra Road, 

South Eastern Railway, 

PO : Gevra Project, 

District Bilaspur, (Madhya Pradesh). 


All premises of Banki coal mine, all premises of 
residential and non residential buildings and 
other premises belonging t.i or under the control 
of South Eastern Coalfields Limited, Bilaspur. 


All premises of Surahachhar coal mine, all premises 
of residential and non-residential buildings and 
other premi.es belonging to or under the cm'rol of 
South Eastorn Coalfields Limited, Bilaspur. 


AU premises of Balgi coal mine, all premises of 
residential aid non-residential buildings and 
other premises belonging to or under the control 
of South Eastern Coalfields Limbed, Bilaspur. 


AU promises of Central Stores Korba and residential 
and non-residential buildings and other premises 
belonging to or under the control of South Eastern 
Coalfields Limited, Bilaspur. 


AU promises of Dhelwadih Underground mine, 
Singhali Underground mine, all premises of 
residential and non-residontial buildings and other 
premises belonging to or under the control of South 
Eastern Coalfields Limited, Bilaspur. 


AU premises of Ceutrai electrical and Mechanical 
Workshop Korba, all premises of r oidoutiul and 
non-rcsidontial buildings mid other . premises 
belonging to or under the control Pf South 
Eastern Coalfields L ; niteJ, Bilaspar. 


AU premises of Gerva Opencast Coal Mine, all 
premises of Workshop, hospital, residential and 
non-residential buildings and other premises 
belonging to or under the control of South 
Eastern Coalfields Limited, Bilaspur. 
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2. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 

Dipka Group/Sub-Arca, 

Railway Station : Gevra Road, 

South Eastern Railway, 

PO : Gevra Project, 

District Bilaspur, Madhya Pradesh. 

3. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 

Laxman Group/Sub-Area, 

Railway Station : Gevera Road, 

South Eastern Railway, 

PO : Gevera Road, 

District Bilaspur, Madhya Pladesh. 
Kusmunda Area 

1. Sub-Area Manager/Agent/Project Officer, 
South-Eastern Coalfields Limited, 

Kusmunda Group/Sub-area, 

Railway Station : Gevra Road, 

South Eastern Railway, 

PO : Kusmunda, 

District Bilaspur, Madhya Pradesh. 

2. Sub-Area Manager/Agcnt/Projcct Officer, 
South-Eastern Coalfields Limited, 

Pali Group/Sub-Area, 

Railway Station : Gevra Road, 

South Eastern Railway, 

PO : Kusmunda Colliery, 

District Bilaspur, Madhya Pradesh. 

Raigarh Area 

1. Sub-Area Manager/Agent/Project Officer, 
South Eastern Coalfields Limited, 

Raigarh Group/Sub-Area, 

Railway Station Raigarh, 

South Eastern Railway, 

PO : Raigarh, 

District : Raigarh, (Madhya Pradesh). 
South Eastern Colflds Limited, 

Bilaspur 

Headquarters. 

]. Dy. Chief Engineer (Civil)/Additional Chief 
Engineer (Civil)/Town Administrator, 

South Eastern Coalfields Limited, 

Bilaspur, 

Railway Station Bilaspur, 

South Eastern Railway, 

PO : Bilaspur, 

District : Bilaspur, (Madhya Pradesh). 


All premises of Dipka Opencast Coal Mine, all 
premises of Workshop, Hospital, residential and 
non-rcsidential buildings, and other premises 
belonging to or under the control of South 
Eastern Coalfields Limited, Bilaspur. 


All premises of Laxman Opencast Coal Mine, all 
premises of Workshop, Hospital, residential and 
non-residential buildings, and other premises 
belonging to or under the control of South Eastern 
Coalfields Limited, Bilaspur. 


All premises of Kusmunda Opencast coal mine, all 
premises of Workshop, Hospital, residential and 
non-residential buildings and other premises 
belonging to or under the control of South 
Eastern Coalfields Limited, Bilaspur. 


All premises of Kartaii Block (Ambika Opencast 
project), Saraipali Block, Dumarkachar Block 
Malugacm Bbck (Dr rga Opencast Project, 
premises of Workshop, Hospital, residential 
and non-rcsidential buildings and other premises 
belonging to or under the control of South East¬ 
ern Coalfields Limited, Bilaspur. 

All premises of Domnara Colliery, 

Baroud Colliery, Chhal Block, Kurumkela Block, 
all premises of residential and non-residential 
buildings and other premises belonging to or under 
the control of South Eastern Coalfields Limited, 
Bilaspur. 


* 

All premises of fl) Indira Vihar Colony in 
Sarkanda Zone, Bilaspur, (2) Vasant Vihar Colony 
in V'llage Lmgiyudih near Bilaspur, (3) Nehru 
Satabdi Nagur Colony in villuge Chatidih, 
Bilaspur (4) Corporate Office Complex (old and 
new) in village Chatidih, Bilaspur (5) all premises 
of Central Hospital under construction in village 
Lingiyadih near Bilaspur and other premises 
belonging to or under the control of South Eastern 
Coalfields Limited, Bilaspur. 


[No. 43024/1/92—L SW] 
B.B. RAO, Under Secy. 
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mqq Rawr frora u stunt 
(fwT f<nrr t f) 

Hi 2 n 'c 7=0% 19 9 4 

xtroxtro 6o7:--%^rft j f ttstt turtit (mr % RTum 

JfjftH'VlT % faR RlftR (fw 1 9 7 6 % faipr 1 0 % •^T-’f^T^rrT 

(4) % H rfptRRT tFfPn:ra mxunr) (ftrerr fom) 

v f^iTErfam tiftt *nr$T «f> fVqR ro% rEpf x>«Wrfr»if 
% qrr ^rwrw str^r jttc T7 firm t, Rfs^fw vts 

hth wrar^r wtg'inZf ifarr, 

qite*rr tit, Hi fam -110002 

[ffa 11011 - 2 / 92 -TToHTolo] 
afnr iTrrnrr tiw, Murr (TT^mj 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Education) 

New Delhi, the 23rd February, 1994 

S.O. 697.—In pursuance of Sub-rule (4) of Rule 10 of 
the Official l anguage (use for Official purpose of the 
union) Rules 1976, the Central Government hereby notifies the 
following autonomous organisation of the Ministry of Hu¬ 
man Resource Development (Department of Education), more 
than 80 per cent staff of which was acquired working know¬ 
ledge of Hindi :— 

Bal Bhavan Society India, 

Kotla Road. 

New Delhi-110002. 

[No. 11011/2/92-O.L.U] 

O. P. CHAWLA, Director (O.L.) 

RfftRft, 23 HiVri r, 1994 

<prosrro 698:--fc7afrq t7»ftt ropum (tut % trwrtf 
Rtftipflf % far srifEr (Petr 1 976 % fmor 10 ^ Tt-fTpr ( 4 ) 

% qtTX >TTW f r fWnj qqr'W) (fttWT fqtTT<r) Rr 

ftPTfa'f'aA RtfPTTR UTiqfrrq q?t f\rp7 8 0%3 WftFP XtqRrfnff 
^ %tf)Tt vr^trrtrT jttt rut •ft fam $, 
fr:-- 

Tnt^tfFT Trqftrr, 
f?18iTT fT*TTP, 

(qrrpr ttrrtSPT fWRT WPTO) 
i-R, tT4R"r?T»r, 

WIRI, 51^7-2 08 0 02 

[tio 11011 - 2 / 92 -TtoSTroho] 
aftoefto TthTf, fa^UW (TUiWm) 

New Delhi, ihc 23rd February, 1994 

S.O. 698.—In pursuance of Sub-rule (4) of Rule 10 of 
the Official Language (use for Official purpose of the union) 
Rules, 1976, the Central Government hereby notifies the 
following Subordinate Office of the Ministry of Human Re¬ 
source Development (Department of Education'), more than 
80 per cent staff of which has acquired working knowledge 
of Hindi :— 

Northern Regional Office, 

Deptt. of Education, 

Ministry of Human Resource Development, 

1A. Laxamanbagh, 

Nnvabgunj, Kanpur-208002. 

[No. 11011-2/92-O.L.U.] 

O. P. CHAWLA, Director (O.L.) 
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(hf's/TC Rq qiTi farra far*™) 

3+ Rfst'PPT, 1890 ( 18 90 Tl 6) % RIWT f 

7i^rq qm *pTt, *Tt t muT h 

offoffr, 4 UTTVt, 19 94 

ifrro^rro flog:—Tiufia jrra v>f, Hi fc^fr % stsfr 4ri 
Ira faff RKT4 77 sft-T Tfftfr tr Ijh fqrfqitr IffafaRR 
18 90 ( 18 9 o q;r e) % S'T 4 srh m nrfifTorf qtr JEfEn 
gR tran RfT\TT7r enesr itff ft fr fiR <ir 

sq)t it 7TTTI7 To 1 5,00,000 (T^ 4I« RR) 

4T, ^Vir ara, nf fe^ff q 40 faqt v faR few fTTrf.T jfrsjRr 

% TP=n r Va 7 % ff mu m %■ 1 - 2-94 irt Wt qff 1 i: 

t.it Tjfw braTfffiTfr rorr t> Rx^ftTOt 

qff qnfNr wnffR 

1. To 15,000,00 28-01-89 28-01-94 

rt7t Trpm % rfPrnriR ffRor wrw ftnm %fwt4t 

2 mi, 197 9 T RRR-RRT Tc RTT 'TRtrfffl SfTNRlo 120(f) 

qfr RfijRThT % 7TT“T Rlirfah TT^PT 4TT T'?7, Hi % 

<rtm hff Turn it wwt qit'r Itr nth jw Ttf'wr tnrt 
WTTtfrq fipRitr i; erTtir T ffR- ffhrr i 

[Ro I 3-4,/93-*r-VI7-II] 

rjrsffFT TIT, R77 TrfVl 

(Department of Women & Child Development) 

IN THE MATTER OF THE CHARITABLE 
ENDOWMENTS ACT. 1890 
(6 of 1890) 

IN THE MATTER OF THE NATIONAL CHILDREN’S 
FUND, NEW DELHI 

New Delhi, the 4th February, 1994 

S O. 699.—On the application made by and with the concur¬ 
rence of the Board of Management of the National Children’s 
Fund, New Delhi and in exercise of the powers conferred by 
Section ( 4 ) of the Charitable Endowments Act, 1890 (6 of 
1890), the Central Government, do hereby order that the sum 
of Rs. 15,00,000/- (Rupees Fifteen Lakh only) a* per parti¬ 
culars given below be invested in Fixed Deposit Scheme for 
46 days in Syndicate Bank, Hauz Kims, New Delhi at the rate 
of interest 7 °/ B per annum w.e.f. 01 /02/1994. 


SI. Amount Date of previous Date of Remarks 
No. Investmnet Maturity 

1. Rs. 15,00,000 2S-01-89 28-01-94 

2, The above account shall vest in the Treasurer of 
Charitable Endowments of India to be held by him for being 
applied in accordance w ith the scheme for the administration 
of the National Children’s Fund, New Delhi published with 
the Notification of the Government of India in the then 
Department of Social Welfare No. S.O. 120 (E) dated the 2nd 
March, 1979 as amended from time to time. 

[F. No. 13-4/93-TR-H] 
SURjrr LAL, Under Secy, 
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>TF7 fTT *7147 ara: 1-J, U3l/'nF'R 21, 1913 


S4i 


mRim faaaa 

( faspra fama) 

(Rma aa faffm fa^TOT) 

mffaraTC, 17 mOTt, 1994 

TTo trro 7 00:—•TT'jnuT *4'#frT5T am fa^taa ROTPmff, 1 98 8 % mffa astaff SOT iflRFPTt *PTSTift^Tam 

jtr fr, vrr^rrrro mm, #fa famia aargaar, arer amr, nrprsnT, *arqr (i) R gf^aRaa RottR traam R 
afar far OTa <( 2) R srfaaa’T % sata % srfiraan fafafer f,, rata (3) if fafafme q^K % aRraaRar 
flfft 4 wIj <pa if srej- Rff% Rai^Rr am (warn am Rri^rara),^R tRot, 1937 (1937 aa 1) t srtffa 
RrsrfRa Rtfram am fmffara Rott nf Rmamr q-fRmar %mran: frfa mr ^ acmm% R’Rpott am fa^R 
ara % -inf if srfaarrc t ar ji 


msrror Roftarr’a faijpara sarrara iqRam 

ffnTJTPT’Sff, 1 988 % Rot aa 

R5R 


1 


maa % srfaarR !pi aaara 


3 


ROT 3 ( 4 ) 

Rot 3(5) 

Rot 4 
Rot s( 2) 

Rot 12 
Rot 14 
Rot 3(8) (u) 

Rot 3(8) (a) 
Rot 3(8) (a) 

Rr*ntr 3(8) (t) 


RR=T ^nff’OTI % RTR rnfamm aOTT-qq sma ma £a 
arRaa ar-a a <r ii, 

mtaa aft amararmmaa am tRarf m ftmiHi , 
a'arara rrqTf'f % fafrwa a?r mmm mrar am 
aRf OTfm'RR % fatr mfaama irara-aa sara 
If RtoRr JfOTT 

Rppaftaraar Roftam'i % aR R mfRamr aara-aa 

*PT *0!f|rfW,<.y| aTRl, 

tfamR Ruff-arm % f%rr m^Ra arRrRaar mitwpar 
art mpffaa arr RrorRcur arrar, 

fw^tqrrur Ruftam ^ aR R Ruftafmna Ri^t 
ar'tmfr arar srmrr aaR aft afarm, 

faraf Rf aaafaa ma % aR R ^ott, RttR?, 

faTRff JllHI 'fTRT 

aifsrfR #rfRRT af^Rf an Rffwa ?rt a? 
am miRT Rp ar^aff aa ? aRfar7R 

am fa^Rpa a^t «a R ^rt am |, 

fam^famiT Rtjffarca % arRifa aarRr nar a# aa 
Rcaaf aR araar, 

R’lft srfasm fagf -aR ^a fmafr ama maaT 
am RrRfsra arw mn Rtaff Rf RufffR aaa % 
%ar amg aaff a»jaf % Rr Rma Ram 

miRT 

fa^affarror RRfmm ^ ^yja ma m?fr fmafr Rf miff far 
mgarr Rat ?rfa=rra fa^f anmr ar aR ^mar aRc j 
a^ faf?a Riff faRramff a % mjmr am 1 1 


ttr Rma srRianaf aa af%a 
RTaT^a maa f fa Rma afa 

—a?ff— 

—a^f- 
—wfi— 

—aaf- 
—a^f— 

—a^f— 

—a^f— 

—a^f— 

—a?ff— 


[Ro a^o iion/9/93-aacRto-3] 
aR°aao am, ffa Rarnr mrr^aaa: 
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MINISTRY OF RURAL DEVELOPMENT 
(Department of Rural Development) 

Directorate of Marketing and Inspection 
New Delhi, the 17th February, 1994 

S.0. 700 In exercise of the powers conferred on me under the General Grading and Marking 

Rules 1988, I, R.N. BANSAL Agricultural Marketing Adviser to the Govt, of India, hereby delegate, in 
presence of the rules cited in column (1), authority to exercise the powers, as specified in column (2), to the 
officers of the State Government specified in column (3), in respect of grading and marking of agricultural and 
other produce in accordance with the grade designations and the Grading and Marking Rules prescribed under 
the Agricultural Produce (Grading and Marking) Act, 1937, (1 of 1937) for domestic market in the State of 
NAGALAND. 


Reference rule of the 
G.G.M. Rules, 1988 

Powers delegated 

Designation of the State 

State Officer. 


Rule 3(4) 

To receive tie application for grant of 

Certificate of Authorisation for domestic 
grading; 

State Marketing Officer and 
Secretary, Nagaland State 

Agril. Marketing Board, 

Rule 3(5) 

To arrange for verification of bonafides of the 
applicant and inspection of the premises, 
Laboratory, Processing units and to recommend 
grant of C.A. for domestic grading; 

-do- 

Rule 4 

To renew the certificate of authorisation in 
respect of decentralised grading; 

-do- 

Rule 8 (2) 

To recommend approval of private commercial 
laborarory for Agmark grading; 

-do- 

Rule 12 

To withold issue or use of grade designation 
marks in respect of decentralised grading; 

-do- 

Rule 14 

To obtain information, report/retum in repect 
of any of the scheduled articles; 

-do- 

Rule 3(8)<bj 

To inspect the authorised grading premises 
and to ascertain that grading, and marking of 
decentralised commodites is correctly 
performed; 

-do- 

Rule 3(8) (c) 

To examine the records maintained by the 
authorised packers of decentralised grading; 

-do- 

Rule 3(8)(d) 

To open and inspect any package bearing grade 
designation mark and to take samples of any 
graded produce provided all samples shall be 
paid for; 

-do- 

Rule 3 (8) (e) 

To cancel or to remove the grade designation 
mark from any graded article covered under 
decentralised grading if found not conforming to 
the prescribed grade specifications. 

State Marketing Officer and 
Secretary. Nagaland State 

Agril. Marketing Board. 


[No. Q. 11011/9/93-Q.C.TI1] 
R.N. BANSAL, Agricultural Marketing Adviser 




3 (i: )] RP7T TT TtW : ftT* 12, 

trout afrr i$vfi ffiam 
(’tour wYt f^*rr , f) 

=1# fit^-fl, 14 'TARTr, 199 4 

Tr<mr<> 7n :—rwt Tijivinr (rt % RfRiftR 
srftjRf % fftu rrtr) fftjpr, i97 6 % f«m 10 «p 'rr-f^ur 
(4) % WRRtyT 47, TTPET sfty: Sjft-TSIRR fRRTR % fRRRRnftR 
fRml'Tfio ’< *pr*itTT 3ft, firq't: 30 RfftRR •pfaifT’fr % ffcft 
vi vriRrrsfflT *tr rfr tt faqr £, wftrgPrw vrifr |>~ 

<faRR $RT Uv? UTOfOTfopiRr ferfRRR, 

triftA «r*rf>TJf, frwTR'Kr Arts rpt, wftjt 

RfnrriRrT-oooooi 

[*f» f-l i u 12 / 1/9 4 -fif'd] 
fco re, tt rFrr 

MINISTRY OF CHEMICALS & FERTILIZERS 

(Department of Chemicals and Petrochemicals) 

New Delhi, the 14th February, 1994 

S.O. 701 .--In pursuance of sub-rule (4) of Rule 10 of 
the Official Languages (Use for Official purposes of the 
Onion) Rules, 1976, the Central Government hereby notifies 
the following office under the administrative control of the 
Department of Chemicals and Petrochemicals, the 80 per 
ccnt staff whereof have acquired a working knowledge of 
Hindi :— 

Indian Drugs & Pharmaceuticals Ltd. 

Regional Office, V. N. Mtirg, 

Khanpur, 

Ahemdabad-3 80001 - 

[No. E-11012(1)/94-Hindil 
K. GURTU, Dy. Secv. 

rrrmr Ay MfVrr f^RtR rrftr 
fffftfRt, 16 'BTTA, 1994 

Vtortfo 702>-‘C : TY’T RT4RT, $ftwftRqt %-r)rr RfTT? 
RfltfRRR, 1973 ( 1 973 IT 59) 4ft trur 13 rt TTtrm ( 2 )' 
txtt wfktiTf «kt tuftr axrft g rr , ^ifttr tfftnftRtft rPots t 
Trnpfr <ftr % rtroj rtf sTfaftirR ifttoftR % fftpR- 

mfR-r RuffaR trrffi- 

TtT RfwfRRR 8ft firfnr if "Rtw s-ftr” tfrir * =f)R 
«rt*r fawrftDrm A 'fvftrer r.r *r« 3 * % rtrY, R?rt 

tpp RR47T haw ^Irftyfsntr sfWfsxsrtT 4FR f4rf»RRr3 
(ktfR TftWT)" % $, *R*W 4 ^ 4fr staffer % i^pxqr 

fRpRftrfifR sxftrfa: T^fr triFRft, ■.— 

“lB79 % 1984ffC”I 


fc. ’ft. 2702l/tl/8.‘Hft«ff] 

aft. *fr. ^197 #*»* arfiwrft 
«rrtt-fc*R«r :- - rr Rfaftnpr trrw % txjiitt, rir 2 , «r? 1 
r vt«*tr*ite 7e a nrf\« 20 ftreTRT, 1973 ira u*Piftvft 8ft 
4tf «ft (At: <w^r rtf rpr % TTR<m rtr 2 , afk 3, iwi (ii) 
i? ipmftra f«rctrf%f%fT jrrr Trtf "fR>«R faqr mi > - 

Rro4!T» 3 3 2S ffiflR 4-11-1978 
R«TTo 1517tfftW 2 6-2-1 98 3 
ntoTT* 1491 nrflw 12 - 3-1983 

«7»*ftrc 3 099 mfNT 21-0-1 98 5 

qroRTto 2048 nffpT 2 4-3-1 93 G 
593 01/94—5 


1994/^^21,1915 1B4:1 


UTo’fiTo 2270ffift’I 24-5-1 986 
tTTotpTo 2-149 h’lftlj l-S-1990 
Fto^tc 2 50 1 WftW 1-8-1990 
RTotPIo 2 502 Hi-far 2 1-8-1990 


nrmi.ro ^ 10 20 2-1092 

0X0430 391 *pfr«T 5-3 . 992 
UToBtfo t 2 1 0 „V4-1992 

j-T 04 F.' 2 e 0 0 ’trftkr 2 4 - 1 > 1 s ■. 2 

irroTtls 976 Mfttf 29-4-1993 


MINISTRY OF HEALTH & FAMILY WELFARE 

New Delhi, the 16th February, 1994 

S.O. 702.-—In exercise of the powers conferred by sub¬ 
section (.2) of Section 13 of the Homoeopathy Central Coun¬ 
cil Act, 1973 (59 of 1973), the Cental Government after con¬ 
sulting the Central Council of Homoeopathy, hereby makes 
the following amendment in the second schedule to Ihe said 
Act, namely :— 

In the second schedule to the said Act, under the head¬ 
ing “Andhra Pradesh" against Serial No. 3B relating to the 
Andhra University, Waltair in so far it relates to “Bachelor 
of Homoeopathy Medicine and Surgery (Special qualifying 
Exam),’’ in column 4, tor the entry, the following entiy 
shall be substituted, namely :— 

“From 1979 to 1984“ 

iNo. V. 27021/11/85-Homoco] 
13, C. MEHTA, Desk Officer 

Foot Note :—-The principal Notification was published 
in the Gazette of India Part 2, section I, S.O. vide 
No. 76 dated the 20th December, 1973, and subse¬ 
quently amended vide. 

S.O. 3325 dated 4-11-1978 - - 

S.O. 1517 dated 26-2-1983 

S.O. 1481 dated 12-3-1983 

S.O. 3099 dated 21-6-1935 

S.O. 2048 dated 24-3-1986 

SO. 2270 dated 24-5-1986 

S.O. 2449 date. l-S-1990 

S.O. 2501 dated 1-8 1990 

S.O. 2502 dated 71-8-t990 

S.O. 710 dated 20-2-1992 

S.O. 891 dated 5-3-1992 

S.O. 1210 dated. 23-4-1992 

S.O. 2669 dated 21-9-1992 A 

S.O. 978 dated 28-4-1993. 

published in the Gmvite of India, Pint II. Section 3, Sub- 
fcition (ii). 

*T^TT 

(stt ftmm) 

Rffesfr, 2 8 Wfr, 1994 
qTT .ten. 703 -—-W 28 - 1-92 

Tpcp-ftcifif- ffi=r % ttxft 7frfr 
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%9fi5 % Trsrrfea' 5f599fufi %t kit fJnrni 

Jr 91551 ^Rmfr-TT % 99k 995 tub $9 faqk" 

%t 5TC5 % ’.R45r % '(TFT II Jj¥-3( ii) fe9DF 11-9-93 9 
imfsRr f%5i 99T 9 t, Jr 995 9. 5 59 9. i 8 tt 
55 ('3x\'T ) % TTTTRr 9^^ 

1 


55 b?%5 99 at 5 5f599k5T tt 975T9 s^Tfaw. 

4. 


18 95T sr^sr BjJPIffi h^lfWIT-: OTlffUlTT £5 

5T9i55r9 (utt. 

T9 J l f9 ) V'i 1ST9T5 
‘$9 • 


(4. 2-1 19/90-995] 

9 - %. f%|, 9915T (qf. 95 . f.) 

MINISTRY OF COMMUNICATIONS 
(Department of Posts) 

CORRIGENDUM 
New Delhi, the 28«h January, 1994 

S.O. 703.—In the Notification issued under the Directorate 
Office ofeven No. dated 78-1-92 in respect of the Centrat 
Govt. Gazetted Officers appointed to acl as Fstate Officers in 
the Department of posts published in Gazette of India in Pan-IT- 
30‘0 dated 11-9-93, The folio wire changes may be madt, 
against si, No. 18 page 5 against Allahabad Region (Uttar 
Pradesh). 


SI. Name of Circle Designation of the 

Territorial 

No. Officers 

Jurisdiction 

18 Uttar Pradosh Asstt. Director Postal 

Allahabad 

Services (Estt. & Inv.) 

Region 

Allahabad Region 


[No. 2- 

■119/90-Bldg.] 

A.K, SINGH, Asstt. Director Genial (PMF) 


feeMf faqrpa TtlrEtTAT 


995T 

*1# fccefi, 2 5 ffiTsrfr, 199 4 

fT.^TI. 7 04.—(K9H tfrr fepsft 45 5-SR 
9t59T— 2001 ii rriTept 9775 9T srunr 

'MHd’l %t % fpTT tTeRSTU HfTlfuirT 

fffiRT srm 11 JTEcrrfw wrtrr % 995 Jr 5fe fkfi 

®rfer %T %rf yrifn it 9991 %t£ whet it fir 

9 ? wft wrqfrT wmm tott* vj ^99t % 5Tfr skr 
urffa Jr fft9 frnf %t 55 I 5 % 5 ;^ ufJur, faeeft 
f^mr TTfr^ru, f%nr9 999 “tt ” 59191 , tru . rirr n . 


9f fcptft %r f^rfcr »t r 95 5 Trqftr 959 999 t 
59T9 59 919 *9f%T %1 995T 919 9T T9T 9? 5551 
klT 5T%9 I 

99159 : 

( 1 ) 'orur % rr im, 59 T 5 R 9 901 - 2 , > 59 - 3 , 
99139 ( 2 ) faFTfqr 1-8-90 % TO* 155 (snf 
309% 9959) 99 (ft) ( 2 ) % 99 9 "5-3 
9Ufi9 9t9 (9-2 9%9)” % 55195 fipm- 
fJrf*J9 %T 3ftsT 9191 9T9rfs(9 ft : 

"iftoT 99% 959 9 99P T ffir kfrETET % 
999T9 91^9 TI99T9f % 99t 399T9 9>ff 
3fk 60 tftST 1^999 =9t?T¥ 51% ?T9Rfjlfl9 
9T9f 9991 99% 9979955 999 919 99T 
919? % 9«fT 99919 9T9T it 99991 l” 

(2) 9T99 % 9999, 9915199 919-2, 99-3, 

99^9 ( 2 ) 1-8-90 % 99: 171 (9T¥ 

9 VT % 9T99 ) 99 "o. 3 3 (9'T959)” 5ft9T 

% 99199 9199191 %T f9>9199r :r 9599 91 

99919 I :— 

“f%99 99 9 9T9 Rlf^tir % 9I9T19, 3999, 
f%5T9 T9 99'fi99 991 59^9' 919-9919'! 
91^9999 % f9T ^99 99 9fi?9199 l” 
2. 9¥m f 9 9 99tEr9 9T 53lf9 9ffifr ftprfr q99 
RP991—2 001 %1 9f9 frfrsUT % mT 99999 59i9 
% 55( 9'4r 9T9-ferm 9 99-f9?99, 999 9T99T 
59919, f%T99 ^1919, 9* 9?99, ¥19939 ^3, 9T f9^ 
% 919199 9 999*9 ?%9r I 

[9. OT. 20(4)83—99. %T. ] 
%t. 99,999, 51999 99 9f99 

DELHI DEVELOPMENT AUTHORITY 

PUBLIC NOTICE 

New Delhi, the 25th February, 1 914 

S.O. 704 —The following modifications, which the Central 
Government proposes lo make in the Muster Plan for Delhi- 
2001, is hereby published for public information, any person 
having any objections /suggestions with respect to the pro¬ 
posed modifications may send the object ions/’suggestions in 
writing to the Commissioner-cum-Secretary, Delhi Develop¬ 
ment Authority, Vikas Sadan, ‘B’ Block, I.N.A., New Delhi, 
within a period of 30 days from the date of this notice. 
The person making objections/suggestions should also give his 
name and address. 

MODIFICATIONS : 

li) On page 155 (left hand column) of the Gazette of 
India, extraordinary part If, section 3. sub-section (ii) 
dated 1-8-90 under heading “A-3 Rural Zone (in¬ 
cluding A-2)” at the end of (b)(ii), the following is 
proposed to be added : 

“Motel is permitted as per Regulations made on that 
behalf in all use zones on National Highways and 
Inter State Ronds of a minimum width of 60 mtrs. 
or service roads running parallel to them." 
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[TOTII- -TT 3 (ii)) 

lii) On jingo 171 (left hand column) of the Gazette of 
India, Extraordinary, Pint II, section 3, sub-section 
(ii) dated 1-8-90 under the headings ‘033(MolclsV, 
the definition is proposed to be replaced as under : 

A premises designed and operated especially to cuter 
to the boarding, lodging, rest and recreation and 
related activities of travellers by road." 

2. A copy of the MPD-2001, Gazette of India, incorporating 
the proposed modifications will be available for inspection 
at the of! ice of the Deputy Director. Master Plan fleet ion, 
6th Floor, Vikas Minar, l.P, Estate, New Delhi on all work¬ 
ing days dining the period referred above. 

[F. 20(4)R3-MP] 
V. M. BANSAL, Commissioner-cum-Secy, 

m TOTTO 

FT 1 TOTOt, 1994 

to. to. 705 .—TOsfrfro froir sTfafaroi, 

1947 ( 1947 TO 14) Ti‘ STU 17 % 4TTOTO if, 
TO.TOT fTfwpV IwrTOTO TOT TO%- 

faTOpr PTOTFram % 9 toot t % toto; fronm hr 
TOTTOR % 4 tT, 7 PJTOT itfafTOT HTTOfTOF fTOPTO 
P TOftp fRTOT TOTOfTO? TTfsEFTO 'TOT! % 9 TOT? TO 

EPfpfOT TOxfl t ^"T TOStF TOTOR apt (.) TO 

5TRT §TO >41 i 

[rjeOTr -4001 2/6 3 / 89 -tt. IT 2 -(sft) *TTff] 

% . sft. eft. TTOt, p-fytFT^ 

MINISTRY OF LABOUR 
New Delhi, the 1st Febntary, 1994 

S.O, 705,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Kota 
as shown in the Artnexure, in the industrial dispute between 
the employers in relation to tho management of Divisional 
Engineer Telecom. Rly. Electrification, Sawaimadhopur and 
their workmen, which was received by the Central Govern- 
menl. 

INo. L-40012 /£3 /89.D.II(B)(Pt.)l 
K. V. B. UNNY, Desk Officer 
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FfafFTOT 
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mrT wfufOTF, 1 9 4 7 ( fif p TOFTOT “ TffafaOT, 

1947 Iwr fiftto) Fftamr 10(1) 

(*r) F 39 TORT ( 2 —T) % TOFFT TT fSTFlfOTROT 
Tt 3(fa^prrin«f FTOfOT fTTO W I: 

"Whether die action of the Divisional Engineer, Tele¬ 
com, Railway Electrification, Sawaimadhopur in 
terminating the services of Shri BattUnl S/o, Shti 
Habudiya Gujar w.c.f. 30-7-1987 is justified 7 If 
not. what relief the workman is entitled to 7” 

2. faffTT 'TmftITTT F 9TFT 97 TO Tf^T- 

tZX fTOTT TUT T TMTlfl FT fOTT fWdTlt OTTI 
Tptff iqfkpT ^yfftTPH ^ ?Tt | 
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=iftpT *TI, 9T 29-7-87 IlSlf^TWt % xttl fs-TT Tit 
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^fror-Bfr to % fcqr Ir^rorr tot t i 
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TTFFT ft TTT «ft 9TOT TOP Wli) fTOd ?nT>T 
26-9-92 Tf STfOTSft 9?t aftT % *f?tt TTfTTO 
prr Trtfpreft ttOTt?t «pt 

5pft I 

4. imi TntwrTOT T 7TTT TTTO-'W T 
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% srfaVffft % W Ok* TcT4 tt f^rmfsT-T fw 
w *rr 3ftT;#r ferRT f%?ft ^ % 29-7-87 

% Tteft ?r ftcrr R<iri w afta skfI 240 

for % flf tfT W cPF tETR fTTT | 3TK RWTT 
?r frrs ^imf#r w*ptt RTfes 

<?cFT <rfr fttrr jttt 3tr t rstt^t 
»pr WTOFT f%RT 7RTT, T SERTlfTT f%TT J T3Tr I 5K% 
*«?£[, i ?sr *pr fincRR-TO % 

3RT% ffKI 5rfffI5ft %T?t 245 f%T cfT *PFT <F7% «FT 
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»WT I 5HHT jmff AlfirF %T JffawV tfITT 29-7-8 7 
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5. -4# TT TT^T 5FT W %, NfiFE jf 
um-RT Jr^rfr | f% fffar# % Pftrtt %t Trffa 
% M ATTST far T*f i CRb PT 1 1 2»T T«T TT^ft %li 
*nrro rFftwi ftttm %r %tt %b{i f%srr wn 
itcT: sT*ff NfRffi fa trot rr^'i R^fr r %rt %r 
faCrTTOT Tftrr tt R«rr it ftfa Tfa to wfaTOfr 
irrqr TOcfT | <m w to ?*ft sttor: ^frfrq 
Mr tott £ i 

TO sq-fafrofT ft toto tor, m totor %r 

faiTOPTOR STTOTOTTO faMTOTT TOT i 

!T'fTO?r rTRITfi *TOT, TOFTTsflVT 

faE%I, 16 TOTO#, 1994 

TO. m . 7 06 -—afNrtfW [TOP? tTfsrfaro, 

1947 ( 1947 TO 1 4 ) ffRl 17% EPTHT°T %, 

%^'m R7TT7 %TR R5TTT % H%aW 

% ?ws afK ^;r%>R»f¥RT %ifHr, mjin % 

ftftqsa: sfttfrfw f%RiT ir iftwrfR'P wfyrrRr tsrt 
%rw %t iwTfer tortT %r %??nr rrirtt %t 
15-2-94 %T TTTOfTO 4T I 

—41012/42/87—%T2(aft) (ft#)] 
%. ft. ft. T n fr, fw trftmfr 

Neiv" Delhi, the 16tb Februai y, 1994 

S.O. 706.—In' pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Integral 
Coach Factory, Madras and their workmen, which was re¬ 
ceived by the Central Government on 15-2-1994 

[No, L-41012/42y«7-D,lI(B)(Pt.)] 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE THE INDUS ! RIAL TRJBUNAE, TAMIL NADT? 

MADRAS 

Thutsday, the 7th dav of October, 1991 


PRESENT: 

Thiru K. Surr.palh Kumaran. B.A. B.L.. Industrial Ttt- 
bunal. 

Industrial Dispute No. 46/1988 

(In the matter of reference for adjudication under Section 
lO(lXd) of the Industrial Disputes Act, 1947 between the 
Workmen and the Management of Integral Coach Factoiv 
Madras.) 

BETWEEN 

l'hkru K. I’alant, 

21, Madhavaram High Road. 

Moolnkadai, 

Madras-600060. 

AND 

The General Managei, 

Integral Coach Factory. 

Madras-600038. 

REF1 RENCE : 

Order No. L-410l2/42/87-D.II(B), dated 20-7-88 of uic 
Ministry of l.aour, Government of India, New Delhi. 

This dispute coming on for final hearing on Tuesday, the 
13th day ol July, 1993 upon perusing the reference, claim and 
Counter statements and all other material papers on record 
and upon bearing the arguments of Thiruvalargal T. Form 
Walter and Fredrick Castro Authorised Representatives for 
the Workman and of Thiru B. T. Seshadri, Advocate appear¬ 
ing for the Management and this dispute having stood' over 
till this day for consideration, this Tribunal made the follow¬ 
ing : 

AWARD 

I his refctence has been made for the adjudication of the 
1 olio wing issue : 

•'Whether the Management of Integral Coach Factory. 
Indian Railways, Madras is justified In removing 
Sri K, PalanJ, Workman, Token No. 23/6007 Ernp. 
No. 584444 cx-HSA/Gr. 1, Fitter, Irom service with 
effect from 31-7-82? If not to what relief the -ad 
workman is entitled to 7” 

2. The Petitioner filed the following Claim Statement,— 
The petitioner entered service under the respondent as Khalasi 
on 6-5-77, During the material time he was working as 
Highly Skilled Grade-I in the mechanical department of the 
Integral C oach Factory, Madras. When he entered service 
on 6-5-77, the petitioner produced the community certificate, 
and the Transfer Certificate issued by Madhavaram High 
School, Mnohavarani, The petitioner belongs to Hindu Kut- 
tunaicken community, a Scheduled Tribe. He was selected in 
the scheduled tribe quota. In the transfer certificate issued 
by Madhavaram High School produced by him at the time 
of enteriug service his dute of birth has been given as 
10-12-49, which is the correct dute of birth. The community 
cenificatc and Transfer Certificate were duly verified and 
returned to the petitioner. The petitioner lost the Transfer 
Certificate issued by the Madhavaram High School, Madfia- 
varnm during the Hood in 1988, The Community Certificate 
was retained by railway administration. It appears that cer¬ 
tain investigation has been made behind the back of the 
petitioner. The Charge sheet (WP No. 8141/DAR) dated 
21-7-81 falsely alleging that he belongs to Vannlyar commu¬ 
nity was issued. Jt was also alleged that the petitioner has 
studied only at T. V. High School Thondamandalam and not 
In Madhavaram High School and that he joined service by 
making misrepresentation. While the petitioner was studying 
in Madhavaram High School, his community has been wrongly 
entered as Vanmyar, and it is not known how it was made. 
How'ever. correct entries were made in the service documents 
treating the petitioner as belonging to Hin^u Kattu Naicken 
Community. In this connection a farce of the enquiry was 
conducted. The Vigilance Officer appeared as Presenting 
Officer and conducted the case. The Prosecution totally 
failed to prove (hat the petitioner submitted the Tran Ter 
Certificate allegedly issued by Thondaimandalam T. V. High 
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School. The prosecution itself contended that the petitioner 
studied in Madhavaram High School. The date of birth 
found in the Transfer Certificate of Madhavaram High School 
and the date of birth entered in the railway service document 
is the same, The contention of the prosecution that lie 
studied in Tliondaimandalam T. V. High School is baseless 
and has not been proved. The date of birth found in the 
Transfer Certificate produced by the prosecution from Thon- 
damtandalam T. V, High School is unrelated lo the peti¬ 
tioner. The tnquiry Officer gave a finding as regards Ihc 
first charge relating to the community certificate, that he 
was satisfied that the peiitioner belongs to Hindu Kattu 
Naicken Community. But, he gave a finding that the peti¬ 
tioner has not studied in the T. V. High School, Thondui- 
numdalam. The Enquiry Officer conducted the enquiry in 
a biased and prejudiced manner with a determination to hold 
that applicant guilty of the charges, The prosecution witness 
also admitted that the petitioner studied only at Madhavaram 
High School, Madhvaram, fn spite of that the Enquiry Officer 
gave a finding that the petitioner misrepresented that he studied 
in Madhavaram High School, Madhavaram and found that 
tlie second charge has been proved. The petitioner never 
produced any certificate from T. V, High School, Thondai- 
mandalam. But, tin order dated 23-7-82 (.WM/A/Shed/WP/ 
8141/DARj removing him from seivicc was issued. The 
punishing authority had disagreed with the findings of flic 
Enquiry Officer. But, without giving any opportunity to 
the petitioner, he issued the order of removing from service 
illegally and contrary lo the rules. The Disciplinary Authori¬ 
ty disagieed with the finding of the Enquiry Officer stating 
that the petitioner lu,a produced a false certificate at the 
time of his appointment, which is perverse. The Displinary 
Authority disagreed with the finding of the Enquiry Officer 
and held thut the petitioner is guilty of the charge of falsely 
stating that he belongs to Hindu Kattunaiec.n community. 
Without giving u rcasonubc opportunity to the petitioner the 
Disciplinary Authority straightaway removed him from ser¬ 
vice with effect from 31-7-82, His removal from service 
without affording any icasonabic opportunity when the Disci¬ 
plinary Authority had disagreed with the findings of the 
Enquiry Officer is unjustified, improper, illegal and contrary 
to the principles of natural justice. The petitioner preferr¬ 
ed an appeal on 7-1-83 and was issued with an order by 
the appelate authority ordering him to rejoin as Khalasi. 
However, before joining as Khalasi, the Chief Mechanical 
engineer cancelled the order dated 11-7-84 stating that his 
removal from service wus just proper. The above said 
orders of removal from service, then reducing him he 
Khalasi, and once again passing the order of removal are 
unjust, improper and illegal. The findings of (he Enquiry 
officer are perverse, and in contravention of the rules and 
principle., of natural justice. The railway administration re¬ 
lied upon various documents obtained behind his back with¬ 
out examining the concerned parties, and treating their state¬ 
ment recorded behind the back of the petitioner as legal 
evidence. The peiitioner was denied of a reasonable oppor¬ 
tunity. The order of removal from service by the Works 
Manager is illegal. He has no authority to remove the 
petitioner front service. The petitioner was drawing a salary 
of Rs. 1.300 per month at the time of his removal from, 
service. Thcrelore, reinstatement of the petitioner with 
continuity of service, back wages and other attendant bene¬ 
fits may be ordered. 

3. The Respondent filed the following Coimicr.-—The peti¬ 
tioner applied for appointment to Class IV post in the 
fntergral Coach Factory by his application dated 10-3-77, 
wherein he has given his date Of birth as 12-6-1955, and 
his father’s name as D. Krishnnswamv. The petitioner has 
stated In that ’application that he had attached a copy of 
certificate in proof of his date of birth, the attested copy of 
certificate in proof of educational qualification, and also -a 
certificate in proof of his community. In that application 
he has given his community as Kattunaicken community and 
has also stated that he belongs to Scheduled Tribe. The 
petitioner was given appointment as Khahsi, and he joined 
the service on 6-5-77. An Investigation regarding the com¬ 
munity certificate and Transfer certificate was taken up by 
the Vigilance branch in 1980, ft was found during the 
course of the Investigation that the petitioner had produced 
at the time of his appointment, the School transfer certificate 
issued by the 1 Headmaster, Thondaimairdiduf. T. V, High 
School, and that the Transfer certificate Issued to him and 


produced by him wus false. The community certificate pro¬ 
duced cy the petitioner was also examined. The Tuhsiidar 
concerned when contacted, staled that the Community Certi¬ 
ficate issued by mm need not be considered. He had ad¬ 
vised that the community ’Kattu naickcn’ is not in existence 
iu Saidupcl Taluk dial such certificate is not being issued 
by his Office for the community, and that the earlier certi¬ 
ficate issued need not be dated upon, inc petitioner, when 
interrogated by the Vigilance branch, had given a statement 
on 18-3-80 that at tfic lime of appointment he had produced 
a certificate issued by I tiondaimandalam T. V. High School, 
that he had not studied in that High School, but bad studied 
in Madhavaram Board High School upto 7fl Standard, and 
fie left the school in 1967. The petitioner silted in as much 
as lus caste Iras not been mentioned in the School Certi- 
iieaie originally studied, be produced a false certificate con¬ 
taining his caste as Kami Naicken’ which wai procured by 
one Govindan. 

4. Jn view oi the fact that the petitioner obtained ap¬ 
pointment on production of false certificate, the Charge sheet 
elated 21-7-81 was issued charging him with having produced 
false certificates at the lime of bis appointment and having 
laisely sttued ihuL he belongs lo Kattu Naicken community 
although lie belongs to Hindu Vunniyar Community. The 
petitioner did not submit his explanation. The petitioner 
submitted a latter dated 12] 13-2-82 io the Works Manager 
showing the lccords relating to his community. The peti¬ 
tioner was examined and the Assistant Vigilance inspector 
who investigated into the case was also examined. The 
petitioner was found guilty of the first charge i.c. produc¬ 
tion of a false ,chool transfer certificate, but he was found 
no I guilty oi the charge that he has falsely stated that 
he belongs to ‘Kattu Naicken’ communiy, The Works 
Manager, who is Ihc competent authority to impose punish¬ 
ment, came to the tentative conclusion that, the petitioner 
is guilty of both the charges. He did no; agree with the 
findings ol the Enquiry Officer as regards Charge No. 2. 
He found that Exhibit 2 is the only valid document for 
accepting (he community, and that the exs. 4 to 7 are not 
valid. Exhibit 2 has been nullified by the Tahsildar. Accord¬ 
ing to the Works Manager, the petitioner was guilty of both 
the charges and that he should be removed from service, 
By the order dated 23-7-82, the VVorks muniger imposed 
the punishment of '.‘cmoval from service. Tire petitioner 
filed an appeal to the Additional Chief Mechanical Engineer. 
The Appellate Authority, after carefully considering the 
appeal, held that the proccduie laid down under the rules 
have been complied with by the disciplinary authority that 
the findings arc warranted bv the evidence on record and 
I hut the penally was justified. However, ou humanitarian 
ground, he set aside the penalty of removal from service 
and reduced the punishment to that of reduction to a lower 
post namely Khalasi. The Chief Mechanical Engineer re¬ 
view the case sllu-motu and held that there was no ground 
for treatment of the ease of the petitioner with sympathy 
or on humanitarian grounds, and the punishment of removal 
fiom service imposed by the Works Manager was justified. 
The Reviewing authority prpposed to impose the punishment 
ol removal and a bliow cause Notice was issued to the 
petitioner. The petitioner submitted his reply, and the 
Chief Mechanical Engineer, after considering his representa¬ 
tions and the connected papers, found that the petitioner 
was guilty of producing false certificate that the obtained 
employment by doing so, and is not a fit person to be re¬ 
tained in service. The petitioner was removed from service. 
The petitioner moved the Central Administrative Tribunal 
in OA 376 of 1986 but withdrew the same. The petitioner 
is not entitled to any relief under the Industrial Disputes 
Act. Having invoked the provisions contained in the Cen¬ 
tral Tribunal’s Act, he is not entitled lo again ask for 
rcfeience under the Industrial Disputes Act. Having elected 
one remedy and having failed to pursue that remedy, the 
petitioner is not emitted to choose another remedy. There¬ 
fore, the reference is not valid. The petitioner, cannot, after 
six years, ask for a reference regarding his removal. On 
the ground of laches and default also the claim is liable to 
be dismissed. The petitioner belongs to Vnnniyakula 
Kshalriya Community, which is not a Scheduled Tribe. The 
allegation that the petitioner produced Transfer Certificate 
from Madhavaram Board High School is incorrect. He pro¬ 
duced Transfer Certificate issued by Thondainmndalanr 
T. V High School and the date of birth recorded was 
12-6-55 and not 10-12-49, The allegation that the petitioner 
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lost his tiansfcr certificate issued by Mauhavaratn Board 
High School during the Hood in 1988 is meaningless. There 
v.as no Hood in 1988 at ail. The allocution that while 
he studied in Mudhavaram Board High School his com¬ 
munity was wrongly entered as "Vunniyar” and it is not 
known how such entry has been made is false. 

5. The enquiry was conducted propetly. No certificate 
from Madh.ivaiam Board High School was ever produced 
at the time of his appointment, and, the allegation that 
the railway administration relied on that transfer Certificate 
is incorrect. Wlvut was produced was the ceitificate pur¬ 
ported to have been i>sued by Thondaunjndalum T. V. High 
School, which was piovcd to be a false certificate. The 
second charge was that the petitioner falsely staled that he 
belongs to ‘Kiit.u Naicken' community although lie belongs 
to Vunniyar community. 1 ho Enquiry Officer held that 
as the petitioner produced a certificate issued by Tahsildar 
this charge cannot be sustained, overlooking the fact that 
tho charge was not tiv.u the petitioner produced a false certi¬ 
ficate', but he had wrongly stated that tie belongs to Kattu 
Naicken Community The allegation that the petitioner was 
not given a reasonable opportunity is incorrect. After re¬ 
duced of the penalty by the Additional Chief Mechanical 
Engineer, when the Reviewing Authority wanted to impose 
higher punishment nc was given an opportunity before re¬ 
moval from service The 1 allegation Quit the removal from, 
service was without giving a reasonable opportunity is 
incorrect. All the docuipcn.s were pul before the Enquiry 
and die petitioner, through his defence counsel cross-examined 
tiie witnesses. Theie has been legal evidence before Iho 
enquiry. The petitioner was made fully aware of those 
documents. The allegation that the Works Manager has no- 
authority to remove the petitioner from service is meaningless. 
Therefore, the claim may be dismissed. 

A. The petitioner filed the following repiv statement.— 
There was community hatred against the Backward com- 
numily. Scheduled Casio and Scheduled Trine, and all the 
workers were dismissed from service on one or other false 
allegation The vigilance department will write a letter to 
the Tahsddnr and the Head Master of certain schools with 
■a request to send a reply that the particular worker does 
not belong to the Scheduled Costes|Trihe!Community, and that 
particular worker had not studied in the particular school. 
Without making any verification and enquiry, the Head 
Master and Tahsildar will sit eight away send a reply to 
oblisc. The Vigilance department, which is dominated by 
to their poverty and ignorance, were unable to fight back 
against the Vigilance department, which Ls dominated by 
brahmins, which played the mischief against the Scheduled 
Tribc’lworkman. It is usual for the vigilance department to 
threaten and coerce the- workmen, and due to the unbearable 
harassment, the worker preferred to sign on the dotted lines. 
Taking advantage of those letters, the woikmen were dis¬ 
missed from service. The petitioner was taken to the Vigi¬ 
lance Office, threatened and coerced to sign in statements 
prepared by the Vigilance Officers. The petitioner had no 
other go but to sign. Tho Tahsildar has not conducted any 
enquiry, but has sent letters to the Railways, behind the 
back of the petitioner The Tahsildar actively colluded with 
the Vigilance Department. The Tahsildar who discredited 
the certificate is to be examined « a Court witness, he has 
issued the letter without any basis, and no enquiry was con¬ 
ducted and the petitioner was not given an opportunity. 

7. The issues that arise for consideration in this Industrial 
Dispute are : 

1. Whether the petitioner herein produced a false school 
certificate from TTondaijnnndaJam T. V. Hiah School at 
the time 1 of .his appointment with the respondent 7 

2. Whether the petitioner herein does not belong to Katin 
Naicken community and had falsely stated tint he belonged 
to tlu> community at the time of bis appointment with the 
respondent 7 

7 Whether the order of the respondent in rcniovintr the 
petitioner from service is justified ? 

R Points 1 to 7.—Exhibit W-A is (hr Mill ge sheet hsued 
against flic petitioner which reads as follow* : — 


(i) 'ih'al tho said Sii K. Palani al the lime of his ap¬ 
pointment in Integral Coach Factoiy, in May 1977 
produced a false transfer Certificate indicating (hat 
lie studied in Thonilaraundalum T. V. High School, 
Mint Streci, MadbaVaram, Madras-16. 

(jit Sri K. Palani lias falsely stated that he belonged to 
Kattu Naicken community winch is a Scheduled 
Tribe, although he belongs to Hinou Vunnlar 
which is not a Scheduled Tribe. Sn K. Pultun, by 
his above aet cheated the administration and thus 
failed to maintain absolute integrity and acted in 
a manner, unbeeomming of a railway servant, there¬ 
by violated kulcs 3(J)Uj and 3(l)(ifit of the Rail¬ 
way Services teonduetj Rules, 19A6. 

9. The petitioner had not submitted any explanation to 
this charge sheet, but had sent a letter (Exhibit W-5) dated 
14,13-2-8/ sending ceiiuin records. The enquiry was con¬ 
ducted against him, and the proceedings of thei enquiry have 
been marked as Exhibit W-7. The Enquiry Officer found 
him guilty only of the first charge that be produced a false 
certificate liom Thor.clamandalum T. V. High School. The 
findings of the Enquiry Oilicer have been marked as Exhibit 
W-8. Inc disciplinary authority accopleu this finding of 
the Enquny Oilicer. With regard to the second charge 
Hint the petitioner fulsely stated that he belongs to Kattu 
Naicken. community, the Enquiry Officer found him not 
to be guiJ(y. But, file Disciplinary Authority disagreed wilh 
him and lound that llic petitioner was guilty oi that charge, 
also. The conclusion of the Disciplinary Autnority lias been 
marked us Ex, W9. Ultimately, the petitioner was removed 
lrom service with eflect from 31-7-82 under Exhibit W-10. 
An appeal was hied by the petitioner lo the Additional Chief 
Mechanical Engineer. (Exhibit W-ll dated 13-8-82). The 
Additional Chief Mechanical Engineer though found that the 
removal is justified, or humanitarian consideration, set aside 
the order of removal but reduced the punishment to that 
oi reduction to lower rank i.e. to the post of Khalasi 
(Lv. VV-12 dated 18-4-833. But, the Chief Mechanical En¬ 
gineer on a review of this case, ordered that there is no 
ground lor treatment of the petitioner's case on sympathy, 
that Hie punishment of reduction in rank, was inadequate, 
and ihut the removal already imposed w'Hs justified. On 
coming to such a provisional conclusion (Ex. W-13 dt. 
9-5-83), the petitioner herein was called upon to put forth 
his case against the same, for which the petitioner sent a 
reply (Ex. W-14 dt. 14-5-83). But, the Chief Mechanical 
Engineer ultimately sel aside the order of reduction in rank, 
and confirmed the order of removal (Under Ex. W-15 dt. 
28-10-83). ihe petitioner tiled an appeal to the General 
Manager of the respondent, Which was dismissed under Ex¬ 
hibit W-18 dated 17-11-84. 

10. In these circumstances, we have to first find out 
whether the petitioner herein produced a false school certi- 
iieale from rhundamundalam T. V. High School at the 
time of his appointment with tho respondent. Exhibit 
M-10 dated 10-3-77 is the application Drescnted by the 
petitioner herein seeking appointment. The petitioner ad¬ 
mitted. in his evidence that exhibit M-10 is the application 
given by him for appointment. In Exhibit M-10 his father’s 
name- has been given as D. Krishnasamy against Column 
No. 2. His date of birth has been given as 12-6-55 against 
column no. 4. Against column no. 5 it has been mention¬ 
ed that he had passed 8th standard. Against column no. 16 
requiring him to state whether ho had attached attested copy 
of ceriflcate In proof of his date of birth, ho has ticked the 
answer "Yes". Similarly with regard to the educational 
qualification, he has ticked the answer ‘Yes' against column. 
17. So, it is evident that he has mentioned in Exhibit M-10 
that his dale of biitii as 12-6-55, that lie had passed 8lh 
standard, find that ue has nlso mentioned that he has pro¬ 
duced the proof for the same. Exhibit M-12 is the copy 
of the Transfer Certificate which, according to the respon¬ 
dent, the petitioner produced alongwith his application for 
appointment. In Exhibit M-1.2, wo find the name of the 
petitioner, his community as Kattu Naicken. his date of 
biith as 12-A-55 vmd also that he had passed 8th standard. 
This is an conformity with Ihc particulars given in the ap¬ 
plication Ex. M-10 Bui, the pclitioner in his evidence 
tWWJ) slated that tills was not the transfer certificate pro¬ 
duced by him. Aecoiding lo the petitioner, lie studied only 
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in Mndhavaran Boysy High School, that ho pioduccd ti 
C eitilicute only from that school and that his correct date 
of birth is 10-12-44. The significance of this is that in liis 
claim statement, the potitioucr had stated that at the time 
of entering service, he had produced the necessary com¬ 
munity certificate and transier certificate issued by Madha- 
varam High School, Madhavaram, whetein his date of birth 
is given as 10-12-49, which is the correct dale of birth. He 
has also suited that lho transfer certificate issued by 
Madhavaiain High School u'as lost in the floods. He has 
also stated that while he was studying in the Madhavaram. 
High School, Madhavaram, his community h'us been wrongly 
cmcitd as “Vanniar’’ and it is not known under what cir¬ 
cumstances il was so done. The petitioner also stated in his 
evidence that during 1963-65, he studied in the Madhavarami 
Boys Hign School. He therefore contends that he could 
not have studied in Thcindainandnlam T. V. High School at 
all. He also contends that even according to Ibe respondent 
lie studied only in die Madhuv'uiam Boys High School and 
therefore he could not' have produced this certificate Ex¬ 
hibit M-12. Hut, the petitioner would not have produced 
the transfer certificate issued by the Madhavaram Board 
High. School, because, admittedly that ceitilicnte describes 
him os belonging to the Vanniar community, whereas, the 
petitioner contends that lie belongs to Kuttu Natcken Com¬ 
munity, which is a Scheduled Tribe. It is only against the 
Scheduled Tribe quote, that the petitioner has got this ap¬ 
pointment. Therefore, if the petitioner had p.oduced a certi¬ 
ficate issued by Madhavurnm Boys High School describing 
him ’as a Vanniar then the petitioner would not have got 
the job under the Scheduled Tribe quota. Therefore it is, 
that the petitioner must have produced the certificate from; 
Thondninandal'-im T. V. High School (Ex M-12) which 
describes him as belonging to the Kuttu Nu'.'ken community. 
If we take into consideration the fact that the date of birth 
given ‘as 12-6-55 and the educational qualification as 8th 
standard given in Ex. M-10 (the application tallies wilh 
those given in Hx. M-12 and also the fact that even accord¬ 
ing to the petitioner, his date of birth in the certificate i ; su- 
ed by Madhavaram High School is 10-12-49, -tnd that he 
.has been described therein as belonging to “Vanniar” com¬ 
munity, it will he obvious that the petitioner could not 
have produced a certificate from Madhavaram Bourd High. 
School, but must have produced this certificate Ex. M-12 
front Thondumnndalam T. V. High School. The petitioner’s 
contention that he could not have studied at two 1 schools nt 
the same time will he of no avail to hint, because the con¬ 
tention of the respondent is that he and not studied in 
Thondamandnlum T. V. High School, hut had produced a 
false certificate ns if he had studied there. Therefore, if 
wc taken into consideration nil these factors, it is evident 
that the petitioner had produced a false certificate fromi 
Thondumandalam T. V Higli School at (he time of his 
appointmcnFVvith the respondent. 

11. The next charge against the petitioner is that he falsely 
statad that he' belongs to Kuttu Naicken Community which 
is a Scheduled Tribe, although he belongs to Hindu Vanniar 
community which is not a Scheduled Tribe. The respondent 
denied this and states that he belongs hi Kuttu Naicken 
community. Exhibit M-11 is a copy of the communitv 
certificate produced by ihe petitioner alongvviih his applica¬ 
tion for appointment. In Exhibit M-11 it has been stated 
that he belongs to Katin Naicken Community which is a 
Scheduled Tribe, But. the respondent has produced exhibit 
M-22 which is t communication from the Tahuldu'', Saidapet-, 
dated 30-11-80 which is in ieplv io the respondent’s com¬ 
munication dated 3-9-Rfl Exhibit M-22 mentions that the 
respondent had called lor the communitv details in respect 
of the presold petitioner and another, that they had pro- 
dneed community certificates as if they belong to Katin 
Naicken Community, and that the respondent has also en¬ 
umerated in its tetters the circumstances nndci which thev 
have obtained community certificates, and it is clear from' 
them that the cei tint ales am not correct. J> tins also been 
mentioned in exhihii M-22 that the tonimunilv ‘Katin 
Naicken’ is not in existence in ‘his fSaidapell taluk, and 
certificates arc no' being issued bv this office for that enm- 
mnnitv as a matter of rule. It has also been requested in 
that letter that ihe community ccitificntes mii.tr'iai Ip be 
issued bv that office need not be acted upon. This apart, 
the petitioner has also davd in his evidence hefore this 
Court as WW1 that he dees n ot know as to how his com¬ 
munity was mentioned as Vanniar in the Madhavaram High 


School, and that il was written wrongly. Therefore, the 
respondent contends that it will be clear that the petitioner 
docs not belong to Katin Naicken Community, but belongs 
to Nanna Kuttu Kshatriya community, which is not a Sche¬ 
duled Tribe. Bui, the petitioner has produced Exhibit 
VV-1 senes winch also contains a copy of the community 
certificates issued to the petitioner in the year 1975, in the 
year ]980 and also on 30-J 2-82. When it is stated in 
Ex. M-22 on 30-11-SO that the taluk olfice, Saidapet 
does not issue as a matter of rule certificates regarding this 
community and thai this community is not ip existence in 
Saidapet. The Tah.didar, Saidapet has Hilled a ceitiiicatc 
in the year 1482 tli.it the petitioner belongs to Kaltunaicken 
commiluty. Exhibit W-33 is the communitv ceitificale 
issued to the' pelitionei on 30-12-82 certifying that he belongs 
to Kattu Naicken community, which is a schedule tribe. 
Ex. M-16 is the copy of another such ccrtifrute issued in 
the year 1977. Ex. W-3 scries contains such a certificate' 
issued on 2-4-80. Further, the brother of Ihe petitioner 
nas hcen examined as WW2 and he deposed that he belongs 
to Kaltunaicken community and that the certificate issued 
to him to that effect by the Tahsildar is Ex W-36. Ex, 
W-36 was issued on 30-12-82. certifying that W.W2, the 
brother of the petitioner herein belongs to Hind Kattunaicken 
community, a Scheduled Tribe. It was only suggested 
to him that il is not true. But, as rightly pointed by the 
Learned Counsel fui the petitioner, his Court cannot go 
into Ihe question whether the ccitifieatc issued by the Tahsil¬ 
dar is a riopel ccilificate or not. Inspite of the fact 
that m Ex. M-22 it has been stated by the Taluk office 
that a. a matter of rule they do not jssuc community certi¬ 
ficate regarding this community, and that this community 
Kattunaicken does not exist in Saidapet Taluk, 2 years there¬ 
after i.s. ip 1982 the taluk office has given certificates not 
onlv to the petitioner but also to his brother certifying that 
thej. belong to Kattunaickex communitv'. Even in the state- 
ment riven to the Vigilance Officer (Ex. Vf-21) Ihe petitioner 
has stated that he belongs to Kattunaicken community, There¬ 
fore, taking Into consideration all these circumstances. I find 
that ihe charge against the petitioner that he had falsely stated 
that he belongs to Kattunaicken communi'v has not been 
established. 

12. The Enquiry Officer found that this second charge has 
not been proved. But the Disciplinary Authority disagreed 
wilh him and held tout both the charges have been proved 
and passes) the order dismissing him from service. The 
petitioner presented an appeal Exhibit W-11 to the Addition'll 
Chief Mechanical Engineer who. though found lhat the 
removal was justified, held that nn humanitarian considera- 
lions, the punishment can be reduced to one of reduction 
in rank i.c. to tlv.it of Khalgsi. But. the Chief Mechanical 
Fncincer sno motto took up a review anil found that there 
was no case for treating the petitioner’s case with sympathy, 
set aside the older reducing the petitioner in tank and 
held that the order of dismissal was justified. The petitioner 
bus taken a plea that he was not given anv opportunity to 
put forth his ease. But. we find that on this proposal the 
petitione’ - was given an opportunity as ner ,-xh’bit W-13, The 
petitioner has even M_nl a reply Ex. M-14, ft is only there¬ 
after that the ordir of dismissal has been cor.turned under 
Es Wit. Therefore, this contention of the petitioner 
cm not be accepted. 

13 But in view of my finding that tnc petitioner hud 
nrodueed a false school certificate, the petitioner will not 
he mi hied to i cinst,'dement. The production fi r nidi n false 
certificate was only with an intent to get a job under the 
Scheduled Tiibe quota As pointed out already, in the 
school wherein he really studied, he Vid been described as 
a ‘Vpppi ;i v’ even on the admission of ;E; petitioner. If he 
had nrodueed the certificate frem that school, the petitioner 
would not h '-".' not appointment under the Scheduled Tt'be 
nuo'a. Then-fore he nrodueed a fabe ~crfifirn<e as : f he 
studied in Thoml'-m'liid'iffim T V Hh’h School, riving bis 
epmmun'Tv ns ‘Kniiiinaieken’ This is eiutauiiy a wave mis 
conduct C'dline for ihe punishment of dismiss, .1 from SC’vice 
■md '' cannot he stated that the punishment of removal is 
dispT, portion, itc 

t-t Tn the ietul; en ae-ard is passed holding that ‘ho 
PrsnondcnMTan'"ment of ‘he Tntecral Coach Factory was 
justified in removing the petitioner-workman from service, 
and that the petitioner is not entitled to anv relief No costs. 
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Dated, this the 7th day of October, 1993. 

THIRD K. SAMPATH KUMARAN, Industrial Tribunal 
WITNESSES EXAMINED 

For Workman : 

W.W'.I : Tbiru K. Palani (Petitioner-Workman). 

W.W.2 : Thiui K, Chandrababu. 

For Management ■ 

M W.l ; Thiru K. Venkalaraman 

DOCUMENTS MARKED 

For Workman : 

T\ W-l /Series : Xerox copy of Transfer Certificate of 
K. Palani, the Petitioner-Workman, issued by M. M. 
Middle School. Periya Kodingaiyur, Madras, Com¬ 
munity Certificalc, record sheet and other docu¬ 
ments relating to the Petitioner workman and others. 

F\. W-2 : 21 -11 -7ri : Order, with reference to Commu¬ 
nity Certificate (Xerox copy). 

Ex. W 3/1980 : Community Certificate of Petitioner- 
Workman issued by Deputy Tahsildar, Sajdapet 
(Xerox copy & True copy). 

Ex. W-4/15 10-81 : Tetter from the Management to the 
Petitioner-workman granting seven days time to 
submit Ids reply to charge memo. 

Ex. W-fi/J 2-7-82/13-2-82 : Letter from the petitioner- 
workman to the Respondent. 

Ex. W-6/i2 3-82 : Charge sheet issued to the petitioner- 
wort man (.Xerox copy), 

Ex. W-7 : Proceedings of the Enquiry Officer (Xerox 
copy). 

Ex. W-8/24-5-82 : Findings of the Enquiry Officer 
(copy). 

E.x. W-9 : Findings of the Enquiry Officer (Xerox copy). 

F\. W-l0/23-7-82/72-7-82 : Order of removal from ser¬ 
vice issued to the Pclnioner-workman (Xerox copy). 

Ex. W-l 1/13-8-82 : Appeal preferred by the petitioner- 
workman to the A.C.M.E,/Shell. I.C.F.. Madras-38, 

E.x. W-l2/18-4-83 : Order of the Additional Chief Mech¬ 
anical F.ngincer/Shell. I.C.F.. Madras-38 reducing the 
punishment to that of reduction to lower post of 
Khulasi (Xerox copy). 

Ex. W- 13/9-5-83 : Memorandum issued by Chief Mech¬ 
anical Engineer to the Petitioner-workman review¬ 
ing and justifying the punishment of removal from 
service (Xerox copy). 

1-x. \V-M/14-5-83 ; Reply by Petitioner-workman to Ex. 
W-l3 (copy). 

Ex, W-15 /28-10-83 : Order of the Chief Mechanical 
Engineer confirming the penalty of removal from 
service (Xerox copy). 

Ex. W-l6720-1-84 : Appeal preferred by the Petitioner- 
workman before the General Manager, l.C.E".. 
Madras-38 against removal from service (copy). 

Ex. W-17/10-9-84 : Tetter front the Petitioner-workman 
to Genera] Manager, T.C.F., Madras-38 requesting 
to reinstate him in service (copy). 

Ex. W-18/17-71-84 : Order of the Sr. Personnel Officer, 
l.C.E,, oil Ex. W-l 7. 

Ex. W-19/24-11-84 : Letter from Petitioner-workman to 
the Management requesting to reinstate him rn 
service (copy). 

Ex. W-2Q/24-1-R5 : Letter from Petitioner-workman to 
the Management requesting to reinstate in service 
(copy). 
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Ex. W-21 /30-3-85/1 -4-8 J : Letter from Petitioner-work¬ 
man to the Management for reinstatement or to 
forward all his papers to the Chairman, Railway 
Rates Tribunal, Madrus-8 for adjudication (copy). 

Ex. W-22/12-6-85 : Petitioner's Advocate’s notice to the 
Management. 

Ex. W-23/8-7-86 : Order of Central Administrative Tri¬ 
bunal. Madras Bench in O.A. No. 376/86, 

Fx W-24/S-6-87 : Letter from the Petitioner-workman 
to the Under Secretary, Ministry of Labour. Go¬ 
vernment of India, New Delhi, regarding his dis¬ 
missal from service (copy). 

Ex. W-25/20-7-87 : Letter from the Petitioner-workman 
to the Under Secretary, Ministry of Labour, Govt, 
of India, New Delhi in continuation of the Peti¬ 
tioner-workman’s letter dated 8-6-87. (copy). 

Ex. W-26/24-8-87/1-9-87 : Letter from the Petitioner- 
workman to the Undersecretary, Ministry of Labour. 
Govt, of India. New Delhi requesting reinstatement 
or to give direction (copy). 

r'. W-27/11-9-87 : Letter from the Secretary to the 
Hon’ble Speaker. I.ok Sabha, Secretariat, New 
Delhi to the Private Secretary to Railway Minis¬ 
ter. New Delhi regarding plea against perverse and 
abnoxious removal from service of the Pelilioner- 
woi kinau. 

Ex. W-28/12-10-87 : Letter from the Petitioner-work- 
man to the Under Secretary, Ministry of Labour, 
Govt, of India. New Delhi (copy). 

Ex. W-29I4-4-8S : Letter Iiorn the Petitioner-workman 
to the Hon’ble Chief Justice of India. Supreme 
Court of India, New Delhi (copy). 

Ex. W 30/25-4-88 : Letter from Under Secretary to the 
Government of India, Ministry of Personnel, Pub¬ 
lic Grievances and Pensions. New Delhi to the 
Petr, workman. 

Ex. W-31/30-4-8S : Letter from the Petitioner-workman 
to the Chairman. Ministry of Railways. Railway 
Hoard, New Delhi (copy). 

Ex. W-32./4-5-90 : Letter .from the Petitioner-workman 
to the Hon’ble Prime Minister (copy). 

Ex. W-33/30-12-82 : Community certificate of the peti- 
tioner-xvorkmnn issued by Tahsildar, Saidapet. 

Etc. W-34 : Community Certificate of the Petitioner- 
workman issued by Deputy Tahsildar, Saidapet, 

Ex. W-35/.20 9-78 ; Xerox cony of Sale Deed executed 
by Nncammal, wife of Krishnaswami. 

Ex. W-36/30-12-82 : Community certificate of Thiru 
K. Chandrababu, issued by Tahsildar, Saidapet. 

Ex. W-37 : Record sheet of Thiru K. Chandrababu, 
issued by Head Master, A.N.M, Middle School, 
Peria Kondingiyur. Madras. 

For Management : 

Ex. M-11I5-10 81 : Leltei fiom Management to the Peti¬ 
tioner-workman granting seven days time to submit 
his explanation to the charge memo. 

Ex. M-2|12-2-82; 13-2-82 . Letter from the Petitioner- 
workman to the Management in reply to Ex. M-t. 

Ex. M-3/9-3-82 : T.etter from the Petitioner-workman 
to the Management nominating defence counsel. 

Ex. M-4/23-7-82/27-7-82 : Order of removal from ser¬ 
vice of the Petitioner-workman (copy). 

Ex. M-J : Signature of the Petitioner-workman in Ex. 
M-2I statement. 

Ex. M-6 : Signature of the Petitioner-workman in Ex, 
M-20 statement, 
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Lx. rwl-R I . Lciter from ihe peuiioncr-workman to 
the Management requesting to grant one month 
lime lo submit his reply to the charge sheet. 

Ex. M-8/11-2-82 : Enquiry Notice issued to the Peti¬ 
tioner-workman, 

Ex. M-9/24 5-82 : Findings of the Enquiry' Officer. 

Fa. M-10/10-3-77 : Application of the Petitioner-work¬ 
man for recruitment to Class IV Post (Khalasi/ 
Sanitary Cleaner) in l.C.F. 

E\. M-11 : Trtio copy of Community Certificate of the 
Petitioner-workman issued by Deputy Tahsildat, 
Suidapet (Xerox copy). 

Ex. M-12/lh-6-70 : Transfer certificate of the Petitioner, 
workman issued by the Head Master, T.V. High 
School, Thondamandalam, Madras (Xerox copy). 

Ex. M-13/23-4-77 : Conduct Certificate of the Peti¬ 
tioner-workman by Dr. M. p. Sekar, Civil Assis¬ 
tant Surgeon, Govt. Central Hospital, Madras-3. 
(Xerox copy). 

Ex. M-14/23-4-77 : Conduct certificate of the petitioner- 
workman by Dr. R. Shanmugham, Civil Assistant 
Surgeon, Govt. Central Hospital, Madras-3 (Xerox 
copy). 

Ex. M-15 : True copy of the Conduct Certificate of the 
Petitioner-workman issued bv the Head Master. 
T, V. High School, Thondamandalam, Madrai 
(Xerox copy). 

Ex. M-16/9-3-77 : Community Certificate of the Peti¬ 
tioner-workman issued by Tahsildar, Saidapet (Xerox 
copy). 

Ex, M-17/4-5-77 : Oath of alligiance to the New State 
Indian Dominian given by the Petitioner-workman 
(Xerox copy). 

Ex. M-18 : Extract of page 78, 79, (46-A)-Vigllanco 
Manual Vol, II Part II of Home Ministry’s O.M. 
No. 5/1/65—F.stt. (D) dated 30-4-1965. 

Ex. M-J9 : Railway Hoard's letter No. 78E (SCT)U5| 
20, dated 12-7-1978 (Xerox copy). 

Ex. M-20/7-2-81 : Statement of the Petitioner-workman 
recorded by the Assistant Vigilance Inspector. 

Ex. M-21/18-3-80 : Statement of the Petitioner-workman 
recorded by the Chief Vigilance Inspector. 

Ex. M-22/30-11-80/6-12-80 : Letter from Tahsildar, 
Saidapet to the General Manager (Vigi¬ 
lance) l.C.F.. Madras-38 stating that the comirtu- 
nitv ‘Katturmicken" is not in existance in Saidapet 
Taluk (copy). 

F,x. M-23/12-1J-79/13-11-79 Letter from the 
Head Master, T. T. V. High School, Madras-1 
to the General Manager (Vigilance), l.C.F,, Madras- 
38 regarding verification of School certificate, 

Ft. M-2415-11-79 : Letter from the Head Mns'e'-. T. T, 
V. High School, Madras-1 to the General Manager 
(Vigilance), l.C.F., Madras-38 regarding verification 
of School certificate. 

r v M-25/8-4-R0 : Confidential letter from the- Head 
Master. Govt. Higher Secondary School, Madha- 
varam-fiO to thr Chief Vigilance Officer, l.C.F., 
Madras-38 regarding verification of the community 
of the petitioner-workman. 

F" M-2618-3-82 : Letter from the Petitioner-workman 
to the Management (Xerox copy). 
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New Delhi, the 14th February, 1994 

S.O. 707,—In pursuance of Section of 17 of the Industrial 
Disputes Act, 1947 (14 of 1947, the Central Government 
hereby publishes the Award of the Industrial Tribunal 
Guwuhati as shown in the Annexure in the Industrial Dis¬ 
pute between the employees m relation to the management! 
of Punjab National Bank and their workmen, which was 
received bv the Central Government On 14-2-94. 

[No. LO 2012] 166|91 -IR(B-II)] 

V. K. SHARMA. Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL GUWAHATX ASSAM 
REFERENCE NO. 1(C) OF 1992 

PRESENT : 

Shri J. C. Kalita, B.A. (Hons.) LL.B., 

Presiding Officer, 

Industrial Tribunal, 

Guwahati. 

In the matter of an Industrial Dispute between— 

The Management of Punjab National Bank. 

AND 

7 heir woikman Sri Babul Nath, represented by Punjab 
National Bank Employees’ Union (NER). 

AWARD 

The Govt, of India by Notification No. L-12012|166|9I] 
IRB II dated nil refers an Industrial Dispute between the 
Management of Punjab National Bank at Guwahati and 
their workman Shri Babul Nath for adjudication with fl 
copy to the respective party. On receipt of this reference a 
ease was registered and notices were sent to both the parties 
who on their appearance to before this Tribunal filed (heir 
written statements together with few doucuments. 

The reference relates to the following issues— 

“Whether the action of the management of Punjab 
National Hank in terminating the services of 
Shri Babul Nath, Sub-staff is justified ? If not, to 
what relief is the workman entitled ?” 

The management in their written statement contended that 
Sri Babul Nath was engaged as a contractor in the year 
1985 for running the canteen introduced under the welfare 
•■dieme of the Bank to supply the tea and other item to its 
employees on being paid by the canteen committee. He was 
never a workman of the Bank, and as such the dispute 
raised, cannot be called an “Industrial Dispute". The manage¬ 
ment has never engaged Babul Naih as mbordmute staff 
at any time to discharge any work of the bank, nor paid any 
remuneration as claimed by the woikman. ITence the question 
of termination or discontinuation from service does uot 
arise at nil. and he is not entitled to the relief claimed. 

The workman in his written statement admitted the con¬ 
tention of the management that he originally worked as con¬ 
tractor of the canteen of the Bank, but his serv'ces were occa¬ 
sionally utilised by the Bank whenever there is a necessity. 
According to him the total sanctioned staff of subordinate 
cadre in Fancv Bazar Branch was 14, and the total strength 
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of the said cadre continued to work upto ly86. In 1987 one 
subordinate staff .Sri K. C. Das was transferred to anotnei 
Branch without substitute, and thereafter another subordi¬ 
nate staff Sri Ban Bahaduar retired from service and no 
substitute was piov ded, resulting two vacancies in subordi¬ 
nate staff cadre. Because of the shortage of subordinate staff 
with increasing trend of workload the management engaged 
Sri Babul Nath as t workman to discharge the duties ot sun 
ordinate staff as Sr Babul Nath was otherwise eligible for 
appoint against permanent vacancies. Instead of paying him 
due wages, the management used to pay him only Rs. 20/- 
per day without issi ing any appointment letter and enrolling 
his name in'the attmdance register. When this unfair labour 
practice was questio ted by the union the management ternr.- 
nated the workman with effect from 1-11-90 violating the 
provision of Shastry Award. 

The unfair and arbitrary termination of service of the 
workman was agittted before the Assistant Labour Com¬ 
missioner (C) Gnwt hati but got no relief, and the matter 
was finally referred to this Tribunal fcr adjudication. 

Management in mpport of its contention examined one 
witness whereas the union examined two witnesses. Both the 
parties also proved lew documents. 

Exhibits 1 to 4 vere' fhe documents relating to provision 
for canteen do the B such offices and how to run the canteen 
if it is installed. Wi ness Rabindra Ch. Chaudhury of mana¬ 
gement side affirme I the averments made in their written 
statement but in cross examination he admitted that Sri Babul 
Nath was sometimes engaged on daily rated basis @Rs. 20]- 
whenever any suboidinate staff is on leave. Exhibit ‘Ka’ is 
a letter written by the Regional Manager to the Branch 
Manager of Fancy Bazar Branch questioning as to how 
Sri Babul Nath has been engaged to perform the duties of a 
Peon in stibordinaft cadre since 1987 by paying h'm 
Rs. 20j- per day, E>t. ‘Kha’ is the reply sent by the Branch 
Manager cf Fancy Bazar Branch to the Regional Manager 
clarifying the necessity of his (Babul Nath) engagement to 
perform duties. Ext. ‘Gha’ shows how many days in a 
month have been worked by Babul Nath in the capacity of 
a subordinate staff if the Bank. The oral evidence of Mr. 
Rabindra Ch. Chat dhury supported by documentary evi¬ 
dence go to show thf t Sri Babul Narh had actually d schargrd 
the duties of a sub-staff of the Bank since 1987, and not as 
a canteen boy. This has made the Managements case shaky 
and unbelievable, ra her supported the union’s case has' 
Sri Babul Nath wa« engaged as subordinate staff since 1987 
on a daily rated basis without any appointment and without 
paying him the due ' stages. 

Witness for the i nion deposed that they saw Sri Babul 
Nath, working as sul-staff of the Bank since February, 1987. 
Though he worked is a casual employee he discharged the 
duties of a permanent staff after retirement of two sub¬ 
stuff and transfer of another sub-staff. Now it is clear from 
the evidences of the?: two witnesses that 1 the Branch Manager 
of Fancy Bazar Branch engaged Sri Babul Nath as a work¬ 
man to discharge the duties of a subordinate staff of the 
Bank s>nce February, 1987 till his termination on October, 
1990. His engagemerl was done by an unfair means without 
issuing any appoht.ti lent letter just to deprive him of h's 
legal claim in getting wages extended to other sub-staff of the 
Bank. 

Tt can be well said that his termination from service of the 
Bank resulted when !he authority of the' Branch Manager, 
engaging him as a peon was questioned hv the Regional 
Manager by Ext. ‘Ka’ after he claimed permanent efh’Toy- 
meot as per law. Th i submission of the representative of 'he 
Management that Sri Babul Nath was never a workman has 
no leg to stand in v ew of the contents of Ext. ‘JOT a letter 
written by the Reg’o lal Manager questining how Babul Nath 
was engaged to perf arm the duties of a Peon. Emmhasy js 
given on the word ‘ Peon”. Had he no' been engaged as a 
workman -the Remo lal Manager would have not used to 
word ‘Peon’ Ext. ‘Ka. 

Tn reply to Ext. ‘P a’ the Branch Manager of Fancy Bazar 
Branch bv his.dettei dt. 12-1-91 (Ext. ‘Gha’t informed the 
Regional Manager i bout the number of d*vs tier mcm'h 
he. had worked since 1987 till Oc'ober 1990. This has proved 
how,Sri Babul Nath worked continuously without ativ ap¬ 
pointment letter and flue wages. Mv attention has been drawn 


to the terms and conditions of the service in Banking Indus¬ 
tries by various Awards and the Bi-partite settlement under 
the Industrial Dispates Act. 

Para 495 of the shastry Award provides—Whether one is 
a temporary, probationer or permanent staff of the Bank shall 
be given a written Older specifying the kind of appointment 
and the pay and allowances to which, ne would be entitled 
and such written order shall also be given on the appoint¬ 
ment of a part time employee. 

Under clause 496 of Sshastri Award the probationers shall 
be paid the same emoluments as are fixed for confirmed 
workman. But in case of Babul Nath, not to speak of ap¬ 
pointment letter specifying the nature of appointment and his 
pay and allowances, he was engaged by paying him a nominal 
wage of Rs. 20|- per day and thereby violated the provision of 
the said clause. 

Desai Award has finally dealt with the permanent, proba¬ 
tioner, temporary and part time employee. Temporary em¬ 
ployee means an employee who has been appointed for a 
limited period for work which is of an essentially temporary 
nature, or who is employed temporarily as an additional em¬ 
ployee in connection with a temporary increase in work of 
permanent nature.- Here it has been admitted that after retire¬ 
ment of one sub-staff and transfer of another total strength 
of the Branch came down to 12. As a result there was in¬ 
crease of works amongst the existing subordinate staff which 
necessitated the management to engage Sri Babul Nath to dis¬ 
charge the function of a subordinate staff. From the evi¬ 
dence of Management’s witness and of the documents exhi¬ 
bited it can be v/ell said that Sri Babul Nath performed the 
duties ,of a permanent nature. In my opinion, management 
ought to have reasonably and fairly looked into his permanent 
retention in the service after completion of more than three 
years of continuous services as sub-staff when there existed 
permanent vacancies. 

It has been submitted that Shri Babul Nath has got the re¬ 
quisite qualification for a sub-staff with his name: regstered in 
Employment Exchange. In the Bipartite agreement it has been 
accepted that subject to Bank’s recruitment rules, if any, the 
part time employee will be given preference for filing of the 
full time vacancy. Other things being equal under clause 
20.8 of the Bipartite agreement, a temporary workman may 
also be appointed to fill up a permanent vacancy, provided 
that such temporary appointment shall pot exceed a period 
of three months during which the Bank shall make arrange¬ 
ment for filing up the vacancy permanently. Thus it prohibits 
the Management from engaging'any temporary employee for 
more than three months. But in case of Babul Nath his en¬ 
gagement- exceeds not three months but three years. As he 
was in service for more than three years he ought' to have 
beep made permanent after three months of service with effect 
from 10-2-87. 

Section 2(S) of the Industrial Dispute Act 1947 defines 
workman as any person (including an apprentice employed 
in any Industry to do any manual, unskilled, skilled, technical, 
operational, clerical or supervisory work for hire or reward 
whether the terms of employment be expressed or implied and 
for the purpose of any proceeding under this act in relation to 
"n Industrial Dispute, including any silch person who has been 
discharged, dismissed or retrenched in connection with or a 
consequence of, that dispute oi whose" dismissal, discharged 
or retrenchment has led to that dispute. Frdm the evidence 
on record it can be said that Babul Nath was engaged for 
piamif l work for which he was rewarded by the Management 
@ Rs. 1 20|- per day. Once his service was hired on payment he 
comes under the purview of ihe said definition. As he worked 
for more than 3 months continuously as sub staff, and has 
cot the requisite qualification to hold the post of sub-staff 
and there was vacancy, his re'rencbment with effect from 
1-1-90, instead of regularising his service, is in violation of 
the provisions of Industrial Dispute Act. 

Record shows that Sri Babul Nath was terminated from 
service without a notice as required under Section 25(F) of 
the Industrial Dispute Act and without invoking the provision 
of para 515(S) of Sastry Award. Under this provision any 
order relating to discharge or termination shall be in writing 
and shall be signed by the Branch Manager and a copy oi 
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such order shall be supplied to the employee concerned. From 
the discussions held above I am of the firm opinion that the 
management was not justified in terminating Shri Babul Nath 
from service after about 4 years of continuous service as a 
workman by virtue of which he ought to have made perma¬ 
nent when there was vacancy and he has got the requisite 
qualification. The decisions cited by the Management in sup¬ 
port of its contentions have been found not acceptable here 
in this case. 


The General Manager, Andhra Bank, Central Ofrice-I, 
k ah Hvritp.rflhsul .. Respondent 


Cnl.nn R»7flr 


APPEARANCES : 


Petitioner in person. 

M|s. K. Srinivasa Murihy & G. Sudha, Advocates for 
tne Respondent. 


AWARD 


Such kind of illegal termination by unfair means reflects 
how the management made him victimised when he claimed 
peimanent retention as sub-staff and he needs to be reinstated 
Accepting the provision of Desai Award it is ordered that 
Sri Babul Nath be reinstated in the service with full back 
wages and his service should be taken as a continued one 
from the date of joining in the Bank’s service including the 
period of suspension, victimisation or discharge. All emolu¬ 
ments normally due to him should be paid to him taking the: 
entire temporary period of management as part of his pro¬ 
bationary period. 

Considering the facts and circumstances of this case I find 
no reason to award cost against the management as claimed 
by the workman for such wrongful dismissal. 

I give this AWARD on this 19th day of January, 1994 at 
Guwahati. 

J. C. KALITA, Presiding Officer 
?ff 1 6 TCffvt, 1994 


The Government of India, M easily of Labour, by an 
Order No. izou2|444|91-jRt.B.U), dated 2c-3-19v2 referred 
the following dispute under Section 10(,l)id.K2A) of the 
lnuusiriat .Disputes Act, 1947 between mo management ot 
Andhra Bank and their Workmen to this Tribunal for 
adjudication. 

“Whether the action of the management of Andhra 
Bank, Hyderabad (AP) in transferring Sh. P. 
Bhaskara Rao, Joint Custodian by office Order 
No 666)3|B|TR. lo35 dated 29-12-87, without 
protecting the Special Allowance and without con¬ 
sidering his application dated 16-4-88 lor reten¬ 
tion at ’ Xodimial Branch and relieving him 
w.e.f. 26-9-88 is justified ? if so. to what relief 
Sh. Y. Bhaskara Rao is entitled to ?” 

This reference was registered as Industrial Dispute No. 
19 of 1992 and notices were issued to both the parties, 

1. The brief facts of the claim statement filed by the 
Petitioner-Federation read as follows :— 
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New Delhi, the 16th February, 1994 

S.O. 708.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19:7), the Central Govern 
ment hereby publishes the Award of the- Industrial Tribunal 
Hyderabad as shown in the Annexure in the Industrial Dis¬ 
pute between the employees in relation to the management 
of Andhra Bank and their workmen, which was received by 
the Central Government on 15-2-1994. 

[No. L-12012j444;91 IR(B-ll)] 
V. K. SHARMA, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL 
AT HYDERABAD 

PRESENT : 

Sri Y. Venkatachalam, M.A..B.L., Industrial Tri- 
bunal-I. 

Dated the 5th day of February, 1994 
INDUSTRIAL DISPUTE NO. 19 OF 1992 
BETWEEN : 

The loint Secretary, Andhra Bank Employees’ Federa¬ 
tion, Room No. 3, 1st Floor, Unity House, 
Abids, Hyderabad-500 001. .. Petitioner 

AND 


Mr. Y. Bhaskara Rao while working in Bank’s Kodi- 
mial Branch of Kanmnagar Region as a Clerk 
applied for request transfer to Vijayawada Region 
on 22-4-1985 He has been entrusted with joint 
Custodian Shroff (Special Allowance drawing 
Clerical duties) of the same Branch vide Office 
Order dated 1-7-1986. The employee was served 
a transfer order to Vijayawada Region vide office 
order dated 29-12-1987, which he sought 111 1985 
when he was a Clerk. The Office order issued by 
Bank’s Central Office effecting the transfer of the 
employee to Vijayawada region stated that ‘the 
employee is not eligible for T.A. & D.A. as the 
transfer is effected at his request’ but was silent 
about the special allowance entitlement, which is 
enjoyed by the employee since July, 1986. The 
employee requested the Central Office to cancel 
his transfer order, if the special allowances 
being paid to him is not protected. Even after his 
representation, the employee has not received any 
communication from Central Office regarding pro¬ 
tection of rnis special allowance and was Jelied 
from Kodimial branch 01 26-9-1988 which is 

against the terms of appointment order ns Joint 
Cus*odian dated 1 7-1986, Para 5.9 of Bi-partite 
Settlement (Banking Companies), dated 19-10-1966 
and Bank’s Circular No 356, 3/36 dated 7-9 1987. 
The terms of appointment as Joint Custodian dated 
1-7-1986 scales as under ; 


“He (the employee) is eligible for ‘Key Allowance’ 
from the date of holding safe Keys of the branch 
and the Management would be prepared to con¬ 
sider an application from him for being allotted 
CLERICAL DUTIES provided, (a) He nas com¬ 
pleted a minimum period of ONE YEAR as 
4 loint Custodian, (b). He agrees to do forge 
“Key allowance payable to the joint custodian 
Para 5.9 of I Bipartite settlement between Indian 
Banks Association, Bombay and their Work¬ 
men. dated 19-10 1966, states as under : “A 
workman will be entitled to a special allowance 
only so long as he is incharge of such work or 
the performance of such duties which attract 
such allowance. Whether a workman can be 
asked to cease to clo such or discharge such 
duties and consequently cease to draw such 
allowances will depend upon the TERMS OF 
HTS FMPLOYMENT. For instance s workman 
who is employed nermanenfly, rs a Head Clerk 
or Stenographer can not be deprived of. his 
special allowance by asking him to work as 
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an ordinary clerk or asking him not to work ns 
a Head Clerk or Stenographer, If. however, 
a recipient of a special allowance wants to gave' 
up the work or duties which entitle him to tno 
special allowance, he shall LF HIS REkjUE.ST 
IS GRANTED, "cease to draw' the special allow¬ 
ance”. Central Office Cir. 356, ref. 3/36 dated 
7-9-87 states as under : 

‘It is further clarified that an employee will not tie 
eligible for special allowance duties perma¬ 
nently only when he opts for conversion to 
General Duties. In the instant case, 

Sri Bhakaru Rao has not given any represen¬ 
tation for foregoing allowance, if his request 
transfer is accepted. On the contrary he 
sought Management to cahcel his request In 
case Management wi.hdraws his special allow¬ 
ance, Management arbitrarily has withdrawn 
his allowance and posted him to Vuyyur. 
Therefore, action of Management to transfer 
Sri Bhaskara Rao to Vuyyur afte- withdraw¬ 
ing special allowances that are being paid to 
him against all rules settlements and under¬ 
standings. It is, therefore, just and nccessaiy 
that Management may please be directed to 
restore special allowance to Sri Y. Bhaskara 
Rao from the day he reported at Vuyyur'. 

3. The brief facts of the counter filed by the Respondent- 
Bank read as follows :— 

It is line that on 2-4-1985, h; submitted a representa¬ 
tion to the Management requesting for a transfer 
to Vijayawada Region from Karunnttgur Region. 
Though he represented for transfer during 1985, 
his request could be considered onlv during 
December, 1987 and transfer orders were issued to 
him by Central Office tronsiering hint to Vijaya¬ 
wada region vide order dated 29-12-1987. While 
he was working at Kodimal Branch, vide ordet 
dated 1-7-1986, he was entrusted with the duties of 
joint custodian shroff in accordance with the 
provisions contained in the Settlement relating to 
procedure for entrustment of special allowance 
duties. The relevant clause read as undet ; 

‘‘(21(a) For the purpose of entrusting of Special 
Allowances, a place with mote than one branch, 
Regional Office, will be considered as a Unit. 

(bt Branches situated in a district other than under 
2(a) will be taken as separate UNIT 

(cj Central Office and its departments will be taken 
as a separate UNIT. 

(d) Hyderabad Branch will fc treated as separate 
UNIT besides twin city branches, 

(3J Employees working wiffiin tile. UNIT I can u;:l 
for the same. If more than one employee opts 
for one vacancy, the senior most amongst them 
will be entrusted with the duties. If, however, 
nobody opts for such a vactncy, the senior most 
in the UNIT shall be posted. The mode of 
intimating such vacancies to the UNITS be left 
to the Regional Authorities.” 

In terras of the special allowance agreement entered into 
between Andhra Bank Employees Union and the Manage¬ 
ment. as and when vacancy arises at a particular branch 
of a special allowance post, option Ieheis shall be called 
from the eligible employees working within the unit and 
the senior most among the candidates who have applied 
shall be designated as joint custodian cashier. The special 
allowance is paid for the additional duties that are being 
performed by the employee concerned. It is true as men¬ 
tioned in para 3, that Mr. Bhasker Rao made representation 
for protection of special allowaucc on transfer, but the 
management could not accommodate him in the post of 
joint cus'odian cashier as it is not in conformity with the 
rules. The allegation that he is enfirled for protection of 
special allowances per Circular No. 356. dated 7-9-87. Is 
not correct. The entrastment ol special allowance duties 
is based on the special allowance agreement, according to 
which, normally the seniormost in the unit or the seniormost 
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from among the employees why have opted for the post 
snail be entrusted witn the special allowance duties. He 
has entnuted with jomt custodian duty for wmich special 
allowance was paid. However, his claim mat lie should be 
continued lo be paid special allowance oi joint custodian 
cashiei, wnethcr he discharges tus duties or not is nui 
tenable. It may be submitted that special allowance h a 
performance allowance and unless thee employee discharges 
tnc special allowance duties, he shall not be entitled for 
claiming the said allowance. It may be noticed thut 
Sri Bhaskar Rao was relieved at Kodimial on 26-9-1988 and 
joined Vijayawada Region at Vururu Branch on 30-9-1988 
and he is discharging the clerical dutie.,, which uo not 
involve any special skills or responsibilities. Hence the 
question of paying special allowance does not arise. Even 
under para 5.9 of the Bipartite Settlement it was made clear 
that when request is made tor transfer, the special allow¬ 
ance is withdrawn. The claim of the employee that he 
shall be continued to he paid special uJluv am e without 
performing the duties concerned is not tenable. It is sub¬ 
mitted that the provisions quoted by the Peiitioncr hiraself 
would indicate that the workman concerned shall be entitled 
for special allowance m long as he is recharge for such 
work or he performs the duties which attract special 
allowance. The Petitioner consequent upon his transfer to 
Vijayawada region is not entrusted with any special allow¬ 
ance duties and hence. he is not entitled for any special 

allowance. Without prejudice to the rights of the Respon¬ 
dent, it is submitted that (he reference made by the Gov¬ 
ernment is bad in law. It cannot be under Section 10 
Clause (D) Sub-Clause (1) of Sec. 2A of the I.D. Act. The 
reference is not maintainable under law' and there are 
merits in the petitioner’s case. 

4. The point for adjudication is whether trie aciion of 
the Respondent in transferring -SI). Y. Bhaskara Rao, w'th- 
out protecting the Special Allowance and without consider¬ 
ing his application dated 16-4-1988 for retention at Kodimial 
Branch and relieving him w.c.f. 26-9-1988 is justified ? 

5. No oral or dociim.utarv evidence has been adduced 
by both parties. 

t>. The allegation of the Pet'don u' Union that Sri Y. 
Bhaskara Rao while wo;king in Bank's Kodimial Branch 
Karimnagar Region as a Cleik applied for transfer lo 
Vijayawada Region on 22-4-1985, that in the year July, 
1986 he has been entrusted with Joint Custodian ShrolT 
(Special Allowance drawing Clerical duties in the same 
Branch, that he was served with a transfer order to 
Vijayawada Region vide Office Order dated 24-12-1987 and 
that office order issued hv Bank's Central Office effecting 
tlie transfer of the employee to Vijayawada region stated 
that the eniDloyee is not eligible for T.A. & D.A. as the 
transfer is effected at his request, but was silent about the 
special allowance entitlement which is enjoyed by the emp¬ 
loyee since July 1986. Imrnedi itcly Sri Y. Bhaskar Rao 
sought Central Office clarification regarding protection of 
his special allowance vide letter dated 10-5-I%8 before his 
relief fioin Kodimial Branch and also requested the Central 
Office lo cancel his transfer order, if the special allowances 
being paid to him Is not protected. No communication was 
received from the Central Office and was relieved from 
Kodimial Branch on 26-4-1988 which against the terms of 
appointment order as Joint Custodian dated 1-7T986. The 
Petitioner Union relied upon the terms of appointment as 
Joint Custodian dated 1-7-1986. 


7. The contention of the Respondent Bank that on 
2-4-1985 Sri Bhaskar Rao submitted a representation to the 
Management requesting for a transfer to Vijayay'lda E.egion 
from Karimnagar Region, and transfer orders were issued 
to him by Central Office transferring him to Vajayawada 
region vide order dated 29-J2-19S7, that while lie was 
working at Kodimial Branch, vide order dated 1-"M986 he 
was entrusted with the duties of Joint Custodian Shroff in 
iv-oi’diincc with the provisions contained in the settlement 
relating to procedure for effirustment of special allowance 
duties, that the transfer order was given and ns an after 
thought, the employee mde letter dated 10-5-1983 sought 
the Respondent-Bank to protect (he snecial allowance which 
is not practically possible, but the Management could not 
accommodate him in the post of joint custodian cashier, as 
it is not in confirmlty with the rules. 
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8 . A perusal of Office Order dated 1-7-198b issued by 
Regional Office, Karrmnagar, Andhra Rank, would indicate 
uu. Mr. Y Bhuskara Kao, Start No. 6136, Clerk Rodimal 
drench is entrusted with Joint Custodian Sftrolf duties ot 
the same Branch, he is eligible for 'Key Allowance’ from 
the date ot holding the keys ol that branch. In order to 
give him an opportunity to widen his knowledge in various 
types of Banking Operations, the Management would be 
prepared to consider an application from ltim for being 
allotted Clerical duties provided (a> He has completed a 
minimum period of one year as Joint-Custodian (b) He 
agrees to force 'Key Allowance’ Payable to the Joint- 
Custodian." Here in this case Sri Y. Bhaskar Kao has not 
forgone ‘Key Allowance' in his transfer application. More¬ 
over Sri Y. Bhaskar Kao sought the Management to cancel 
his request in case Management withdraws his special 
allowance. Even to this request the Management did not 
issue any communication regarding the protection of his 
special allowance and was relieved from Kodimial Branch 
on 26-9-1988 against (he terms of appointment older as 
Joint Custodian. Para 5.9 of Bi-partite Settlement between 
mdian Banks Association, Bombay and their Workmen 
anted 19-10-1966 states that "A workman will be entitled 
to a special allowance only so long us he is incharge of 
such work or the performance of such duties which attract 
such allowance. Whether a workman can be asked to 
cease to do such or discharge such duties and consequently 
cease to draw such allowance will depend upon the TERMS 
OF HIS EMPLOYMENT. For instance a workman who is 
employed permanently as Head Clerk or Stenographer can¬ 
not be deprived of his special allowance by asking him to 
work as an ordinary clerk or asking him not to work as a 
Head Clerk or Stenographer. If, however, a rcceipicnt of 
a special allowance wants to give up the work or duties 
which entitle him to the special allowance, Ee shall IF 
HIS REQUEST IS GRANTED cease to draw the special 
allowance". Yet in another Central Office Circular No. 
356. Ref, 3/36, dated 7-9-1987 states as follows : "It is 
further clarified that an employee will not be eligible for 
special allowance duties permanently only when he opts for 
conversion to General Duties. 
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New Delhi, the 15th February, 1994 

S O 709,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Labour Court, Ernnkulam shown in the Anncxur© in the 
Industrial Dispute between the employees in relation to the 
management of Union Bank of Lidia and their workmen, 
which was received by the Central Government on 15-2-1994. 

[No. L-12012/341/89-D.IKA)] 
C. GANGADHARAN, Desk Officer 

ANNEXERE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(Labour Court, Ernakulam) 

Monday, rhe 31st day of January, 1994 

PRESENT: 

Shri M. V. Viswanathan, B.Sc., LL.B., Presiding Officer 
Industrial Dispute No. 3 of 1990 (C) 

BETWEEN 

The Regional Manager, Union Bank of India. M. G 
Road, Ernakulam, Cochin-682011. 

AND 


Here also Sri Y. Bhaskar Rao did not opt for conversion 
to General duties or he gave up the work or duties which 
entitle him to the special allowance, Therefore, I find the 
action of management to transfer Sri Bhaskara Rao to 
Vuyyur after withdrawing special allowances that are being 
paid to him are against the rules, settlement and understand¬ 
ings. I find that it la just and proper to restore special 
allowance to Sri Y. Bhaskara Rao fiom the day he reported 
to Vuyyur Brunch. 

9. In the result. the action of the Management of 
Andhra flank. Hyderabad (Af J ) in transferring Sri Y. 
Bhaskara Rao. Joint Custodian bv office Order No. 
66613'B TR-1635 dated 29-12-1987, without pro'ectm,r 
the Special Allowance and without considerin': his anolica- 


Tlic General Secretary, Union Bank of India Employees 
Union (K) C/o Union Bank of India, Elamkulam 
(West) Branch, Panainpilly Nagar, P, B. No. 1829, 
Ernakulum. Cochin-682016. 

REPRESENTATIONS : 

M/s, T. L. Ananthasivan and 
Biju Varghese, Advocates, 

Ernakulam, Kochi-682016. ...For Managimen 1 

M/s. P. Santhalingam and 
N. S. Aravindakshan, 

Advocates, brnakulEm. ...For Union 

AWARD 


lion dated 16-4-1988 for retention at Kodimial Branch and 
relieving him w.e.f. 26-9-1988 is rnrt justified. The Manage¬ 
ment is directed to restore Special Allowance to Sri V. 
Bhaskara Rao fiom the d’av he reported at Vuyyur, and 
pay the arrears. 

Award passed accordingly. 

Typed to mv dictation, given under mv hand and the 
seal of this Tribunal, I his the 5th J.iy of February, 1994. 

Y. VENKATACHA1 AM, Industrial Tribunal-! 


Ibis industrial dispute was referred to this Court by the 
Cenual Government as per Order No. E-12012/341 /89-D 11( A) 
dared 1-1-2-1990. The dispute is between the management of 
Union Bank of India and their workman Sri Jlarcendran, 
Head Cashier-cum-Clerk nt Angnmaly Branch. The workman 
concerned is represented by the General Secretary, Union 
Bank of India Employees Union, The issue referred for 
consideration is “Whether the action of the Union Bank of 
India in dismissing Sri Harcendran. Head Cashier-cum-Clerk 
at Anganuilly Branch without notice was justified. If not, 
to what relief Sri Ilaiccndran is entitled to 7” 
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H The woilman concerned Sri Hareendran was employed 
under the management hank. He was charge.sheeted by the 
management for misconducts in connection with his employ¬ 
ment as Head Cashier-cum-Clerk at the Angamally Branch 
of the management bank. A deroe He enquiry was conducted 
to enquire into the charges levelled against the workman. 
He was found guilty of charges and thereby the disciplinary 
authority imposed the punishment of dismissal from sendee. 
The workman concerned raised an industrial dispute and it 
resulted In the present reference. 

111. The validity of the domestic enquiry and the findings 
thereon "ere challenged hv the Union representing the work¬ 
man. So this court was pleased to consider the validity of 
the domestic enquiry and findings thereon as a preliminary 
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issue. By the preliminary order dated 24-11-1993 this court 
upheld the domestic enquiry and findings thereon. The 
above said picliminary order is extracted below; 

‘TUELIM1N ARY ORDER 

The workman concerned Sri Harcendran was employed 
under the Management Bank. He was served with memo¬ 
randum of dun yes dated 19-1-1987 alleging misconducts. A 
domestic enquiry was ordered to enquire into the charges 
levelled against the voiknian. The enquiry officer found 
(he workman concerned guilty of the charges of misconduct. 
The discipline} authority imposed the punishment of dis¬ 
missal from se” ice. The union representing the workman 
raised an inJu-iritd dispute and it resulted in the present 
reference. 

2. The validity of the domestic enquiry has been challenged 
by the union repiesenting the workman. So this court was 
pleased to consider the validity of the domestic enquiry as a 
preliminary point. The point for consideration is "Whether 
the domestic enquiry conducted against the workman con¬ 
cerned Sri V, Harcendran, Head Cashier-cum-Clerk is valid 
mid proper 7" 

3. The Point.—The General Secretary of the Union filed a 
detailed claim statement. The main allegations levelled 
against the domes lie enquiry are; 

1. The emjuijy officer acted as disciplinary authority 
also. 

L. The documents w'ero not marked properly. 

3. The workman was not Dcrmitted to adduce defence 

evidence. 

4. The enquiry officer himself imposed the punishment. 

5. The enquiry officer was biased and so the enuuirv is 

vitiated. 

6. The list of witnesses and list of documents were not 

served in advance. 

7. The workman concerned was not permitted to engage 

a lawyer of his choice to defend him in the domesuc 
enquiry. 

4. The enquiry officer was examined before tltis court as 
MW1. Ext, Ml to M4 documents were marked throngn 
MW1. Ext. Ml is 'lie order appointing bn I. D. Benjamin 
Deputy Mimager (Pj as the enquiry officer as well as tho 
disciplinary authority. So as per Ext. Ml order, MW1 was 
vested with the right and authority to tuke disciplinary action 
against the workman concerned. Ext. M2 is the Staff Circular 
No. 2309 dated 28th May, 1981 issuerLby Manuger, Industrial 
Relations. Ext. M2 Circular would show that the disciplinary 
authority can delegate the power to another person and 
thereby the person who is authorised to take disciplinary 
action is also got the power to conduct an enquiry into the 
charges levelled against the tdelinquent employed. It is 
come out in evidence that Ext. M2 circular is issued in 
accordance with the bi-partite settlement entered into between 
tho management and the union. Ext. M3 is the enquiry file 
containing tho enquiry pioceedings, enquiry report and the 
findings and the connected papers. Ext. M4 is copy of the 
letter dated 16-12-1986 submitted by the workman concerned 
through the Branch Manager of Angamally Branch of the 
management Bank. As per Ext. M4 letter the workman 
concerned has admitted his guilt 

5. MW1 has categorically deposed that the enquiry was 
conducted following the principles of natural justice. He has 
also deposed that the workman concerned was given sufficient 
opportunity to defend his case in the enquiry. It is further 
deposed tliot the workman was represented in the 
enquiry by the General Secretary of the union. He further 
deposed that all the management witnesses were cross-exa¬ 
mined by the defence representaive. He categorically deposed 
that the workman wa; given the list of witnesses and list of 
documents and no prejudice has been caused to the workman 
In conducting the domestic enquiry. He further deposed that 
he’had the authority to impose the punishment in his capacity 
as disciplinary authority. Thus the eldence of MW1 would 
show that the domestic enquiry was conducted in a Just and 


proper manner by observing the principles of natural justice. 
There is no ground to disbelieve the testimony of MW1. 

6. The defence representative who participated iu the do¬ 
mestic enquiry on behalf of the workman concerned has been 
examined before this court as WW1. But. a perusal of testi¬ 
mony of MW1 and WW1 would show' that there was no 
prejudice causal to the workman ill conducting the domestic 
enquiry. It is true that the workman was not permitted to 
engage a lawyer to defend him in the domestic enquiry. But 
ii is to be noted that the presenting officer was not a legally 
trained tier son, But he is only an officer of the manage¬ 
ment bank. On tne older hand the General Secretary of me 
union was permitted to defend the case on behalf of the 
workman concerned. It is come out in evidence that the 
defence representative was well experienced man in defending 
domestic enquiries. WW1 has deposed lhat he had acted 
as defence representative in a number of domestic enquiries. 
So no prejudice has been caused to the workman, by the 
refusal to engage a defence lawyer. 

7. A perusal of Ext. M3 enquiry file would show that tne 
workman concerned w'as given sufficient opportunity to defend 
his case in tin* domestic enquiry. The management witnev.es 
were cross-examined by the defence representaive. The list 
of documents and the list of witnesses were given to tho 
workman concerned. The mere fact that the list of documents 
and copies of documents and list of witnesses were not given 
in advance cannot be takcu as a ground to hold the enquiry 
as vitiated. But the workman or his defence representative 
had no case in the enquiry that sufficient opportunity has 
not been given to praise the documents or cross-examine the 
management witnesses. But on tho other hand the defence 
representative cross-examined the management witnesses with 
respect to the documents produced. There is nothing wrong 
in marking the documents through the management witnesses. 
MW1 categorically deposed that the original of the documents 
were available for perusal and he marked the photostat 
copies of those originals for convenience. It is farther to 
be noted that the woikman or the defence representative has 
no case that the photostat copies marked in the enquiry axe 
not the true copies of the original documents. Thus there 
is nothing wrong in marking the photostat copies which are tho 
true copies of the originals. 

8. The other case of the union is that tho Regional Mana¬ 
ger of the management bank has not been examined in the 
enquiry. But it is to be noted that the workman was given 
Ihc opportunity to take steps for examining Ihe Regional 
Manager as defence witness. But (he workman did not take 
any steps to get the manager as a witness on his side. It 
is further to be noted that the workman concerned has no 
light or authority to direct the management to examine the 
wmesses of his choice. But it is Ihc discretion of the manage¬ 
ment lo cite witnesses to support the charges levelled against 
the workman. The mere fact that the enquiry officer had 
the authority to summon any of he bank employee cannot b; 
taken as a ground to hold that (he workman was not given 
the opportunity to examine a witness of his_choice. The 
management has the liberty and discretion to chooso the 
witnesses to support the charges. It is further to be noted 
that the findings in the enquiry aic based on the evidence 
recorded in the enquiry. There is nothing 'in record to hold 
that the enquiry officer has considered or relied on any 
evidence other than '.lie evidence recorded in the enquiry to 
come to his conclusion in the enquiry. So the mere fact 
that the enquiry officer did not take any steps to summer 
the Regional Manager of the bank cannot be taken as a 
ground to hold that opportunity was denied to the workman 
In defending his case. But on the other hand the evidence 
on record would show that the workman was given sufficient 
opportunity to adduce defence evidence. 

9. The case of the union that the enquiry officer was biased 
cannot be accepted. There is nothing on record to hold 
that the enquiry officer was biased in any manner. On the 
other hand the evidence of MW1 would show that he acted 
in an impartial and independent manner. So the* said ca^e 
of the union cannot be accepted. The enquiry officer was 
authorised to impose the punishment, on the basis of the 
findings in the enquiry. He was authorised to act as the 
disciplinary authority, as per Ext. Ml authorisation. Tt is 
come out in evidence that the said authority was given to the 
enquiry officer in acordance with the provisions contained in 
the Bi-partite Settlement. Sts there is nothing wrong in giving 
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the enquiry officer, the authority to impose punisment, oh the 
basis of tiie findings in the enquiry. The available evidence 
and the facts and circumstances would show that the enquiry 
was conducted in accordance with the principles of natural 
justice. There is nothing on record to hold that prejudice 
has been caused to the workman concerned in conducting the 
domestic enquiry. A perusal of the enquiry report and 
the findings thereon would show that the enquiry oillcer has 
appreciated the entire evidence on record and arrived at a 
just and proper conclusion. Thus the findings of the enquiry 
officer are based on evidence on record. There is no ground 
to set aside the findings of the enquiry officer. The Ext. M4 
letter issued by the workman concerned would strengthen and 
support the findings of the enquiry officer. In Ext. M4 Tetter 
the workman concerned had in fact admitted his guilt. Hence 
I hold that ihe domestic enquiry and the findings thereon are 
valid and proper. 


%’ 5TTEEET % TT3T fTTHm aiV T4TT»‘'lt 

% 5TTW it sffcaifVT faTTS it 

'PTR -iftefifire (r. 1 ), -.mfT t tmtt tt 

TiTtSfri t, tiff TRE-f =tff 14-2-04 TT 

TT r 'f iftff 'IT I 

[Tf J TTT ^-200 1 2/27 a,'K l-ft-.'i (rr) fmf 5f lT ] 

(TR-I) 

iff. RiraTT, f rt jfffTrm 

New Delhi, the 15tr> February. 1994 


10. Tn the result, tbc domestic enquiry is upheld.” 

IV. The remaining point for consideration is regarding 
subslninment of I ho punishment imposed on the workman 
concerned. The misconduct committed by the workman 
is the misaproprialion of Rs. 10,000 entrusted with him, by 
the Kerala State Barnnoo Corporation Ltd, for sending the said 
soiled notes to the Reserve Bank of India for exchange. But 
the workman concerned did not send the said notes to Reserve 
Bank of India for exchange. Tie has not mode nnv entries 
regarding (he said amount received by him from the Kerala 
State Bamboo Corporation So the evidence on record would 
give a clenr indication and inference that the workman con¬ 
cerned misappioprinted the said amount. The mere fact that 
the wotkimn concerned deposited the said amount on receiv¬ 
ing the shovr cause notice cannot he taken as ground to hold 
that he was innocent in the said dealings. The other proved 
minor misconducts would also reveal the fact that the work¬ 
man is not lit to continue as an emplovCe of the management 
bank. So the management bank can be justified in imposing 
the punishment of dismissal from service. But considering 
the length of service and the previous service record of work¬ 
man concerned some leniency has to be taken. So this Court 
is of the view that the punishment of discharge from service 
will be sufficient to meet the ends of justice. Hence the 
order of dismissal is converted to that of discharge. 

V. In the result, the punishment of dismissal imposed on 
the workman is convened to that of discharge. The manage¬ 
ment is directed to give the workman the benefits due toi 
him as if he was discharged from service on the same date 
of his dismissal from service. An award is passed, accordingly. 

Ernakulam, 

31-1-1994. 

M. V. VISWANATHAN, Presiding Officer 
APPENDIX 

Witness examined on the side of Management: 

MW1. Sri I. D. Benjamin. 

Witness examined on the side of Workman : 

WW1. Sri P. S. Balan. 

Exhibits marked on the side of Management : 

Ext. Ml. Letter dated 24-1-1987 issued by the Manage¬ 
ment. 

Fxt. M2. Staff Circular No. 2309 dated 28-5-1981, 

Ext. Ml. Enquiry file containing proceedings and findings 
and other connected papers. 

Ext. M-L Photo copy of letter dated 16-12-1986 from 
workman to Management. 
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S-O. 710.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (.14 of 1947}, the Ten Hal Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal [No, 1), Dhanbad as shown in the Annox- 
uie in the Industrial Dispute between the employees in 
relation to the management of Hurriludth Colliery of M|s. 
B.C.C.L. and their workmen, which was received bv the Cent¬ 
ral Goventijicnt on 14-2-1994. 

LNo. T.-20012'275|84-DU1( AllIR(Coal-l)] 
C. GANGADHARAN. Desk Officer 


ANNEXCRH 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUAL NO. I, DHANBAD 

In the matter of a reference under Sec, 10(l)(d) of the 
Industrial Disputes Act, 1947 

Reference No. 78 of 1934 

PARTIES : 

Employers in relation to the management of Hurriladihi 
Colliery of M|s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT ; 

Shri P. K. Sinlia, Presiding Officer. 

APPEARANCES : 

For ihc Employers : Shri G. Prasad, Advocate. 

For the Workmen : Shri S. P. Singh, General Secretary, 
Khan Mazdcor Congress. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 31st January, 1994 

AWARD 

This matter hus beep remanded back by die Hon'ble High 
Court, Patna at Ranchi Bench, by an ordei dated 15-1-1994 
recorded in C.W.J/'. No. 1507 of 1989IR). 

2. In this matter die Central Government in (ho Ministry 
of Labour had by Order No. L-20012(2753|84-DT1KA) dated 
25-9-1984 had referred the following dispute to this Tribunal: 


‘ Whether the demand of Khan Mazdoor Congress, Post 
Office 1 Jharia, Dhanbad for payment of Rs, 26,10 
per day to the Loaders as mentioned in Anncxurc 
below, as per National Coal Wage Agreement-EI, 
by tlu: management of Hurriladih Colliery in 
Kushue. Area of M(s. Bharat Coking Coal Limit¬ 
ed. Dhanbad is justified? If so, to whar relief are 
these T orders entitled and from what date?” 

The annexing to it mentioned the names of 19 workmen 
yilh the name of Smt, Menka Kamin at the head. 
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3. The matter was heard by the learned predecessor who. 
by order dated 30-8-1988, rendered the following award :— 

"The demand of Khan Mazdoor Congress Dhanbad, lor 
higher fixation of pay for the concerned female 
workmen is justified- The manag-iacnv is directed Vo 
have recourse to rational fixation of pay of the 
concerned workmen in the light of observation made 
in the body of the award. Such fixation when done 
will have retrospective effect from the date of refe¬ 
rence i.c, 12-9-19S) 

Jn the circumstances of the case 1 award no cost." 

4. Against that award the employers, i.t, the management 
of Hurriladih Colliry of M[s. B.C.C. Ltd. (hereinafter refer¬ 
red to as the Management) preferred the' aforesaid writ peti¬ 
tion in which Hon'blo Court had been pleased to remand 
back, after setting aside the impugned award, further direct¬ 
ing this Tribunal to pass a definite award ns to what basics 
wages the' 19 concerned workmen were entitled to in terms 
of N.C.W.A, HI. I he Hon’ble Court vide this order also 
allowed the parties to lead additional evidence if they so- 
desire. From the record it appears that none of the parties 
•adduced any fresh evidence. Therefore, the mutter ufter 
remand has to be decided and an 'award made, in accordance 
with the evidence and the materials already op record. 

5. It will appear that the learned predcxscor in the im¬ 
pugned award had come to certain findings op. facts and 
though the findings were not disturbed by the Hon’ble Court, 
the Hon’ble Court in their order have mentioned some of 
tho-'c findings in para 8 of the order and it was further ob¬ 
served by His Lordship in para 9 of the order that those 
findings of fhets could not be interfered with by the Hon’ble 
Court in exercise of its writ jurisdiction. The demand orded 
has been passed by the Hon’ble Court on a specific point, I 
will quote some 1 portions of vile order of the Hon'ble Court 
in this regard :— 

(Para 10 of order)—‘‘However, from the reference made 
by the Central Government and as quoted hereinbefore, it 
is evidence that the definite case of the concerned workmen 
was that they were entitled to payment of Rs. 26.10 per dav. 
The petitioner has contended that even for Group VA work¬ 
ers, the revised basic and fall back wages have been fixed 
only at Rs, 24,85 and there is no such basic pay of wages at 
Rs. 26.10 per day." 

(Para 13 of the order)—“Tn view of the specific deference 
made by the appropriate Government, in my opinion, it was 
the duty of the respondent No. 2 to consider- this aspect of 
the matter. Respondent No, 2 does not however appears to 
have come to a definite conclusion as to whether the con¬ 
cerned workmen would be entitled to get tho wages 
t® Rsl 26.10 per day." 

(Para 14 of the order)—‘‘It is now well known (hat the 
Tribunal is bound by tho reference made by the Central 
Government. The Tribunal would however be entitled to 
consider as to what teb'ef should be planted in favour of 
the concerned workmen construing the reference made by 
the appropriate Government and upon taking to considera¬ 
tion the demand raised by them." 

(Para 15 of the order)--“Apparently enough, Respondent 
No. 2 did not answer the reference inasmuch as it merely 
Erected the Management to have recourse to rational fixa¬ 
tion of pay of the concerned workmen. .... 

Tn view of the specific reference made bv the Central Gov¬ 
ernment, in mv opinion, it was the duty of the Respondent 
No. 2 to specifically answer the issue us to whether the 
concerned woikmen were entitled to the basic wages of 
Rs, 26.10 per dav and if not to what other amount thev 
vere entitled to.” 

'’Para 17 of the order)—“In the result this writ applica¬ 
tion is allowed in Part. The impugned award.is set aside 

to the aforementioned extent and the Respondent No. 2 is 
hereby effected to pass a definite award as to what basic 
wages the 19 concerned workmen were entitled to ip terms 
of National Coni Wage Agreement N: lit," 


6 . Tl.eiel’orr it is cleat that the Hon’bic Court did not 
adversely comment on any of the findings on facts arrived 
m by Die learned predecessor 

'The 1 impugned awmd was set aside only to the exlent as 
mentioned above 'and .be writ application was allowed only 
m part. Therefote, as this matter arises ip the light of the 
aforesaid direction ol the Hon’bte Court, and since this 
Tiibunal is called upon only to answer the reference in speci¬ 
fic tenm, it is not desirable that 1 should delve into the 
Pacts afresh and give my own findings on facts. It :s so 
because tho findings on facts arrived at by the learned 
predecessor not having been disturbed by the Hon’ble Court. 

1 cannot review the same. 

The crux of the case of the 19 working women, which, 
was taken up by the sponsoring Union, was that they and 
It other women were employed together and were doing 
the same nature of job as piece-rated workers, but prior to 
the implementation of N.C.W.A. Ill, the wpges of those 11 
working women was shown to be Rs 18.50 per day whereas 
the wages of these 19 working women uns shown to be at 
Rs, Its.36, Accordingly, as per aforesaid Agreement-Ill, 
the wage of these voiking women was fixed at Rs. 22.71 
per day and those of 11 other working women was fixed at 
Rs. 24,85 per day. The sponsoring Union has claimed that 
as per the aforesaid Wage Agreement tho wages of these 19 
working women should have been fixed the rate of Rs. 26.10 
per day, which was the rate of wages allowed to Category- 
Ill workmen. 

8 . After discussing the respective cases of the parties as 
also the evldenco, oral and documentary, on record, the 
learned predecessor Court came to the following conclusions 
in the award rendered on 30-8-1988 :— 

(i) (Para 7 of the award)—",..... Thus, the conclusion 
is reached upon consideration on evidence on re¬ 
cord that the concerned female workers were trans¬ 
ferred from Hurriladih colliery to Simlabnhai Colli¬ 
ery' and from Simlabaha! colliery to Burragarh col¬ 
liery and from Burragarh colliery they were again 
transferred to Bhalgora colliery and finally they 
were again retransferred to Hurriladih colliery.” 

(il) (Para 8 of the award)—■“. Considering 

all these facts I cannot but conclude that the con¬ 
cerned fefale workers were initially appointed as 
quarry miners and thereafter they were engaged in 
other piece-rated jobs in Oroup-HI." 

(iii) .After pointing to the evidence of M.W. B. D. Singh 
to the effect that if a workman was transferred fromi 
one job to another and from one colliery to an¬ 
other his wages in the parent job was protected, 
the learned Predecessor came to the following con¬ 
clusion in Para 9 of (he award, “This being the 
clear admission of the witness for the management 
it can be coincluded that the concerned female 
workers are entitled to get protection of pay as 

quarry miners in Group VA.On the other 

band. Last Pay Certificate (Ext. M-2 series) esta¬ 
blish the fact that some of the female workers hav¬ 
ing the same designation as the concerned female 
workers and the same date o? nepnintment have 
been getting higher wages, obviously after being 
placed in Group VA while the concerned female 
workers have been getting less wages bv their 

placement in Group-HI although all of them were 
appointed on the same date and In the same posts. 
, This annmoly in fixation of pny, in fairness to things, 

shall not be allowed to exist.” 

9. The learned predecessor had also pointed out (.he contra¬ 
dictory stand taken by the management in this regard in, 
n.iTa 8 of the lodgement. It will appear that in the written 
statement the Management had taken the plea, in order to 
explain the difference in wanes, that some inaccuracy had 
C’-crt in the Last Pav Certificates issued to those working 
"omen at the time of transfer from Siinlabuhal colliery and 
(fiat wages of some of the workers emnieved as over¬ 
burden removers had been shown as Rs. 18,50 per day. Tn 
n: < r s 8 of the award it was also pointed out that at the 
time of hearing, this eyplanntion of difference in wages was 
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dropped, as in his evidence MW-1 B.D, Singh said lhat the 
contents noted in the Last Pay Certificates (Ext. W-2 series) 
were correct. [11 the evidence, the aforesaid Management’s 
witness gave another explanation stating therein that the 
difference of wages as shown in the Last Pay Certificates 
was due to the fact that some workmen doing removal of 
earth job were being p'aid at the rate of Rs. 16.36 per day 
while some other wuikmen doing the job of quarry loaders 
were being paid at the rate of Rs. 18,50 per day. 

10. As already stated there is a finding of fact that out of 
the 30 working women who were appointed on the same 
day for the s’amei nature of work, 11 were getting higher 
pay at the rate of Rs. 18.50 per day which was the rate of 
wages in Group VA for piece-rated workers, while the 
concerned 19 working women were getting wages at the 
rale of Ks. 26.36 per day, which was the wages of Group- 
Ill piece-rated workers, as provided in N.C.VV.A, II. It 
was-for the Management to satisfactorily explain away such 
discrepancy in pay in between those two group out of the 
30 working women. Obviously, the Management gave one 
explanation in writing and tried another one while adducing 
evidence. It was in view of these factors that the learned 
predecessor held that such discrepancy in the pay of those 
two groups was unjustified and such discrimination sholl not 
bo allowed to exist. 

11. In view of such findings 1 hold that these 19 working 
women, prior to settlement of wages as per N C.W.A. Ill 
should have been getting basic wagos, as piece-rated workers, 
at the rate of Rs. 18.50 per day as allowed to the workmen, 
in N.C.W.A. II, for Group VA piece-rated workers. 

12. Having come to this conclusion, and in order to ans¬ 
wer the first part of the reference it has to be seen as to 
whether these 19 working women were entitled to the basic 
wage at the rate of Rs, 26.10 per day as per agreement in 
N.C.W.A. in. 

J3. The learned lawyer appearing on behalf of the Ma¬ 
nagement has placed before me the agreement reached af 
by the Joint Bi partite Commillec for Coal Industry, known 
as N.C.W.A. TIT, applicable w.c.f. 1-1-1983. The learned 
lawyer pointed out that daily wages at the rate cf Rs. 26.10 
for Category-TII daily rated workers was applicable only to 
the workers in Assam Coalfield. The agreement supports this 
contention. For Group-Ill the daily wage was at the rate 
of Rs. IK.80-0.48-24.56 as per NCWA-TI wtveh was raised 
to the daily wage of Rs. 26.10-0.75-35.10 as per agreement in 
N.C.W.A. ITT. Obviously, the dally wage at this rote was 
not available to a workman not working in Assam Coal¬ 
fields. The pay structure aforesaid can be 1 seen in Annexure- 
Il-B of the N.C.W.A. HT, Moreover, even according to the 
sponsoring Union other 11 working women were earlier 
getting wages at daily rate of Rs. 18.50 which, according to 
its claim, should have been allowed to the \_ther 19 working 
women. But in the Chart, Annexure-II-B, relating to daily 
rated workers, there is no daily wage at 

the rate of Rs, 18.50 per day cither in Category-Ill 
or in any other category (showing the old rate). Therefore, 
obviously the claim of the sponsoring Union for payment of 
wages to the 19 working at the rate of Rs. 26.10 per dav 
is misconceived. It, therefore, must he held that the demand 
of Khan Mnvdoor Congress, Dhanbad, for payment of 
Rs. 26.10 per dav to the Loaders, as named in the Anncx- 
ure, as per N.C.W A. ITT was misconceived. 

14. The revised basic wages for piocc-rated workers work¬ 
ing beyond Assam Coalfield can bo seen at Annexure-ITT-A 
of the N.C.W. V III. It has already been concluded that 
these 19 working women were entited to get daiy wages at 
the rate of Rs. 18.50 as available to other 1] wc rking women, 
which was the rate .if wages for Group VA piece-rated work¬ 
ers ns per N C.W A, TT. The chart at Annexure ITT-A 
would show that the revised basic wage rate for such piece- 
rated workmen was fixed at Rs. 24 85 per day with fall back 
wage at the same rate. But the wages of 
these women workers was revised at the rate of 
Rs. 27.71 per day. with fall back wage at 
Rs. 21.85 per day. As already held such fixation 
was not fair and that these 19 working women should have 
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had their revised wage fixed at the rate of Rs. 24.85 per 
day ns per N.C.W.A HI. If the wage at the revised rate 
of'?. . 24.85 had been fixed, that would have been made avail¬ 
able to these 19 working women with effect from 1-1-83 on 
which date the rates fixed in N.C.W.A. Ill came into effect. 
Even in the written statement of the sponsoring Union a clear 
prayer has been made' to award Rs. 26.10 as basic wage as 
per N.C.W.A. Ill from 1-1-83 to these 19 working women. 
Therefore, if this revised rate of wage is allowed, which has 
to be allowed, to these 19 working women on the stipulation 
that as per N.C.W.A. II their daily wages should have been 
fixed at the rate of Rs. 18.50 per day as allowed to 
other 11 similarly situated working women, they must be 
held entitled to be paid at this rale with effect from 1-1-83 

15, Here a technical objection was raised by the learned 
counsel for the Management. He poinled out the language 
of the reference made by the Central Government to this 
Tribunal and submitted that first Tribunal was called upon 
to adjudicate as to whether the demand foi payment of 
Rs. 26.10 per day was justified and that the second part of 

the reference was in the following language—".. 

If so, to what relief are those Loaders entitled and from! 
what date?" 


16. Pointing out the second part of the reference the 
learned lawyer has argued that this Tribunal could have de¬ 
cided “about grant of relief to the working women only if it 
was first decided that the demand for payment at the rate of 
Rs. 26.10 per day was justified. It has betn pointed out 
that' the Central Government, in the second part of the 
reference, had used the term—‘‘if so", therefore it could not 
be read a*—“if not”. The learned lawyer argaed that if the 
answer to the first pari of the reference is that the demand 
for payment at the Kite of Rs. 26,10 per dav was not justi¬ 
fied, then there was no question of answering the second 
part of the reference which could have been answered only 
if the answer to the first part of the reference was in the 
affirmative. 

17. I find myself unable to agree to this construction of 
the second '"tart of the reference. The second part of the 
reference calls upon this Tribunal to adjudicate that ‘if so”, 
to what relief are those loaders entitled. But such a poser 
was unnecessary if this Tribunal had decided the first part 
of the reference m affirmative because then it would have 
been self-evident that in that case the loaders were entitled 
lo daily wages at the rate of Rs. 26.10 per day. In that 
case all that was necessary, if at all, was to call upon the 
Tribunal to decide the date from which the revised rate was 
available to those loaders. Even the reference about date, 
in that case, was not important because once It was decided 
that those working women were entitled to the revised rate 
of Rs. 26.10 per day as per N.C.W.A. Hi, then they were 
bound to get revised rate from 1-1-1983 which was the date 
on which N.C.W.A. Ill came into effect. But the second 
part of the reference cannot be brushed asid * as being so 
redundant, To give meaning to this part of reference, the 
expression “if so” has to be read as ‘‘if not". If it is so read, 
then this will provide full meaning to this second part of 
the reference. 


18. The Hon’ble High Court in the aforesahl order dated 
15-1-1991 have also observed ill para 14, as already repro¬ 
duced, that the Tribunal would be entitled to consider as to 
what relief should be granted In favour of the concerned 
as to what relief construing the reference made by the appro¬ 
priate Government and upon taking into consideration the 
demand raised by them. In para 15 of the aforesaid order 
of Ihe Hon’ble Court, this objection raised by the learned 
counsel of the management has been set at rest where His 
Lordship has observed as follows.: ; 

“.it was the duly of the Respondent No. 2 to speci¬ 

fically answer the issue as to whether the concerned work¬ 
men were entitled to the basic wage of Rs. 26.10 per day 
and if not, to what other amount they were entitled to,” 

Therefore, it is clear that the Hon Tile Court have read 
and interpretated the expression "if so” to tie “If not”. 
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19. Therefore, I do r.ot think that there is any force in the 
argument of the learned counsel for the management on this 
count, 

20. It was also vaguely pointed out by tne learned counsel 
for the management th'at a decision in tavour of the work¬ 
men will have repercussion on the wages of a large number 
of other workmen, But there is no force in such argument 
because every reference has to be 'answered on its own merits. 

21. Therefore, what I find in this case is a finding on facts 
by the 1 learned predecessor that difference in wage of these 
19 working women when compared to other 11 working 
women, similarly situated, was unjustified and had to be re¬ 
medied. I also agree to this finding on facts. But this differ¬ 
ence in wage was even prior to the implementation of the 
N.C.W.A. III. Prior to implementation of N.C.W.A. ITI 
those other 11 working women were getting wags, as piece- 
rated workers, at the rate of Rs. 18.50 per day. Therefore, 
as per the aforesaid finding, the wages of these 19 concerned 
working women should also have been fixed at the same rate, 
i.c., Rs. 18.50 per day. No doubt in the present case these 
19 working women will be held only notlonally entitled to 
wages at the rale of Rs. 18.50 per day which is only for the 
sake of fixation of their wages on implementation of N.C.W. 
A. ITT, On ‘his basis the wage rate of ther.e 19 concerned 
working women, on Implementation of N.C.W.A. Ill, whicn 
was with effect from 1-1-83, should have been Rs. 24.85 
per day with fall back wages at the same rate, as already 
discussed in detailed. 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL 
AT HYDERABAD 

PRESENT: 

Sri Y, Venkatachalam, M.A., B.L., Industrial Tribunal-I. 
Dated : 31st day of January, 1994 
Industrial Dispute No, 67 of 199b 

BETWEEN: 

The Workmen of Singareni Collieries 
Company Limited, Area-I, Ramagundam 
Division, P.O. Godavari Kbani, 

Dist, Karimnagar. ...Petitioner. 

AND 

The Management of Singareni Collieries 
Company Limited, Area-I, Ramagumlam, 

Division, P.O. Godavarikhani, 

Dist. Karimnagar. ...Resondent. 

APPEARANCES: 

Petitioner in person. 

M/s. K. Srinivasa Murtby & G. Sudha, Advocates—for 
the Respondent. 

AWARD 


22, In view of the aforesaid discussion, I tender the follow¬ 
ing award :— 

Thhe demand of Khan Mazdoor Congress, Post Office 
Jharin, Dist, Dhanbad for payment of Rs. 26 10 per day to 
the loaders as named in the Annexure, as ner NCWA-1II. 
bv the management nf Hurriladih Colliery in Kustore Area of 
Mis, B.C.C. ltd.. Dhanbad, is not justified. But the work¬ 
ing women named in the Annexure to the reference are held 
entitled to be naid the revised basis wage at the rate of 
Rs. 24.85 nr dnv with fall buck wage at the same rate, as 
per N.CW.A. ITT, with effect from 1-1-1983. 

23. The management is hereby directed to place the con¬ 
cerned in working women in the aforesaid revised rate and 
to nnv them the arrears as aforesaid within three months 
from ‘.ho date of publication of the award Itt the Gazette. 

In the circumstances of the case, there will be no order 
ns to the cost. 

P. K. SINHA, Presiding Officer 

i6ivor0, 1994 
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New Delhi, the 16th Febairy, 1994 

S.O 711.—Tn pursuance of Section 17 of the Industrial 
Disputes Ac*. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the industrial Tribunal Hydera¬ 
bad as shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management of S.C.C. 
Ltd. and their workmen, which was received by the Central 
Government on 8-2-94. 

[No. L-22f>12l61[90 IRfC II)] 
RAJA LAL, Desk Officer 


Tlie Government of India, Ministry of Labour, by its Order 
No. L-22012161)/90-L.|(C.II) dt. 14-11-1990 referred the 
following dispute under Section 10(l)(d) (2\) of the Indust¬ 
rial Disputes Act, 1947 between the management of Singareni 
Collieries Company Limited, Area-I, Ramagundam Division 
and their workmen to this Tribunal for adjudication: 

“Whether the action of the management of M/s. Singa¬ 
reni Collieries Co. Ltd., Area-I, Ramagundam Divi- ■ 
ston, P.O. Godavarikhani, Dist. Karimnagar (A.P.) 
in denying promotion as Shot Firer Grnde-C from 
August, 1986 to Sri Bandi Rajaiah, Timbcrman GDK 
No. 1 Incline, is justified? If nut, to what relief the 
workman concerned is entitled?” 

This reference was registered as Industrial Dtepupte No. 67 
of 1990 and notices were served on both the parties. 

2. The brief facts of the claim statement filed by the 
Petitioner-workman read as follows 

Bandi Rajaiah was a Timberman of Cat. IV at GDK No. 1 
Incline. He has passed! the Shot Firer,Mining Sirdar and 
Gas Testing examination on 7-9-85, 6-9-85 and 25-7-1985 

respectively. He was promoted us Coal Cutter on Category V 
wages with effect from 21-12-1986 and again as Shot, Firer, 
Grade-C w.e.l’, 1-5-1987. Since the promotion was affected 
with a later date he has invited the attention of the manage¬ 
ment to the Circular/Lctter No. P.4/3080 /3673 dt. 20-9-1978 
and requested to apply for grade with retrospective effect 
protecting his yearly increments of 1986-87 which falls due on 
1-3-1987. He has also brought to tho notice of the Manage¬ 
ment regarding the agreement between the management and 
trade unions to promote the workman who act on statutory 
duties continuously from the date of the passing their statu¬ 
tory examination in order to protect their incremental benefit 
as well as the seniority in the .promoted grade. He has also 
informed the management tliav Sri Jaggiri Rajjanna and 
Sri Damodar Reddy who were on the rolls of GDK. No. 8Ai 
Incline as coal cutters by performing the statutory duties on 
having passed Mining Sirdar’s Examination on 19/20-9-8(J- 
have been promoted as Shot flrers in Grade-D w.e.f. 1-10-86 
vide the letter dt, 23-1-1987 signed by the General Manager, 
RG-Division-II. Later on their case was reviewed basing on 
the guidelines in the above cited circular of the General 
Manager, Kotbagudem and they have been promoted as 
Shot F/rers in Grade-C with tprospective effect i.c. from 
1-10-1986 vide letter dt. 29-J-1987 along with nine others 
signed by the General Manager, RG. Divivon-Tf. Similarly 
the promotions of 45 s 1 a tutor v personel under the General 
Manager (Projects), Godavarikhani have been reviewed right 
from the year 1979 basing on the letter dt, 20-9-1987 from 
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the GenenU Manager, Singareni Colliei ies Company Limited, 
Kolhagudam and revised oflice order letter No. PRG(P)/ 
5M/115, dt. 23-1-1989 has been issued to all the 45 persons 
ny i e.storing even one month's seniority either on acting or 
n regular service, The above information clearly indicates 
:hat the case of the statutory personnel under the General 
Manager, RG-1T and the General Manager (Projects), KG 
lave been reviewed as per the guidelines in the letter No. P4, 
?080|3673, dated 20-9-1987 from the General Manager, 
Singareni Collieries Company Limited, Ko’hagudem. It is 
herefore prayed that the Hon’blo riibnn.il to arrange lo 
eview the case in line with the o'her cases mentioned above 
and do justice by effecting his grade from the date of his 
passing the examination. 

3. The brief facts of the counter filed by the Respondent- 
Management read as follows;—It is submitted that the Peti¬ 
tioner’s dispute is a stale claim and it is bad in law. It is 
well settled principle of law, that stale claims cannot be en¬ 
tertained. More so in this case, the workman in dispute, 
Sri Bandi Rajaiah is demanding for a promotion to Grade ‘C’ 
Crom August, 1986 as Shotfirer, without he himself getting 
qualified and comply the then existing rules and regulations. 
As such the reference as made is bad in law, Sri Band! 
Rajaiah was Timberman in Category IV at GDK No. 1 In¬ 
cline. He passed Shot Firer Certificate of competency exami¬ 
nations on 7-9-1985 Bnd Mining Sirdar Certificate of compe¬ 
tency examination on 6-9-1985 but he was not having the 
Gas Testing examination certificate or he was qualified for 
the same. To post or ipromotc a workman lo Shotfirer, D. 
Grade post, the workman should pass the Shotfirer Certificate 
or competency examination as well us Gas Testing exa¬ 
mination certificate'. If any one of these examina¬ 
tions are not passed, he is not eligible for Sholfiier ‘D’Grad© 
post. Sri Bandi Rajaiah passed his Gas Testing examination 
on 5-8-1986. Normally, whenever workmen working in 
lower categories pass the competency examinations, they will 
be initially placed in higher category for first three months as 
per procedure. The main reason for placing the workman in 
‘higher category from what he was doing earlier, is lo have 
acquitanco of the mine in all aspects as well as to discharge 
the duties effectively as Shotfirer Grade ‘D’. Further to get 
promoted to the post of Shotfirer Grade ‘D’ the candidate 
has to submit, the original Certificate to the authorities con¬ 
cerned, Till then, after passing the eamination, the employee 
gets the benefit of one category higher and not to the actual 
grade, Thut was the leason, Sri Bandi Rajaiah. after passing 
the Gas Testing examintion ws promoted as Coal Cut<er in 
Cat. V w.e.f. 21-12-1986. Sri Bandi Rajaiah complied all the 
obligations only by the end of April, 1987 with the result 
that he was given Shotfirer Grade ‘C’ promotion w.e.f. 1-5-87. 
It is respectfully submitted that Sri Bandi RajVah had never 
worked in Grade ‘D’ Shotfirer post. Sri Bandi Rajaiah passed 
Mining Sirdar’s Certificate of competency examination and 
Shotflrer’s certificate of competency examination by September 
1985 but he has not passed/obtained Gas Testing Examina¬ 
tion. In Bandi Roiiainh’s case this could not be done as he 
fell short if possessing the Gas Testing examination, whereas 
he passed only the Mining Sirdar Examination. As he fall 
short of Gas Testing examination certificate, he could not 
be promoted to Slxrtflrer Grade ‘C’. As season as he passed 
the Gas Testing examination and to remove anomaly, he 
was posted / promoted from Timberman Cat, IV to Coal 
Cutter Cat. V and then direclly to Shotfirer Grade ‘C. It mav 
be noticed that workman who Is holding Mining Sirdar’s 
Certificate, which is basically Grade ‘C’ post, is eligible to 
discharge Mining Sirdar duties as statutory post. To be more 
specific, the Shotfirer who passed the Mining Sirdar examina¬ 
tion, will he getting the salary of Mining Sirdar in Grade ‘C’ 
by discharging the Shotfirer’s duties. Further Sri Bandi 
.Rajaiah, at no point of time continuously worked as Shot 
Eirer Grade ‘TV because he was not having Gas Testing Exa- 
mintioin Certificate at all. So, the giving increment in the 
said Grade for the year 1986—1987 does not arise 1 . Tt is 
submitted that no increment is given automatically, Sri Bandi 
Rajaiah. unless he completes one year m a particular Grade, 
is not eligible for one increment, Tt is submitted that Sri Jagg- 
nari Rajanna and Sri Damodar Reddy’s cases, who are on 
the roll 0 of GDK No. 8A Incline, compared with Sri Bandi' 
Ralaiah’s case, ore totally different aspects. These two candi¬ 
dates passed the statutory shot flrer’s examination as well as 
Gas Testing examinations at a time. So, they were placed 
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in Grade 'D’ whereas, Sri Bandi Rajaiah passed Shot Firer 
examination and not passed Gas Testing examination so he 
cannot be placed in Grade ‘D’ nor ihe Circular cun be made 
applicable to him. But he has acquired Milling Sirdar's certi¬ 
ficate first and later Gas Testing Certificate, which lesulted 
he was given directly Grade ‘C’. Ihus Sri Bandi Rajaiah had 
beneficial position comparing to Sri Jaggari Rajanna and 
Sri Damodhar Reddy. It is further submitted that the case 
of .45 persons, who were working as Shot Filers, were re¬ 
viewed as per Circular dated 20-9-1978 and they were placed 
in Shot Filer Grade ‘C accordingly. 1 he contents of General 
Manager, Kothagudem, Circular dt. 20-9-1978, were only 
extended to the 45 persons partaining to Ramagundam Area 
(Projects) whose cases are comparable with Sn Jaggari 
Rajanna and Sri Damodhar Reddy. Sri Bndi Rajaiah cannot 
compare his case v/ith the above persons as they are on a 
different footing, In Bandi Rajaiah’s case, it is a direct pro¬ 
motion as per the certificates to higher grade, when it is a 
direct promotion, the vacancy position should have to be 
identified, and management could do so for Ramagundam 
Arca-J, only in April, 1987 and be was promoted with effect 
from 1-5-1987. It is well settled principle of law that by 
reviewing position, one cannot get retrospective promotion. 
No rule or regulation was violated. It is submitted that when 
there is no mistake or anomaly in Sri Bandi Rajaiah’s case, 
the question of reviewing his case in line with the cases cited 
and to do justice by giving Grade ‘C’ promotion from the 
date of passing the eamination does not arise. In view of the 
above mentioned facts, the Hon’ble Court may be pleased 
to dismiss the claim statement. 

4. The point for adjudication is whether the action of the 
Respondent-Management in denying promotion as Shotfirer 
Grade-C from August, 1986 to Sri Bandi Rajaiah, is justified? 

5. No oral or documentary evidence have been adduced by 
both the parties. 

6. The case of the Pettioner-workman is that he has 
invited (tie attention of the Management to the Circular dt. 
20-9-1978 and requested to apply for Grade with retrospec¬ 
tive effect protecting his yearly increments of 1986-87 which 
falls due on 1-3-1987. He has also brought to the notice of 
the Management regarding the agreement between the 
Management and Trade Unions to promote the workmen who 
act on statutory duties continuously from the date of passing 
their statutory examination in order to protect their incre¬ 
mental benefits as well as the seniority in the promoted 
grade. The Petitioner-workmen also informed the management 
that Sri Jaggiri Rajanna and Sri Damodar Reddy who were 
on the rolls of GDK Nq, 8A Incline as Coal Cutlets by 
performing the statutory duties on having passed Mining 
Sirdar’s Cxaminaiton on 19/20-9-1986 have been promoted 
as Shot Firers in Grade-D w.e.f. 1-10-1986. It Is further 
the case of the Petitioner workman that later on their case 
was reviewed basing on the guidelines In the above cited 
circular of the General Manager and they have been pro¬ 
moted as shot fliers in Grade-C with retrospective effect 
from 1-10-1986 and similarly the promotion of 45 statutory 
personnal under the General Manager (Projects) Godavari- 
khani have been reviewed right from the year 1979 basing 
on the letter dt. 20-9-1987. 

7. The contentions raised by the Respondent-Management 
that there are two categories of workmen working in coal 
mines, one Is piece rated! and the other is time rated. The 
piece rated workmen are paid basing on the production or 
the work turned out by them and the time rated workmen 
are paid on the basis of duration of the turn out of the 
work. There are Categories I to VI and Grade H to A. Piece 
ratedi workmen after acquiring the requisite qualifications 
for higher category /Grade can become eligible for promo¬ 
tion to higher category/grade. Sometimes, piece rated work¬ 
men by acquiring qualifications can also achieve the monthly 
rated grades i.e, after passing the appropriate eaminations. 
Tn the mine, workers from General Mazdoots, Coal Fillers, 
Coal Cutters etc., can pass higher category examination 
by enquiring skill basing upon their aptitude and go to higher 
category/grade. Further there are certain statutory posts 
in the mines as per the Mines Act. Unless the statutory 
examinations are passed and certificates are produced, tlTcy 
cannot be posted In Statutory post, Shotfiers, Mining 
Sirdars & Overman are some of the statutory posts. 
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8. Under the Mining Act, to post or promoted a work¬ 
man to Shot Firer D-Grude, tJic workman should pass the Shot- 
tircr Certificate of competency examination as wll as Gas 
Testing examination certificate at a time. If any one of 
these examinations are not passed, he is not eligible for 
Shot Firer ‘D’ Grade Post. Sri Bandi R; jaiah passed the 
Shot Firer Certificate of competency examination on 7-9-85 
and Mining Sirdar Certificate of competency examination 
on 6-9-1985 and in the same year i.e. 1985 Sri Bandi 
Rajaiah has not passed the Gas Testing examination certi¬ 
ficate. Hence he was not promoted in the year 1985 but 
he was promoted' in the year 1986 as ho passed the Gas 
Testing examination Certificate. Further to get promoted 
to the post of Shoftfircr Grade ‘D’, the candidate has to 
submit the original certificate to the authorities concerned. 
Till then, after passing the examination, the employee gets 
the benefit of one category higher and not to the actual 
grade. That was the reason, Sri Bandi Rajaiah, after 
passing the Gas Testing examination was promoted! as Coal 
Cutter in Category V w.e.f. 21-12-1986. It is pertinent to 
note that Sri Bandi Rajaiah passed Mining Sirdar’s Certificate 
of competency examination and Shot Firer’s Certificate of 
Competency examination by September, 1985 but he has not 
passed/obtained Gas Testing Examination as it can be seen 
by the documents filed by the Respondent-Management in 
this Tribunal, Normally, the candidates passed $hotfircr’’s 
Certificate of competency examination and Gas Testing 
examination at a time, which results workman will be first 
placed in Coal Cutter (higher Grade) for three months period 
then to Shotfircr Grade D’, after submitting the certificates. 
This could not be done as Bandi Rajaiah fall short of posees 
sing the Gas Testing examination, whereas he passed only 
the Mining Sirdar Examination. As he fell short of G.as 
Testing examination certificate, lie could no be promoted ta 
Shot firer Grade ‘C\ Hence 1 find Bandi Rajaiah was rightly 
promoted from Timbcrman Cat. TV to Coal Cutter Cat. V 
and then directly to Shitflrer Grade ‘C’. Further it is seen 
that there is no mistake or anomaly in Sri Bandi Rajaiah's 
case, the question of reviewing his case in line with the 
cases cited and to be justice by giving Grade *C* promoiton 
from the date of passing the examination does not arise. It 
is also seen that that Sri Jaggari Rajanna and Sri Damodar 
Reddy passed the statutory shotfirer’s exminatiions as well as 
Gas Testing examinations at a time as can be seen from the 
unmarked documents filed by the Respondent-Management, 
So, they were placed in Grade ‘D’, whereas Sri Bandi Rajaiah 
passed Shot Firer examination and not passed Gas Testing 
examination, he cannot be placed in Grade *D’ nor the 
Circular as mentioned in the claim statement can be made 
applicable to him. It is seen that Bandi Rajaiah has acquired 
Mining Sirdar’s certificate first later Gas Testing Certificate, 
which result ho was given directly Grade ‘C’ post, he got the 
beneficial position, then those two mentioned above. Hence I 
find that there is no merits in the Petitioner-workman’s case. 

9. In the result, the action of the Management of M/s. 
Singareni Collieries Company limited, Area-T, Rairuignndam 
Division, P.O, Godavari Kbani, District Karimnagar (A.P.) in 
denying promotion as Shotfirer Grade-C from August, 1986 
to Sri Bandi Rajaiah, Timberman GDK No. I Incline, is 
justified. The Petitioner-Workman is not entitled to any relief 
as prayed for. 

Award pssed accordingly. 

Typed, to my dictation, given under mv hand and the 
seal of this Tribunal this Ihe 31st day of January, 1994. 

Y. VENKATACHALAM, Industrial Tribunal ! 

Appendix of Evidence 

NIL. 
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New Delhi, the 16th February, 1994 

S.O. 712.—In pmsuance' of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
■hereby publishes the award of the Industrial Tribunal 
Hyderabad as shown in the Annexe re. in the industrial dis¬ 
pute between the employers in relation to the management 
of SCC Ltd. and their workmen, which was received by the 
Central Government on 7-2-94. 

[No, L-22012j226j88-D 1V(B)] 
RAJA LAE, Desk Officer" 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL ! AT 
HLDERABAD 

PRESENT ; 

Sri Y, Venkatachalam, M.A., B.L., Industrial Tribunal-I. 

Dated, 25th day of January, 1994 

Industrial Dispu'e No. 61 of 1989 

BETWEEN : 

The Workmen of Singareni Collieries, 

Company 'Limited, Mandamurri. . . Pelitioncj 1 . 

AND 

The General Manager, Singareni, 

Collieries Company Limited, 

Mandainarri. . .Respondent. 

APPEARANCES : 

Survn.ri G. Vidyasagar, V. Viswanathu, N. Vinesh Raj 
and P. Giriknshna, Advocates—for the Petitioner. 

M|s. K. Srinivasa Murthy, G. Sudha, V. Udia Rani, 
Prnvecn Choudary, Advocates—for the Respondent. 

AWARD 

The Government of India, Ministry of Labour, by its 
Order No. L-22012(226)|88-D.IV.B[IR(C-II), dt. 21-8-1989 re¬ 
ferred the following dispute under Section 10(l)(d) (2A) of 
the Industrial Disputes Act, 1947 between the management 
of Singareni Collieries Company Limited, Mandamarri and 
their workmen to this Tribunal for adjudication ;— 

“Whether the ucdon of the Management of M[s. S.Gf 
Co, Ltd,, Mandamarri in terminaung the services 
of Sri S. ilhoomaiah, Picking Mazu.jor, KK-1 CSP 
w.e.f. l-2-ly&8 is justified 7 If rut, to what relief 
the workman concerned is entitled ?'* 

This reference was registered as Industrial Disnutc No. 
61 of 1989 and notices were given to both the parties. 

2. The brief facts of the claim statement filed by the 
Petitioner-Union read as follows,—It is submitted that Sri 
8. Bhumaiah, Picking Maztoor, K.K.I.C.S.P- was appointed 
in the year 1958: At the time of his appointment his age 
was 25 years. But the age assessment was not done by 
the Medical Officer. In those days there was no age retire¬ 
ment rules in the Company and there was no any interest re¬ 
garding the age. Therefore the concerned Clerk who pre¬ 
pared the service card gave the date as per his will and 
pleasure. Therefore, the W'orkei did nor know his age was 
recorded how many years in the service book. The age 
retirement rules came into force in the year 1960. In Rule 
No, 3 (iv) & (vi) it is stated that “in case of employee already 
in service of the date of the issue of this circular, their 
age should be determined in accordance witj the provisions 
of this Rule. The work should be completed within a 
period of 12 months from the date of issuing of this Circular 
and in case of illiterate employee the declared date of birth 
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ijtvdil be recorded by 4 henior employee and witnessed by 
aiioitier employee Vlie management liuve tollowed the same 
but it was not followed in tins eusc. But the management had 
given him a termination notice (Age superannuation) illegally, 

1 he worker, immediately, has submitted an application to 
the management contesting that his age was 5 a years, but 
not 00 years. But the Management did not take any action 
in the matter. As such the Union has raised the dispute on 
cn-l-iySS in the Conciliation piocetiimgs held o n 28-4-1988 
ana the management agreed orally for mutual discussions 
for considoi.ig his case. Due to the Management delay 
tactics and adument policy, they have not come to an 
understanding u the mutual discussions. U is submitted 
that the Union reused a dispute during 1965 stating that the 
company s workers age record is not collect. Over this 
uispme the Management and the Union arrived to a decision 
perore the Conemauon Olliccr and entered m the Memoran¬ 
dum ot Settlement on 26-2-1965. In this agreement tue 
Management to send the worker for age assessment to Hie 
Medical Orllcer before his termination (Age superannuation) 
or bis service, without following the above formalities the 
worker was terminated on 1-2-1988 foiceabtv and illegally. 

It IS submitted that the second Memorandum of Settlement 
for age dispute dated 17-9-1969 and C.P.O’s circular dt. 
26-10-iyfid that any employee contesting his age record is 
wrong the management has to hend the worker to the Me¬ 
dical Board or the Medical Officer for his age assessment. 

It is evident that the workers age tecord is wrong in the 
Company, But rhe Management has not foilovyed the same, 
But the Management terminated him simply with their own 
decision stating that the worker has completed 60 years. 
During the full service of Sri S. Bhumaiah, his age assess¬ 
ment was not done, fie was never sent to the Medical 
Board/Medical Officer for his age assessment. For the fault 
of the management, they have rectified it in 1969 by taking 
his thumb impression diceitfully on a typed proformu and 
proforma was attached with his service book This proves 
that his age was not assessed by the Medical Board|Medical 
Officer. Without assessing his age the termination is illegal, 
The Management did not honour the clause No. 3 of their 
own age letircment rules but honoured clause No. 4 only. 

It is evident that the Memorandum of settlement dt. 17-9-1969 
and C.P.Os circular dt. 26-10-83 they say any worker who 
contest his age should he sent to the Medical Board or 
the Medical Officer. It Is also proved that the Company’s 
workers age record is not correct. Without honouring the 
above age rclirement rules memorandum of settlements and 
C.F.O’s circular the Management's action, in case of Sri 
S. Bhumaiah, Picking Mazdoor, K.K.T C.S.P, termination, 
is illegal, injustice and unfair labour practice. It is prayed 
that Hon’hlc Industrial Tribunal may please be order to 
direct the Respondent the Management of the Singareni 
Collieries Company Limited, Mandamarri to take Sri 
Bhumaiah on duty immediately and pay back wages from 
the date of his termination until he is taken on duty. 

3. The brief facts of the counter filed by the Respondent- 
Management toad as follows: (t is respectfully submitted 
that the Medical Coal Wage Agreement-ll come into effect 
from 1979 and all the previous Age settlements have been 
cancelled. All the National Coal Wage Agreement entered 
by all the Coal Wage Managements with all the Unions 
set at rest all the pending disputes. When Settlements are 
binding, the raising of a dispute is bad in law. Reference 
made under Clause J, Sub-Section I, Sub-Section 2<A) of 
Section 10 or the I.D. Act is bad in law. It is submitted 
that Sri S. Bhumaiah, Picking Mazdoor, K.K.I C.S.P. was 
initially appointed as General Mazdoor in the year 1958. 
The Service book of the workm'an In dispute was prepared 
in the year 1958. it may bo noticed that all Ihc personal 
particulars were given by Sri Bhumaiah and the same were 
incorporated in the Service Book and the same were taken 
into account for all purposes like gratuity. Provident Fund, 
L.I.C. and also for the purpose of retirement. The allega¬ 
tion that there were no age retirement rules in the Com¬ 
pany and there was no interest regarding the age and 
therefore, the concerned Clerk who prepared the Service 
card gave the date :.s per his will and pleasure is not 
correct. The allegation that in those days, there was no 
age restriction for appointment is not correct. Tt may be 
noticed that in view of the Unions’ demands and also for 
the purpose of ,streamlining the administration, the Respon¬ 
dent Company framed the age retirement rules and got cp- 


piovcd by the Board on 8-7-1959 and they came into force 
on the same day. As on the date of Age retirement rules 
came mto luree, Sri ,S. Bhomuiah was in service. There was 
no discrepancy in Bnoomamh’s age and the declared age 
tius b-vu recorded. As such, the conditions set forth in 
t.6e Age Retirement Rules are not applicable lo the case of 
Sri S. Bhoomiah, They cannot apply Rule No. 3 (iv & vij 
io the Petitioner’s case, the reason oeing, tile woikm'an shall 
declare his date of birth. The allegation that the petitioner 
workmen immediately submitted to the Management contest¬ 
ing that his age was 55 years, but not 60 years. It may be 
no. ced that it is mandatory on the part of the Union as 
well as the workman to submit authenticated record with 
regard to the actual date ol birth like the certificate from 
the Registrar ot Births and deaths. No such application 
has been submitted by any of them. At toe time when the 
N.C.W.A. II came mlo lorce, there was no single case of 
any woikman whose age was not determined. Durian this 
peiiod, Sri Bhoomaiah was in service. !n the case of Sri 
Bhumaiah was a genuine one, the Union ought to have 
raised the dispute in the year J959 or in the subsequent 
settlements itself. Ihc Management issued advance Notice 
on 13-6-1987 intimating to him that he will be retiring 
w.e.f, 1-2-1988. Again another notice was given on 8-1-1988. 

It may he noticed that the Unions raised several disputes 
v, ith regatd to the age, and wherever the cases are geniono 
one;,, they have been rectified by following the established 
Rules and when there is no discrepancy, the question of 
determination of the age does not arise at all. ft is true 1 
that in the year 1965 us stated earlier, with regard to tho age, 
disputes were raised by the Unions and the Management and 
the Unions bet out die disputes amicably and entered into 
settlements on 26-2-1965. It is not necessary to follow the 
settlement of 26-2-1965. or the Age retirement Rules of 
1969 or thy second Memorandum of 17-9-1969 as all the 
settlements were cancelled by virtue of National Coal Wage 
Agreement-11. As Sri Bhoomiah himself has declared his 
age, question of assessing his age or to send him to the 
Medical Board or Medical Officer does not arise. No fault 
was committed by the Management as alleged. No deceit¬ 
ful act was done bv the management and no thumb impres¬ 
sions were taken on a types.! proforma and the same was not 
attached to the service book. The allegation that the action 
of the Management in terminating the W'orkmcn, Sri 
S. Bhoomiah is illegal and unjust is not correct. It may 
by noticed that tills «s a case of superannuation and not a 
case of termination. This Hon'blc Court may be pleased 
to dismiss the claim petition of the petitioner. 

4. The point for adjudication is whether the action of! 
the Respondent-Management in terminating the service of 
Sri S. Bhoomiah. Picking Mazdoor, K.K-I CSP w.e.f. 
1-2-1988 is justified or not 7 

5. W.WI was examined on behalf of the Petitioner-Union 
and marked Exs. W1 lo W6. On the other hand M.W1 was 
examined on behalf of the Respondent-Management anjd 
marked Exs, Ml to M5. 

6. W.WI is S. Nagiaha Reddy, He deposed in brief that 
he Is the President of the Petitioner-Union since 1989. The 
concerned woikman in this case S, Bhoomiah is a member 
of their Union. The said Bhoomiah was appointed as 
Picking Mazdoor in the Respondent-Company in the year 
1958 and he has been working as Picking Mazdoor in the 
P ■■ pondent-Company ever since then. At the time of his 
appointment as Picking Mazdoor. his age was 25 years. 
By the time of the appointment of Sri S. Bhoomiah as Pick¬ 
ing Mazdoor in the year 1958 there were no age retirement 
rules in the existence in the Respondent. At the time of 
his appointment as Picking Mazdoor, he was not the Presi¬ 
dent of the Petitioner-Union. He was the President of the 
Workers Union in the year 1958. The aae retirement rules 
were introduced by the Respondent Company in the year 
I960 for the tint time and they were implemented from the 
year 1965, After 1965 the Management of the Respondent- 
Company began to retire the workmen who have completed 
60 years of age. On that the Workers’ Union raised a 
dispute and a settlement was entered into between the 
Management and the Union to the effect that the workmen 
who have completed the age of 60 years ns per the records 
of the Respondent-Company to be sent for medical examina¬ 
tion for assessment of their age to the Company’s medical 
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Officer or to the Medical Board before retiring them from 
seiv.ee. St i 8>. Bhoomiuh was retired front service of the Res¬ 
pondent-Company on [he basis of the original age as entered in 
the records of the Respondent-Company at the time of his ap¬ 
pointment without -Jiiding him for medical deamination to 
the Company s Medical Olhccr or the Medical Board for 
determination of his age on 1-2-1988. The photostat copy 
of the above said se, (lenient is Ex, W-2. Before retiring him 
from service. Sri S. Biioomaiah submitted a representation 
to the Management oi the Respondent-Company and the 
Respunuent-Cuinpany did not take any action on his re¬ 
presentation. So he made a representation to their Union 
On that their Union submitted a representation to the Assis¬ 
tant Labour Commissioner (.Central!, Manchcrial requesting 
him to admit Ills case tor conciliation. Ex. W-o is ihc photo¬ 
stat copy of the settlement ill. 17-9-1969 entered into between 
the management of the Respondent-Company and the workers’’ 
Union under Section 12(8) of the Industrial Disputes Act, 
1947. 

7. M.W1 is Y. Rama Mohan Rao. He deposed that ho 
is working as Personnel Officer in the Respondent-Company 
since 1975. He knows the facts of the case. The Peti¬ 
tioner joined in the Company on 21-1-1958 and retired on 
1-2-1988. At the time of his appointment his age was 
recorded 30 years as on 21-1-1958. Ex. Ml is the service 
book of ihe petitioner. Tho Company will take the age re¬ 
corded in the service book for the purpose of superannuation 
and payment of gratuity aud other benefits Ex. M2 is xerox 
copy of the circular dl. 6-7-1981. Ex, M3 is the applica¬ 
tion dt. 25-1-1988 submitted to the Asstt. Labour Commis¬ 
sioner (Central). Ex. M4 is Lire minutes of the meeting dt. 
28-4-1988 before the Asstt. Labour Commissioner (C). Ex. 
M5 is ihe xerox copy of the Circqjar dt. 1-8-1988. No re¬ 
cognised Union raised any dispute with regard to the age 
of the petitioner during 1959, 1961 or 1969. The petitioner 
ulso did not raise any dispute till his retirement with regard 
to his age. Ex. Ml is countersigned by the then Dy. Per¬ 
sonnel Manager as and Head of the Department where ho 
was initially appointed. The age recorded in the service 
book was given by the petitioner himself along with other 
particulars. The age of the workmen will be recorded in 
the service book basing upon the certificate given by tho 
educational institutions for literate persons and for the illi¬ 
terates the age will be recorded basing upon their own 
statement. The petitioner did not make any direct represen¬ 
tation to the Management with regard to his age till his 
retirement. The management issued two notices to the 
workman informing him his due date of retirement on 
13-6-1987 and 8-1-1988. The petitioner received all termi¬ 
nal benefits without any protest. Ex. M2 Is the circular 
issued by the Management for determination and verifica¬ 
tion of the age wherein in Clause No. 6 procedure was laid 
down superseding al! earlier orders and procedures. 

8 . In this dispute, tho allegation of the Petitioner work¬ 
man that in those days there was no age restriction for 
appointment that neithei the workman nor the management 
gave any importance to the age and that tho concerned 
Clerk who prepared Ihc service card gave the date as per 
his will and pleasure. 

9. The contention of the Respondent-Management on the 
other hand that the National Coal Wage Agreemeul-H came 
into effect from 1979 and all the previous age settlements 
have been cancelled, that this is a case of superannuation 
after the employee attained the age of superannuation, he 
was retired from the service. He also received all the ter¬ 
minal benefits of his superannuation and is an after-thought 
this dispute has been raised. 

10. W.W1 in his chief examination has stated that the age 
retirement rules were introduced by the Respondent-Company 
in the year 1960 for the first time and they were Imple¬ 
mented from tho year 1965. The photostat copy of the 
said age retirement lules is Ex. Wl. After 1965, the Man¬ 
agement of the Respondent Company began to retire the 
workman who have completed 60 years of age. On that 
the Workers’ Union raised a dispute and a settlement was 
entered into between the management and the Union to the 
effect that the workmen who have completed the age of 
60 years as per the records of the Respondent-Company to 
be sent for medical examination for assessment of their age 
to the Company’s Medical Officer or to the Medical Board 


before to retiring them from service. Sri S. Biioomaiah was 
retired from service of the Respondent on the basis of the 
original age as entcreu m the records of the Respondent 
Company at the ume of his appointment without sending 
him for medical examination to the Company’s Medical 
Oiiicer or to the Medical Board for determination of his 
age on 1-2-1988. The photostat copy of the abevs said 
settlement is Ex. W2. Before retiring him from service, Sri 
S. Bhoomaiah submitted a representation to the management 
of tho Respondent and the Respondent did not take any 
action on his representation. As seen from the Service Card 
of the Petitioner-Workman i.e. Ex. Ml the age of the work¬ 
man was shown as ?0 years as on 21-1-1958. The date of 
appointment was shown as 21-1-1958 but the Date Service 
Card was prepared on 20-1-1950. When the appointment 
dale of the concerned workman was 21-1-1958 how can 
the Respondent prepare the Service Card on 20-1-1950. So 
there is a glaring mistake entored in the Service of the con¬ 
cerned workman. Be that whatever it may the Respondent 
Management in its counter stated that the National Coal 
Wage Agreement-II came into effect from 1979 and all the 
previous Age settlements have been cancelled. The con¬ 
tention of the Petitioner-Union that there is no mention of 
cancellation of all the previous Age settlements in the 
National Coal Wage Agreement-II. Moreover it is the fault 
of the Respondent Management having not sent the concer¬ 
ned workman for medical examination to the Company’s 
Medical Officer or to the Medical Board for determining 
the age of the concerned workman on 1-2-1988. It is perti¬ 
nent to note that before retirement of the concerned work¬ 
man from service, the said concerned workman submitted a 
representation to tho Management and that the Management 
did not take any action cm his representation. It is clear that 
over this dispute the Management and the Union arrived to 
a decision before the Conciliation Officer and entered into 
the Memorandum of Settlement on 26-2-1965 which is mar¬ 
ked as Ex. W2. In this agreement the Management to send 
the worker for age assessment to the Medical Board before 
bis termination of his scivlce, without following the above 
formalities the w'orker was terminated on 1-2-1988 forceably 
which is illegal and unjust. When any employee contesting 
his age record is wrong, the Management has to send the 
worker to the Medical Board or the Medical Officer for his 
age assessment, which the Respondent-Management failed 
lo send the worker for age assessment. So considering all 
the facts and circumstances of the case, I find that the 
Respondent-Management has not honoured the Age Retire¬ 
ment Rides. Memorandum of Settlements and C,P.O.'s Cir¬ 
cular, the Management’s action in retiring Sri S. Bhoomaiah, 
Picking Mazdoor, K.K.T, C.S.P. is illegal and unfair labour 
practice. 

II, In the result, the action of the Management of M/a. 
Singerent’ Collieries Company Limited, Mandamarri in tei- 
ruinating the services of Sri S, Bhoomaiah, Picking Mazdoor, 
K.K.I. CSP w.c.f. 1-2-1988 is unjustified. Sri S. Bhoomaiah 
is entitled to be reinstated into service and pay back wages 
from the date of his termination until he Is taken on duty. 

Award passed accordingly. 

Typed to my dictation, given under my hand and the seal 
nf this Tribunal, this the 25th day of January, 1994, 

Y. VENKATACHALAM, Industrial Tribunal-I 
Appendix df Evidence 

Witnesses Examined Witnesses Examined 

for Petitioner : for Rrsnondent: 

W.W1 S. Nagiaha Reddy M.W1 Y. Ram Mohan 

Rao. 


Documents marked for the Petitioner : 

Ex. Wl—Photostat copy of the Age retirement rules. 

Ex. W2 26-2-85—Photostat copy of the memorandum of 
settlement arrived between the workmen and the 
Management of S.C. Co. Ltd., Bellampalli. 

Ex. W3 25-1-88—Copy of the letter addressed by S. 
Swatantra Reddy, Vice President to the A.L.C. (C), 
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Mancherial with regard to illegal and forcible termi¬ 
nation of S. Bhoomaiah. 

Ex. W4 27-8-88—Copy of the minutes of Conciliation 
Proceedings. 

Ex. W5 30-11-88—Copy of the failure of conciliation 
report. 

Ex. VV6 17-9-69—Photostat copy of the Memorandum of 
settlement arrived between the Workmen and the 
Management of M/s. S.C. Co, Ltd., Kothagudem. 

Documents marked for the Respondent : 

Ex. Ml-—Idontity and Service Records of the Petitioner. 

Ex. M2 6-7-81—Xerox copv of the Circular No. P. 49/ 
3533/1981. 

Hx. M3 25-1-86—Letter submitted to A.L.C. 

Ex. M4 24-8-88—Minutes of Conciliation before A.L.C.. 
Central. 

Ex. M-5/1-8-88—Circular Ref. No, P.-lu/4702/lC, 1270. 

Tf fTe'iCt, 1 6 ffiXqTT, 1994 

^r.wr. 7i3.—Iwu MfrfTTff, 1947 
( 1947 spr 1 4 ) ^ ETRT 1 7 % SITTYff if, Rff 4f 4f 
T'T % TWTT % WS fTfft ifTT 3jk 716% *r4wt % 
W-TML ff pTCCr 3fhfrCifT fw<J if %^ffff FrETR 
Bfteffffftf % RTpTiT Tf TKiffTT 47Cft 

ft, 3ft %-ffPT TUER Tf 16-2-94 TF'T pT «TT I 

[FRfff TTryf-2 30 1 2/47/8 9-lTI ^ !TR (fft-II)] 
<RT MET, "fFP SlffJ'fiRt 

New Delhi, the 16th February, 1994 

S.O. 713—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 194/), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad as shown in the Attnexure, in the indnsliial dispute 
between the employers in relalion lo Ihe management <T 
SCC Ltd. and their workmen, which was received by the 
Central Government on 16-2-1994 

[No. L-22012/47/8 Q -IR (CMI)J 
RAJA LAL, Desk Officer 

ANNLXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 AT 
HYDERABAD 

PRESENT : 

Sri Y. Venkataclialam, M A.. B.L., Industrial Tribuual-J. 
Dated, 4th day of February, 1994 
Industrial Dispute No. 64 of 1989 

BETWEEN 

Tbe Workmen of Singnreni Collieries 
Comapny Limited, Area I, 

Ramaaundam Division. 

P.O. Godavarikhani-505209, 

Dist. Karimnagar. A.P. Petitioner 

AND 

The Management of Singareni Collieries, 

Company Limited, Area-T. Ramunundam- 
Division, P.O. Godav.in'khuni-505209, 

Dist. Karimnagar, A.P. , Respondent 

APPEARANCES : 

T,T / s. G. Bikshapathv. G V'dyasaear, V. Vishwnnathan, 
N. Vinesb Rai and K. Y. V. Bhaskar, Advocates— 
for the Petitioner. 


M/s. K. Srinivasa Murtiry, G. Sudiia, V. Usha Rani, 
Praveena Chondi.ary and V. Ranga Reddy, Ad¬ 
vocates—for the Respondent. 

AWARD 

The Government of India, Ministry of Labour, by its 
Older No. L-22012/47/89TR (C-JI) dated 14-9-1989 referred 
the following dispute under Section JO(lXd) (2-A) of the in¬ 
dustrial Disputes Act, 1947 between the Management of Singa- 
reni Collieries Company Limited. Area-I Ramggundam Divi¬ 
sion and their workmen lo this Tribunal for adjudication : 

“Whether the action of the Management of M/s. S.C. 
Co. Ltd., Arca-I, Kumagundam Division, P.O. 
Godavarikhani, Dist Karimnagar (AP) in not grant¬ 
ing Grade ‘D’ from 1980 and Grade ‘C‘ from 

1- 3-1987 to Sri K, Narsaiah, Lorry Driver, GDK 

2- A Incline, is justilied 7 If not, to what relief 
the concerned workman is entitled ?” 

This reference is registered as Industrial Dispute No. 64 
of 1989 and notices were served on both the parties. 

2. The brief facts of the claim statement filed by the 
Petitioner-Union read as follows :— 

It is respectfully submitted that Sri K. Narsaiah, Lorry 
Driver hereinafter referred to lu workman concer¬ 
ned was appointed as General Mazdoor on 
16-10-1964 and Pc was posted to work at Kalyani- 
khani. Subsequently he was transferred to Ruma- 
gundam Main Store w.e.f. 9-1-1975. That the 
workman concerned was acting as Driver from 
November, 1974 itself while he was at Kalyant- 
khani and he was being acting as Driver, While 
as an acting Driver, he was transferred to Rama- 
gnndam Stores, and presently he is working as 
Driver in 2-A Incline Godavarikhani. The work¬ 
man concerned is again transferred to 7-A Incline 
with effect from 18-11-1975 and is presently work¬ 
ing in 2-A Incline Godavarikhani. As per the 
promotion policy, the worknpm herein is entitled 
for a next higher grade i.e. Grade D’ post after 
completion of five years is category V post. He is 
entitled for promotion as ‘D’ Grade in November. 
1979. However, the Junior employees who are 
acting as Drivers much later to the workman herein, 
were granted ‘D’ grade with effect from 1-3-1980 
but the case of workman herein, was ignored for 
the reasons best known to the Management. How¬ 
ever, the workman was given D’ grade only from 
1-3-1983. As per the settlement entered between 
which he ought to have been promoted. As per 
the promotion policy, the promotions are being effec¬ 
ted from 1st March, or 1st September of the year 
in which the workman becomes eligible for holding 
the higher post. Hiercforc, since the workman 
completed five years as Driver, in November, 1979 
he became entitled for the D. Grade post from 
1-3-1983. As per the settlement entered between 
the Unions and Management on 21-4-1988, the 
workman is entitled for further promotion after 
completion of seven years in the ‘D’ Grade Driver 
to the ‘C’ Grade Driver post w.e.f 1-3-1987, Since 
the juniors to the workman were granted ‘D’ grade 
and ‘C’ Grade respectively, as per the promotion 
policy and settlements entered between the Manage¬ 
ment and the Unions, the workman concerned was 
denied the same benefit. It was specifically brought 
to the notice of the Management that the lorry 
drivers, viz. Sri Banothu RamuJu. Sri Kanakaiah. 
Sri Syed Mohammad, Sri Abdul Rahman and Sri 
Bashu Miya who are acting as Drivers, were 
granted ‘D’ Grade from October, 1975 and they 
were confirmed in tbe said post whereas the work¬ 
man herein was confirmed only in the year 1983. 
Tt is therefore, prayed that the Hon'We Tribunal 
may be pleased to hold that the action of the 
Management in denying the grant of Grade ’D’ 
and Grade ‘C’ to 'he workman, as illegal and un¬ 
just and consequently pass an award din-cling the 
management to grant Grade ‘JR w.e.f. L3-19S0 
and further Grade Td from 1-3-1987 with all conse¬ 
quential and other attendant benefits. 
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3. The brief facts of the counter filed by the Respondent- 
Managment read as follows :— 


The Petitioner is put r 0 strict proof that the workman 
in dispute Sri K. Narsaiah, Lorry Driver, is the 
member of the petitioner Union since beginning 
and as such the petitioner Union espoused his case 
for redressal of his grievance. It is true that the 
workman was initially appointed in the year 1964 
as General Mardour in Category I at Kalyanikhani, 
Mandamarri Division. Later on he was transferred 
on 9-1-1975 as Category 1 General Mazdoor to 
Ramagundam Main Stores. The allegaiton from 
1974 onwards he was actiug at Kalyani Khani all 
though is not correct. He was posted as General 
Mazdoor, Category I in Main Stores Ramagundam. 
As he was holding the driving licence whenever it 
was required he was asked to act as Driver at 
GDK 7 and 7-A Inclines. From 1-4-1977 on¬ 
wards he was promoted as Driver in Category V 
at GDK 2-A Incline. It is true that at present 
he is working at GDK 2-A Incline as Driver after 
he was promoted as Driver, This petitioner Sri K. 
Narasaiah was promoted on 1-4-1977 in Category 
V Driver post and the management entered into 
Settlement with Singareni Collieries Driver’s Asso¬ 
ciation on 30-3-1980 and agreed to draft car and 
lorry driver who have completed 5 years conti¬ 
nuous service as on I-3-19S0 in Category V to 
monthly Grade D w.e f. 1-3-1980. Following the 
said settlement in principle the petitioner was 
promoted to Grade-D from 1-3-1983. As such 
the allegation that this petitioner was given the 
grade only on 1-3-1983 and three years later to 
the period on which he ought to have been promoted 
is not correct. Infact the settlement was entered 
on 30-3-1980, otherwise he could get promotion In 
Cat. VI instead of Gradc-D. It may be noticed this 
allegation is very vague to find out what juniors 
were given promotion. The settlement itself was 
entered in the year 1980 and he was appointed as 
Driver in the year 1977 and as such he cannot 
make a demand for promotion reckoning his service 
when he was not posted nor worked as regular 
driver. It may be noticed another settlement was 
entered under Section 12f3) of the I. D. Act on 
12-1-1988 between the management and Unions, 
As per the terms of tho said settlement all the 
Drivers in Grade-D who have completed 7 years 
of service in Grade-D as on 1-3-1988 will be placed 
in Grade-C as Drivers and such review will be 
made twice ■> v ear i e, on 1st March ' rju 1st Sep¬ 
tember, The petitioner Union cannot compare Sri 
Banothu Ramulu Sri A. Kanakaiah and Sri Svcd 
Mohammad, Sri Abdul Rahman and Sri Babhu Miya 
cases with Sri K. Narsiah’s case as they are on 
different footing. The allegation when the above 
workmen are acting they were granted Grade D is 
not correct. The allegation that this workman is 
entitled for Grade D from 1-3-1980 is not correct, 
and he is entitled for Grade D only from 1-4-1982 
and as per the settlement he was given that Grade 
from 1-3-1983. Similarly the workman is entitled 
for further promotion after 7 years i.c. 1-3-1987 is 
not correct. So far as C-Grade is concerned the 
candidate should be eligible by having served in 
the company for 7 years in Grade-D, 7 years 
will be completed by this petitioner in 1990 but 
not in 1987 even for considering Ms case by Depart¬ 
mental Promotion Commbtee. The claim of the 
petitioner is also Illegal and cannot be sustainable 
in anv wav. In view of the above mentioned facts 
this Hon’blc Court mav he pleased to dismiss the 
Petitioner’s case and Sri K. Narasaiah is pot entitled 
cither for grant of Grad"-D wi'h effect from 
1-3-1980 and for Grade C w.e.f. 1-3-1937. 

4. The point for adjudication is whether the action of 
the Respondent Management in not ernntine Grade ‘D’ from 
1980 and Grade ‘C from 1-7-1987 to Sri K, Narsinh, lorry 
Driver is justified or not ? 

5. WW-1 was examined on behalf of the Petitioner-Union 
and marked Exs W-1 to W-10. MW-1 and MW-2 were 


examined on behalf of the Respondent und marked Exs. 
M-l to M-6. 

6 . WW-1 is M. GaLtaiah. In brief he deposed that he is 
the Secretary of the Petitioner Union. The petitioner Union 
espoused the cause of Sri K. Narsiah, Eorry Driver. The 
concerned workman in this industrial dispute namely Sri 
K, Narasiah has been working us Driver since 1974. The 
driver will be in Vth category for a period of five years 
after this appointment and he will be given Grade ‘D’ Driver 
after completion of 5 years scr/ice. After working for 7 
years be will be given Grade ‘C’ Driver. The drivers in 
all the three categories viz,, Category V, Grade ‘D’ and 
Grade ‘C’ is one and the same. Then- Union gave a rep¬ 
resentation to the Management of the Respondent in 1982 
requesting the management to give Grade ‘D’ to Sri K. 
Narsaiah. Ex. W-5 is the photostat cony of the office order 
dated 19-10-1975 confirming Sri K. Narsiah in the Driver 
post, Sri K. Narsaiah is placed in ‘D* Grade of the driver 
post w.e.f. 1-3-1983 by the office order dated 11-4-1983 and 
the photostat copy of the said order is Ex. W-6. One Mr. 
Mohd. Azeeduddin and 11 others were appointed as Lorry 
Drivers in Cat. V on different dates subsequent to the appoint¬ 
ment of Sri K. Narsaiah. Mohd. Azeeduddin who was 
appointed under Ex. W-7 was given grade ‘D’ w.c.f. 1-3-1981 
after completion of 5 years service as per the office order 
dated 27-5-1982 and Tne photostat copy of the said office 
order is Ex. W-8. On completion of service after 10 years 
thereafter, the said Mohd. Azeeduddin was given Orade 
‘C’ w.e.f. 1-3-1988 under the office order dated 1/4-8-1988 
and tho photostat copy of the said office order is Ex. W-9. 
The concerned workman .Sri K. Narasiah was given Grade 
‘C’ w.e.f. 1-3-1990 under the office order dated 8-5-1990 and 
the photostat copy of the said office order is Kx. W-10. The 
concerned workman has to be given Grade ‘D’ w.e.f. 1-3-1980 
and Grade ‘C’ w.e.f. 1-3-1987. As he was not given the 
grade ‘D’ and Grade ‘C’ at the right time, he is eligible, he 
approached their Union and the Union espoused this cause. 
All the other drivers appointed subsequent to Sri K. Narsiah 
were given Grade D and Grade ‘C on completion of 5 years 
service and 7 vears of service respectively hut the concernd 
workman Sri K. Narsiaha was not given Grade ‘D’ and 
Grade C on his completion of service of 5 years and 7 
‘.mectlvely. 

7. MW-1 is S. T Ravindran. He deposed in brief that 
he is the Personnel Officer. Godavarikhani. He knows the 
facts of this case. The workman was having a heavy vehicle 
licence which was valid upto 3 years. Whenever the perma¬ 
nent drivers were on leave they used to give a chance by 
giving him acting. Sri K. Narsiaha was also paid acting 
allowance whenever he worked as Jrivcr. On 1-4-1977 K- 
Nurasiaha was promoted as Driver Category V and placed 
in Cat, V. Because of these posts are independent in nature 
and not coming to the promotion channel the departmental 
employees whoever was given such opportunity in higher 
category, the office order they will be given probation, 
Narsiah was one of the candidate as such he was placed on 
probation. Ex. M-2 is the settlement copy dated 30-3-80 
wherein the managemnt agreed to place them in higher 
categories. K. Narsiah got file benefit of Ex. M-2 after 
he completed 5 years of service as Driver Category V from 
1-4-1977 and he was placed in Grade ’D’ on 1-3-1983 i.c. 
on completion of 5 years of service in Category V, Ex. 
M-3 is the copy of settlement dated 21-4-1988 wherein the 
management has agreed for the placement of drivers who 
are ‘D’ Orade and who have completed 7 years service in 
Grade ’D’ as on 1-3-1988. Narsiah was placed in Grade ‘C 
after he completed 7 years service, as per Hx. M-3. He got 
this placement on 1-3-1990. The contention of the work¬ 
men that he could have been placed in Grade ‘D’ from 
Category V in the year 1979 itself does not arise as there 
was no settlement or any provisions to place employees as 
Ex. M-2 and M 4 settlements are of 1980 and 1988. There 
is no procedure in the company for acting people to a con¬ 
firmed as the drivers went on strike and requested to place 
in future to he in drivers list sought for acting confirmation. 
Ex. W-5 was given. Ex. W-5 is not a regular appointment 
so Issuing probation does not arise. The claim of Sri K. 
Narsiroha is not tenable as he has not completed 5 years 
service in Category V bv 1979 One Banthi Ramulu Sri A. 
Kanakniah end Sri Sved Mohammed- Sri Abdul Rahman and 
Sri Basha Miya were confirmed drivers as on 19-10-1975. 
As on that dale K. Narsiaha was not acting continuously as 
driver as such he cannot compare his ense with the above 
mentioiled persons. All these 5 persons are seniors to K. 
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Narsiaha in Category V. The promotion of an employee is 
bused on assessment and also bused on the tests conducted 
by the Departmental promotion committee. National Coal 
Wage agreement first time came into existence in 1978. 
While placement were dime Sri Narsiaha agiced for fits 

placement as Category V and never raised any protest. 
There is no provision to hike the acting periods as service for 
the purpose of eligibility either to give promtion or to place 
the employee in higher category. Whenever K. Narsiaha 
acted in higher category in short spells acting allowance 
was paid to him the question of now making payment as 
different from 1988 on the alleged ground he ought to have 
placed in Grade ‘D’ in the year 1979 does not arise. 
There was no settlement before 30-3-1980 to concede a 
position to place the drivers in Grade *D' as such Narsiaha 
is not entitled for the relief prayed for. 

8, MtV-2 is K. Rajeswara Rao. He deposed in brief 
that he is working as Special Guide Clerk, in Singareni 
Collieries Company Limited, At Karmigundam. He knows 
K. Nurasiaha Driver who has raised this I. D, The Andhra 
Pradesh Colliery Mazdoor Saagh has raised the present 
dispute. The Petitioner is claiming promotion of Category 
V to Grade ‘D’ from 1-3-1980 and Grade ‘C’ from i-3-1988. 
There is a settlement between the management and the 
Drivers Association entered on 30-3-1980. Ex. M-4 is the 
xerox copy of the said settlement dated 30-3-1980 entered 
into by the management with the Drivers Association. One 
should possess valid heavy vehicle driving licence for appoint¬ 
ment as Driver Category V and one should have 5 years 
continuous service f* Driver in Category V for becoming 
eligible for promotion to Grade ‘D’. E <. M-5 is the identity 
and service card of the employee petitioner K Narsiaha. 
The petitioner was appointed as General Mazdoor Category 
1 in 1964. Erom 1975 the petitioner worked as Acting 
Driver. He was made permanent a> Driver in 19U in 
Category V. As per the Settlement dated 30 3-1980 an 
employee has to work for 5 years as Driver in Category V 
to become eligible for promotion to Grade "D\ Sri Basumiya 
was appointed in the year 1964 as general mazdoor in 
Category I. Ex. M-6 is the identity and service 

card of flashu Miva. In 1974 he became an acting driver. 
By 1980 March, Sri Hnshumiva completed 5 years and 
became eligible for going into the next higher grade 'D'. 
Promotion from Category V to Grade ‘D' are automatic on 
completion of 5 years in Categry V and for promotion from 
Grade ‘C to Grade ‘D’ promotion is automatic on comple¬ 
tion of 7 years in Grade ‘D’ In the year 1988 for the 
first time the petitioner raised the dispute. Although the 
petitioner is claiming promotion to 'C' Grade from Ihe 
year 1987, he has not raised an-' dispute in 1987, Ex. 
M-3 is another settlement regarding promotion of driver 
in Grade ‘D’ to ‘C’ Grade. The date of that settlement is 
21-4-1988. Sri Bashumrya was promoted to ‘C’ Grade w.c.f. 
1-3-1988. This promotion was given to Bashumiyu only 
after the settlement dated 21-4-1988 was enterd into with 
retrospective effect. Promotion to ‘O Grade on completion 
of 7 years were given only from 1-3-1988 after the settlement 
dated 21-4-1988. 

9. The allegation of the Petitioner Union that. K. Narastuh 
was appointed as General Mazdoor on 16 10-1964 and he was 
posted to work al Kalyani Khani. Later lie was transferred 
to Rnmugundam Main Stores w.e.f. 9-1-1975. K. Narsiuh 
was acting as Diiver from Novembei. 1974 itself while he 
was at Kalyani Khani. Even after his transfer to Ramft- 
gttndam, he was continuously being given as acting Driver 
and presently be is working as Driver in 2-A Incline Goda- 
varikhani, K Narsiah is entitled for a next higher grade 

i.e. Group ‘D’ post after completion of five years in Category 
V post, Hence he is entitled for promotion as ‘D’ Grade in 
November. 1979. The conlen'ion of the Respondent Mannee- 
mcnl on the other hand is that the workman was initially 
appointed in the year 1964 as General Manager in Category 
I at Kalyani Khani. Mandamarry Division. Dated on he was 
transferred on 9-1-1975 as Category T General Mazdoor to 
Ramagundam Main Stores. That Sri K. Narsaiah is holding 
Driving licence and whenever permanent drivers are on leave 
he was given acting driver post and in I‘*74 as he has worked 
as acting Driver h? was paid net inn allowance. Even after 
his transfer to Ramnmmdnm Sri K. Narsiah was continuously 
acting as Driver is not correct. From 1-4-1977 onwards he 
was promoted ns Driver in Cntegnrv V at GDK-2 A Incline 
It is true that at present he is working at GDK 2-A Incline 
as Driver after he was promoted ns Driver. 
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10. Now this Tribunal has to see whether K. Narsiah 
worked us acting Driver from November 1974 while fie was 
al Kalyanifchani and while he was working as acting dritcr, 
transferred to Rumagundam Stores even alter his transfer 
lo Rumagundam. A perusal of Ex. W-4 an office older 
issued on 9-11-1975 wherein the contents of it is as follows : 

“The following Drivers are transferred from Stores lo 
the Mines shown against them. This transfer is 
to be effeci to immediately. 

1. Sri Shubbir Ali . . GDK 6 Inc 
2 Sri K. Narsiaha . . GDK 7 Inc." 


As per the above office order it is seen that at the time of 
issuing the office order Sri K, Narsiaha was working as 
Driver during the year 1975. Ex. W-5 is unolher office order 
dated 19-10-1975 is as follows : 


“1. Sri Danothu Pa mu lu "1 

2. Sri A. Kanakaiah | 

3. Sri Sved Mohammad y Acting drivers Stores. 

4. Sri Abdul Rahman | 

5. Sri Bashu Miya J 

On satisfactory completion of your acting period as 
driver, you are Hereby confirmed as- Driver, you 
are hereby confirmed as Driver with effect from 
J 9-10-7975 ” 

As seen from the above order S. No. 1 ip 5 who are 
acting as Drivers, were granted ‘O' Grade from October 
1975 and they were confirmed in the said post wheieus K. 
Narasiah was confirmed only in the year 1983. I find 
that since the juniors to Sri K, Narsiah weie granted ‘O’ 
Grade and ‘C’ Grade as per the promotion policy and settle¬ 
ments entered between the Management and the Unions. 
Sri K. Narsiah was denied the same benefit as was given to 
the other Drivers mentioned in Ex, W-5, who were acting 
as Drivers. Erom the above tv'o documents i.e. Exs, W-4 
arul W-5 I find that there is a clear ambiguity on the para 
of the Respondent Management in not giving promotion to 
Sri K. Narsiah w.e.f. November. 1979. As per the promotion 
policy, Sri K. Narsiah is entitled for a next higher Grade i.e. 
Grude ‘D’ post after corripletion of five years in Category V 
post. It is further seen that as per the Settlement entered 
between the Unions and Management on 21-4-1988, Sri K, 
Narsiah is entitled for further promotion after completion 
of seven years in the D' Grade Driver to the ‘C’ Grade 
Driver post w.e.f. 1-3-1987. 

11. A perusal of Ex. M-6 Service Card of Bashu Miya. 
The contents on Page 5 of Ex. M-6 read as follows : 

“He was transferred from Bellampolli (MM) as Acting 
Driver in the vear 1976 and was confirmed as 
Driver Category v w.c.f. 19-10-1975 No. DO/RG7 
5-B'75'1660 dated 19-10-1975.” 

Though Bashu Miya was working as Acting Driver in the 
year 1976 he was given promotion with retrospective effect 
i.e. from 19-1C 1975 Basing on this point. Sri K. Narsiah 
should be given promotion with retrospective effect i e. he 
becomes entitled for Grade ‘O’ post from J-3-1980. 


12. In the result, the action of the Management of M/s. 
Singareni Collieries Company Limited. Area-T, Rumagundam 
Division. P.O. Godavnrikhoni, District Karimnagar (APi in 
not wanting Grade 4!’ from 1980 and Grade ‘C from 
1-3-1987 to Sri K. Narsiah, Lorry Driver, GDK 2-A Incline 
is not justified. Sri K. Narsiah is entitled to Grade ‘D’ post 
with effect from 1-3-1980 and further he is entitled lo 
Grade ‘C with effect from 1-3 1987 with till consequential 
and other attendant benefits. 

Award passed xccordinnly. 

Typed to my dictation, riven under mv hand and the 
seal of this Tribunal, this the 4th day of Fcbntai-y, 1994. 

Y. VHNKA'TACHALAM. Industrial Tribunal'! 
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Appendix of Evidence 

Witnesses Examined on 
behalf of the- Petitioner- 
Workman : 

WW-1—M. Gattaih. 

Witnesses Examined on 
behalf of Respondent 
Management : 

MW-1—S. K. Ravindrnn. 

MW-2—K. Rajeswnra Rao. 

Documents marked for the Petitioner-Workman : 

Ex, W-1/10-10-S8—Copy of the application dated 
10-10-19S8 submil'cd hy the Vice President. A.P. 
Colliery Mazdoor Sangli, before the Asst. Commis¬ 
sioner of Labour (C), Hyderabad. 

Ex. W-210-1-89—Xerox copy of the minutes of conci¬ 
liation proceedings held on 9-1-I9S9. 

Ex. W-3/27-1-1989—Xerox copy of the failure report 
dated 27-1-1989 submitted by the A.C.C. (C\ 
Hyderabad to the Secretary to the Government of 
India, New Delhi with regard to K. Narasaiah. 
Lorry Driver. 

Ex. W-4/9-11-75—Photostat copy of the office order 
issued by D.S.R.G. IT. The S.O. Co. Eld-, Raina- 
gundam Division to K, Narasaiah with regard n> 
K. Narasaiah transferred from Stoves to GDK 7 
Incline. 

Ex. W-5/19-10-7J—Phoiostnt copv of the confirmation 
letter issued by 'he DS.R.G. IT. S.C. Co. Ltd., 
Ramti,<nmdam Division with regard to Acting Dri’ers 
Stores. 

Ex. W-6/11-4-83-—Photostat copy of the Office Order 
issued by the General Manager. Godavaribhani to 
Sri K. Narasaiah Driver. Category V. GDK No. 3 
Incline and another. 

Ex, W-7/4/17-3-76—Photostat copy o'" the office md-r 
issued hy the Oy. COS. RO..' S C Co. Ltd . with 
regard to temporary appointments of lorrv drivers. 

Ex. W-8/27-5-82—Photostat copv of the office order 
issued bv the Addl. GAT- GDK.. SC. Co. ltd., 
with regard to Category V Drivers. 

Ex. W-9/1/4-5-88—Photostat copy of the offii'" order 
issued by the G.M.. RG. I. SO Co. T <d. with 
regard to Drivers of Ramagundam Arca-I. 

F.x. W-10/8-5-90—Photostat copv of the office Order 
issued hy the G.M.. RO. T. S O Co. Ltd, with 
record to Drivers of GDK No 2-A Incline 

Documents marked for (tig Management ; 

Ex. M-l/15-4-77—Office copy of issued to .N Narsaiuh 

Ex. M-2/30-3-R0-—Copy of settlement with regard to 
place the Drivers in higher categories. 

E.x, M-3/21-4-8R—Settlement with regard to rlacc- 
ment of Drivers wherein 'D’ Grade as who com¬ 
pleted 7 years of service in Grade D as on 1-1 88 

Ex. M-4GO-3TA—Agreement tegarding promotions of 
Drivers and allowance etc., (xerox copyl. 

Ex. M-f—Identity Sendee Card of Sri K. Narxuhh 

Ex. M-6—Identity Service Card of Sri Basil Miya. 
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New Delhi, the Kith February. 1994 

S O 714.—In pursuance of Sertion 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hydera¬ 
bad as shown in the Anncxurc, in the industrial dispute bet¬ 
ween the employers in relation to the management of SCC 
Ltd. and their workmen, which whs received by the Central 
Government 16-2-1994. 

[No. L-210J2|89|87 D in (B)] 
RAJA l.AL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT : Sri Y. Venkatachalam, M.A., B.L., 
Industrial Tribunal-I 

Dated, the 2nd February, 1994 

INDUSTRIAL DISPUTE NO. 71 OF 1987 

BETWEEN 

The Workmen of Singareni Collieries 
Company Limited, Bellainpalli, 

Addabad District, A. P., Petitioner. 

AND 

The Management of Siugrireni Collieries 
Company Limited, Bellampalli, 

Adilnbnd District A.P., Petitions 

APPEARANCES: 

Sri B, Ganga Rani, Representative for the Petitioner. 

M|s. K. Srinivasa Murthv and G. Sudha, Advocates for 
the Respondent. 

AWARD 

The Government of India. Ministry of Labour, bv its 
Order No. L-21012!89!87-D.III(B1, dt. 3-12-1987 referred the. 
following dispute under Section 10(l)(d) (2A) of the Industrial 
Disputes Act, 1947 between the Management of Singareni 
Collieries Company l imited, Bellampalli and their Workmen 
to this Triunal for adjudication : 

‘"Whether the action on the part of the Management of 
M|s. Singareni Collieries Co. l td., Bellampalli in 
dismissing the services of Sri Kmuh Chalamaia.h 
Senilary Muccadam. Health Department, Bellampalli 
with effect from 2 r, -7-l 9R6 is fair and iustified ? If 
not, to what relief the workman is entitled ?”. 

This reference was registered as Industrial Dispute No. 71 
of 1987 and notices were seivcd on both the parties. 

2. The brief facts of the claim slatement filed by the 
Petitioner-Union read ns follows : 

Sri Konda Chalamaiah was working (since the workman 
died on 27-1 (1-19871 as a Sanitary muccadam in the 
Health Department in the Singareni Collieries 
Company l imited, ar Bellampalli. Smt. Konda 
Meramma the wife and the legal heir of the decea¬ 
sed workman laic Sri Konda Chalmaiah has autho¬ 
rised the Union to represent in this case before the 
Hon’Me Industrial Tribunal at Hyderabad, Late K, 
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Chulmaiah was charge sheeted that he had unaulho- 
jised occupied Conipuny s land to an extern of 24’ 
x 12' and consUucLui a loom connecting his quarter 
tdioi.cu by ihe Company ami nc was asked to ic 
move the siiul. urea a room connecting his quarter 
Company. "Ihe workman replied thui his two sons 
iu‘c also employed m me Singareni Collieries Com¬ 
pany CimiLed, and they urc nol alloiLed any com¬ 
pany's quarter and Lhc small quarter alioled to him 
by the Company is quite msulliciem hence he cons¬ 
tructed that at the time of his retirement, he will 
hand over tile piece of land to the Company. Here 
it has to be made clear that it is not the f'alta land 
of the Company but this land has been given to 
the Singareni Collieries Company Limited by the 
Stale Government oil the basis of lease. Moreover 
when Sri K, Chalmaiah applied the Executive Oili- 
cer. Gram Panchayat for permission to construct the 
rooms the Grant Panchayat authorities have put a 
public notice of 15 days to show objections if any 
hul tlw Singnrcni collieries Company Limited 
management did not laise any objection for this 
conslruction and llnally the executive officer Grant 
Panchayat Chandravclii accoided permission for lhc 
coiistrucliou of the rooms on 10-9-1982. lhc back¬ 
ground of this wionglul and unjustified dismissal is 
that Sri Konda C helamiah who was an ex-servicemen 
and a man of integrity and strict discipline and did 
not surrender before ihe unlawful demand of some 
officers and he refused to send senilary mazdoors to 
the housos of officers in charge for their domestic 
purposes, hence the officers had grudge upon this 
sanitary muccadam Sri Konda Chalmaiah. With the 
above gtudge, the Management sturied harassment 
ol Sri Chellmaiah through charge sheets, suspension 
anti finally he was victimised through the drastic 
action of dismissal w.e.f. 2y-7-iy86. During 1984 
he was charge sheeted vide dt. 15-4-iy84 to remove 
the structure of room. The workman had replied 
that he eonsrtucted a room connecting his quarter 
is quite temporary and it was not the deprival of 
Company’s properly as alleged in the above said 
chagc sheet. The workman had explained to the 
Company that in all the basthics of Bcllampalli 
town, several company’s employees and non-emplo¬ 
yees had ocupicd the Company's leased land and 
constructed pucca buildings but not of such persons 
were asked to dismantle their pucca buildings and 
on the other hand the S.C. Management has given 
iheni power and water connections to such un- 
anthorisedly constructed houses. The workman had 
requested the Company’s authorities lo conduct as 
open enquiry in his own basthies itself to show a 
number of illegal constructions by the workers em¬ 
ployed by the workers employed by ihe Singareni 
Collieries Company Limited but the company did 
not agree for such an open enquiry. A few workers 
who had constructed pucca buddings unauthorlsedly 
during 1975 to 1987 in lhc Company’s land ill Ihe’ 
Gole bungalow bastnios in wffiich workman Sri K, 
Chelamaiah was residing but the management did 
not take any action on them so far. They are 
Abdul Sather. Vcmula Rama Swamy, Bellamkonda 
Prabhakar, George Muller, B. Nanaiah, Zainulabu- 
deen etc. In these circumstances it has become the 
lulk of the town and everybody is questioning that 
why Sri Konda Chn'minh has been singled out and 
apart from 6 days suspension, he was dismissed 
from the service of the Company w.e.f. 29-7-1986. 
He was given double punishment of suspension and 
dismissal. This is nothing but discrimination and 
clear case of victimisation of a sincere sanitary 
muccadam who refused lo violate the discipline in 
Ihe company which is the public sector. The dis¬ 
missal of the workmen on 29-7-1986 has proved not 
only economic muitlei but due to ihis unjustified 
drastic action the workman got heart attack and 
finally collapsed on 27-10-1987 and thus the sincere 
most workman his become the victim of dberimi- 
nafive and unjustified and drastic action of rhe 
management. Moreover the construction of a room 
with the penn&sion of the Government authorities 
on lhc Company’s leased land does not come under 


the definition of misconduct since nothing is men¬ 
tioned in the t ompany s Standing orders. Due to 
tins reason only, the Management did not take any 
action on thousauus ot persons who have unauthori- 
sedly constructed big pucca bujldings on tne com¬ 
pany's land from tins it is clear that the action of 
the management m dismissing the workman w.e.f. 
29 -7-1980 is malahdc and amounts to victimisation, 
ll is submitted that the action of the management 
in dismissing C hulamaiah is illegal and wrongful 
since the existing standing otders of Ihe Company 
have become outmoded and do nol apply lo the 
charge sheeted workman. As per Clause 2(A) of 
the existing standing orders of the Company, it 
applies lo those persons who are getting upto 
Rs. 300.00 us monthly basis. In Singareni Collie¬ 
ries the minimum basic of any worker is not less 
than Rs. 800,01) pier month. Hence as per these 
Standing Orders, lhc managements action on Sri 
K. Chclmaiah is illegal and against the Company’s 
Standing Orders since his basic wages were above 
Rs. 800.00 per month when lie was dismissed from 
the service of the company. We pray that the 
I-Ion’blc Tribunal lo quash the dismissal order in 
respect of Sri Konda Chclmaiah, ex-Sanitary Mucca- 
dam and pay full back w'agcs till Iris death to the 
wife and legal heir of late Konda Chalmaiah and 
ihe Hon’ble Industrial Tribunal to pass orders that 
the management should pay the costs of the case 
to Smi. Mcruntma the wife of the late Konda Chal¬ 
maiah. 

3. lhc brief facts of the couiitei filed by the Kcspondcmt- 
Managemont read as follows :—It Ls true that late Konda 
Chclmaiah, the workman in dispute used to work as Sanitary 
Muccadam in the Health Depaitment of the Respondent- 
Company. ft is respectfully submitted that the legal repre¬ 
sentative of Konda Chalmaiah have not taken any steps to 
be impleaded as parties. It is submitted that Sri Konda 
Chalmaiah during his life time unaulhorisedly occupied the 
Company’s land and constructed a room without the permis¬ 
sion of the Company. As buch, tie was charge sheeted and 
reply was called for. The workmen in dispute has sub¬ 
mitted liis explanation and as the management was not 
satisfied with the explanation, conducted a domestic enquiry. 
The management after having gone through the enquiry re¬ 
port, enquiry proceedings, past conduct of the employee and 
applying its mind, passed the ordei of dismissal on 29-7-1986, 
The workman admitted his unauthorised construction but 
lnc reasons given by the employee cannot exainerate him 
from ’.he misconduct committed by him. Having constructed 
the room unaui^oiisedly, he wanted to surrender the same 
or the land at the lime of retirement. It is submitted that 
the management lias no knowledge about the permission 
applied by Sri Kanda Chalamaiah to the Gram Panchayat 
authorities. No specific notice was served to the company. 
The allegation that the officers had grudge upon Sri Kanda 
Chalamaiah because he did not surrender before the unlaw¬ 
ful d.mend of some officers and he rinsed to send sanitary 
mazdoors lo the house of officers incharge for their domestic 
purposes is totally false. The allegation that in all the 
basthies of Bellampalli town several Company’s employees 
and non-employees had occupied the Company's leased land 
and constructed pucca buildings, but none of such persons 
were asked to dismantle their pucca buildings is not correct. 
The management is taking appropriate action against tho 
tress passers and unauthorised constructions. Tho allegation 
that the workman has asked for open enquiry and the 
Management did not agree is not correct. The allegation 
that there is a talk in. the lown that why Sri Konda Chala¬ 
maiah bus been singled out. he was suspended and later on 
dismissed is totally false. The allegation that suspension 
and dismissal are double punishments is not correct. The 
allegation that the dismissal order is economic murder 
which resulted in heart attack of KondH Chalamiah and 
finally he collapsed is not correct. The dismissal order v'as 
passed on 29-7-1986 and the employee died on 27-10-1987. 
The allegation that the construction of the room- docs not 
come within the definition of the misconduct is not correct 
and further allegation that only because of this the 
management has not taken against several persons w r ho have 
unmiihoriscdly constructed pucca buildings in Bellampalli 
town in the Company’s land is not correct. The allegation 
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that the Standing Orders are not applicable to the workman 
in dispute is not correct. The case law cited i.e. 1984(11) 
TLJ is not applicable to the case of the workman. The 
allegation that the action of the management in dismissing 
Sri Konda Chalamnitih from the service of the Company is 
wrongful and unjustified and discriminative is not correct 
and the workman’s wife Smt. Konda Maramma is not en¬ 
titled for full back wages in tespect of her late husband 
Sri Konda Chalamaiah from the dutc of his dismissal till 
his death i.e. from 29-7-1986 to 27-10-1987. This Hon'blc 
Tribunal may be pleased to dismiss the claims statement. 

4. The point for adjudication is whether the action of the 
Respondent management in dismissing the services of Sri 
Konda Chalamaiah, Sanitary Muecadum, Health Depart¬ 
ment, Bellampalli w.e.f. 29-7-1S86 is fair and justifiable ? 

5. M.W1 was examined on behalf of the Respondent 
Management and marked Exx. Ml to M7. No oral or do 
-cumentary evidence has been adduced on behalf of (he 
Petitioner-Union. 

t>. On the above oral and documentary evidence by the 
Management, this Tribunal passed an Order on 20-11-1993 
holding that the domestic e.vparte enquiry was held properly 
and it is not vitiated nt all. 

7. Another order was passed by this Tribunal on 4-8-1990 
holding (hat brat. K. Maramma the wife and legal heir of 
her late husband Sri Konda Chalamaiah is impleaded in the 
main case I.D. No. 71 of 1987. 

8 , Sri Konda Chalumniah was working as a Senifitry Mucca- 
dam in the Health and Sanitary Departments in Bellampalli 
Area. The case of the workman Sri K. Chalamaiah is that 
he was victimised by the General Manager Sri S.S.R. Saslry, 
since Sri K. Chelmaiah did not succumb to the wrongful 
pressure of Sri S.S.R. Saslry and refused to send 10 work¬ 
men from Sa nil ary Ma/.doors to work in the gardens of the 
G.M.’s Bnnglow and other officers Bungalows. Sri S.S.R. 
Sastry adopted quite revengeful attitude to sec the end of Sri 
K. Chalamaiah at any cost and the workman was given 
(luce punishments. The allegation that Chalamaiah was charge 
sheeted that ho had occupied a piece of company’s land 
12’ x 24' without pciimssion and not vacated the land. The 
workman replied that hin three sons are also employed by 
the Singareni Collieries Company and they arc not alloted 
any quarters and the quarter 6 which was alloted to Sri K. 
Chelmaiah is quite in sufficient to such a big joint family 
hence he occupied a piece of land 12 x 24 feet adjoining his 
quaiter No. 6 and constructed a room. He has taken the 
permission of local self Government as per rules but the 
company did not make any objection on the fifteen days 
notice of self Government for construction of room. He 
also gave written undertaking that at the time of his retire¬ 
ment, he will handover the land of the company. He also- 
slated that there are quarters in the samo bastht having simi¬ 
lar rooms constructed but they were ignored whereffs his 
case is being reviewed seriously, perhaps this malafide ac¬ 
tion was directed against him to victimise him. To the 
show cause notice issued bv the G.M. dated 10-3 1986 the 
workman Chalamaiah replied on 16-3-1986 to give opportunity 
to participate iu the enquiry and also requested the manage¬ 
ment to conduct an open enouiry that several hundreds of 
people constructed pucca buildings and company has sup¬ 
plied water and power to them and no action was taken on 
any body but the mnnaccment did not conduct any open en¬ 
quiry on this point. M.W2 who was examined on behalf 
of the Respondent-Management, he stated in his cross exa¬ 
mination as follows : 

“It is true that workman has replied to the G.M. to 
the show cause notice (hat I shall be given full 
opportunity to participate in the enquiry and the 
workman also demanded to conduct open enquiry 
that many workers and non workers have occupied 
the company land and the Management gave power 
and water coneclions also to such people. The 
management did not conduct open enquiry on this 
issue.*’ 


M.W2 stated that for the same misconduct the workman 
has been suspended, dismissed and the management filed a 
suit m Lhe civil couit. He further staled that 'f do not 
know whether anybody has been oismssed for occupying the 
land umuitnorisculy". The argument of the representative 
for the Petitioner-workman that the real fact is that there is 
no sucii case of taking drastic action v o far on any workman 
foi occupying a land, hence M.W.2 staled that he does not 
know. If really there me su-.h case.,, he would have men¬ 
tioned in Ills deposition since he is a senior Personnel Officer 
and hence he knows if such cases arc there. The further 
argument of the representative lor tile Petitioner-workman 
that MAV1 also staled in the cross examination that “by the 
occupation of land tire company did not sustain any special 
losses or damages’’. I mm the above statements, I find that 
the statements of M.Wl and M W2 arc dear that due to occu¬ 
pation of land 12 \ 24 feet, the company did not sustain any 
losses or damages. Hence the qucsiion of any dishonesty oi 
damage to the Company docs nol arise. The allegation of 
the petitioner-union that in ihe charge sheet it was alleged 
that Sri K. Chelmaiah occupied pieces of land and in the affi¬ 
davit dated : 5-j0 1988. il was stated that due to unauthori¬ 
sed occupation of Company's vacant quarter, hence after 
enquiry he was dismissed. It is pertinent to note that M.Wl 
also accepted these contradictory statements in the cross exa¬ 
mination. 

9. The next point to be considered is what is misconduct 
and vv'rat is not misconduct and whether the charge ol 
occupation of piece ol land comes under tire misconduct as 
per the Standing Orders of the Company. As per the certi¬ 
fied Standing Orders of the Company, to occupy company’s 
land, dors not cover under Ihe misconduct. The Representa¬ 
tive of the Petitioner-Union cited case laws on this aspect. Jn 
the judgement of RASIKI.A v AHMPDABAD MUNICIPAL 
CORPORATION (AIR .’985 (SQ page 505—1985(60) FLR 
page 201 SC) wherein it was held : 

“It is .veil settled that unless either in the certified stand¬ 
ing orders or in the service regulation, an act or 
commission prescribed as misconduct, it is not 
open to the employer to fish out sonro conduct as 
misconduct and punish the wotkman eventhough the 
alleged misconduct would not be comprehended in 
any of ihe enumerated misconduct.” 

In another decision reported in P.B, RAC HO v. UNION 
OP INDIA (1984-11 1,1.1 page 203) held as follows: 

"Misconduct must be mere than breach of terms of ag¬ 
reement or rule. It must ordinarily something 
which must infringe upon the conduct, expected of 
an employee 1 with reference to or in discharge of 
his duties as an employee or violation of a condi¬ 
tion subject to which lie was conferred benefits ns 
an employee or violation of special obligations im¬ 
posed upon him as a condilion for conferment of pre- 
vilnge* upon him or must be islated ro discipline.” 

There is another interesting case reported in NANDITA 
B. PALEKAR v. Y. S. KASHBEKA AND OTHERS (1985 
(TO I.TJ, page 336 Bombay High Court) wherein it held : 

"When an allotment of a tenament was made to an em¬ 
ployee on condition that breach of terms of allot¬ 
ment would entrail eviction of the allottee, even a 
dolcbratc breach of such conduct cannot be deemed 
to be n breach of discipline warranting disciplinary 
action, only notion for eviction of (he employee 
can be taken”. 

This case law is in connection with a quarter and (he Hon’ 
hie High Court stated that c\cn a deliberate breach of con¬ 
tract also cannot be deemed to be a breach of discipline 
warranting disciplinary action. The High Court has also 
stated that the only remedy is an action for eviction of the 
employee from the quarter. Whereas in the inslant case of 
Sri K. Chclamuiah the Management should have filed a suit 
in the Civil Court for eviction of workman for the peace of 
land but the management has resorted to trible actions i e. 
suspension, dismissal and lastly filing a suit in the Civil 
Court. I find, ns a matter of fact, there was no need of the 
riece of land 12X24 feet bur it was taken only r pretext 
to victimise the wotkman Sri K. Chelamalah 
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10, As a mailer of fact, Ihe Management has got no right 
□ lake three kinds of disciplinary actions for the same charge 
f occupying the land of 12X24 feet even though it is not a 
msconduct, the representative of the Petitioner-Union 
n;ed a decision reported in Civil Appeals No. 301/84 dated 
17-7-1088 S.C. 

'There cannot be two punishments for the same act of 
misconduct, it is clear that for the same act of mis¬ 
conduct flic employee has been punished twice, i.e. 
firstly by stoppage of one increment by one year 
and secondly by placing him below the juniors in 
the seniority list”. 

From the above it has been proved beyond doubt that the 
rcblc punishments to Sri K. Chelamaiah is malicious and it 
s nothing but the climax of victimisation. So from the all 
tbove reasons it has been proved that the action of the 
Management of Singareni Collieries Company Limited, Bcl- 
lampally, in dismissing the service of the workman K. Clicla- 
naitth w.e.f. 29-7-198b is quite unfair and unjustified. 


New Delhi, the 16th February, 1994 

SO 717--In pursuance of Section 17 of Die Industrial 
Disputes Act, 1947 (.14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hydera¬ 
bad us shown in the Annexurc, in the industrial dispute bet¬ 
ween the employers in i cat ion to the management of SCC 
Ltd. and their workmen, which was received by thi^-Central 
Government on lb-2-94. 

[No, L-22012/15/92 IR-C.U1 
RAJA I A!., Desk Officer 
ANNfcXURB 

BEFORE Till: INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

Prcscnl : 

Sri Y, YcnkdtacliaJam, M.A..B.L., Industrial Tribunal-I. 
Dated : 7th day of February, 1994 


J1. In the result, the action of the part of the Management 
,)f M|s, Singareni Collieries Company Limited, Bellampalli m 
29-7-1986 c unfair and unjustifiable. Sri Konda Chelamiah 
dismissing the services of Sri Konda Chelamiah, Sanitary 
Muccadam, Health Department, Bellampalli with effect from 
is entitled for the back wages and all other benefits till the 
date of his death i.e. 29-10-1987 to Smt. Konda Mr ran mi a 
the wife and legal heir of late Konda Chelamiah. 


INDUSIRIA1. DISPUTE NO. 20 OF 1992 
PEI WEEN 

The Singareni Coal Mines Karmika Sangh . . Petitioner 

AND 

The General Manager (Project) Singareni Collieries Corn- 
many Limited, Manuguru, Khammam Dist, 

Respondent. 


Award passed accordingly, 


Appearances : 


Typed to roy dictation, given under my hand and the seal 
of this Tribunal, this the 2ml day of February, 1994, 

Y. VHNKATACHAl.AM, Industrial Tribunal-/. 
Appendix of Evidence 

Witnesses Examined Witnesses Examined 

tor the Petitioner : for the Respondent; 

NIL M. VVl K. V. Subba Rao 

M, W2 C. Copula Rao 

Documents marked for the Petitioner: 

NIL 

Documents marked for the Respondent : 

l-'x. Ml Photostat copy of the office order dt. 20-5-1985 issued 
(o K. V. Subba Rao by the Ageni'BPA S.C. Co. 
Ltd., to conduct domestic enquiry. 

I x M-2- flinrge Sheet dt. 30-5-1985/12-6-1985 issued to 
Kond.i Chelamaiah by the Superintendent, S.C. Co. 
Ltd., Area Hospital, Bellampalli. 

Ex. M3 Explanation to the charge sheet dt. 22-6-1985 sub¬ 
mitted to the Superintendent, Area Hospital, Beliam- 
palli by K. Chelamiah. 

Ex. M4 Enquiry notice dt. 28-7-1**85 issued to K. Chclu- 
maiah hv the Superintendent. Aren Hospital, Bellam- 
palli. 

Lx. M5 Enquiry proceedings dt, 5-8-1985, 

Lx. M5fa) Signature of K. Chelamaiah in Ex. M5. 

Ex. M6 Enquiry Report dt. 24-8-1985. 

Ex. M7 Dismissal order dt. 28-7-1986, 
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Sri R. N. Reddy, Advocate for the Petitioner. 

M/s. K. Srinivasa Murlhy & G. Sudha. Advocates for 
the Respondent. 

AWARD 

The Government of India, Ministry of Labour, by its Order 
No. L-22012/15/92-]R(C.II) dt. 3-4-1992 referred the follow¬ 
ing dispute under Section 10(19(H) (2A) of the Industrial 
Disputes Act. 1947 between the management of Singareni 
Collieries Company 1 imbed, Manuguru and their woikmen 
to this Tribunal for adjudication : 

“Whether the demand of Singareni Coal Mines Karmika 
Sangli (EMS) for promoting Sarvasri M. Sarangapani, 
Ch. Paulson and K. V. Subrahmanyam, General 
Ma7doors who arc discharging duticj of Tool Room 
Attendants at Workshop Open Cast-I, M/s. S.C.C. 
Eld., Manuguru since 1985 in appropriate grade ‘E’ 
is justified If so, to what reHof five workmen are 
entitled to?” 

This reference is registered as Industrial Dispute No. 20 of 
1992 and notices were issued to both the parties. 

2. The brief facts of the claim statement filed by the 
Karmika Sangh read as follows :—It is submitted that the 
concerned workmen in this d : spute are working as Genera] 
Mazdoors in workshop, Open Cast-I, Manuguru area of the 
Respondent Company since 1984, but they are entrusted the 
jobs which are not usually cr,trusted to General Mazdoors, 
Category I and they are entrusted the following jobs right 
from their appointment as General Mazdoors in the work¬ 
shop. 1. Issue of Special Tools, 2. Issue of all types of Lubri¬ 
cants and I-Iydraulic Oils, 3. Writing indents and drawing 
materials from siorev, 4. Writing machinery log books, 5. 
Booking Musters in back shifls. It is submitted that the above 
jobs arc assigned to only clerical staff/tool room attendants/ 
Tradesmen. Therefore the concerned workmen were request¬ 
ing for the appropriate grades to them right from 1985 but 
in vain. It is submitted that the incharge of the workshop 
who extructs and supervise the work of the concerned work¬ 
men had recommended to draft, the concerned workmen to 
‘E’ Grade in December 1985 itself to the Agent (Projects) 
Manuguru who in turn viote to Chief Personnel Officer for 
guidance in July, 1986 and issued reminder in August, 1986, 
but no action was initiated. It is further submitted that the 
Industrial Engineering Department who are responsible for 
man power assessment in the Respondent Company hare 
identify 3 Too] Room Attendant posts in Grade ‘E’ in the 
Oren Cast Workshop, Manuguru in March 1987 itself. And 
that the Senior Divisional Engineer, Workshop had submitted 
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a promotion proposal to the Agent to fill up those posts by 
promoting concerned workmen in this dispute. No action is 
initiated so far. That the Respondent Company promoted 
one Sri T. Venkateswara Rao, General Mazdoor, Main Work¬ 
shop, Kothagudem as Tool Room Attendant in Category IV 
vide their order Nc. P.A.K. 3/1/716 dt. 16-7-1982 but failed 
to consider the case s of the concerned workmen. It is there¬ 
fore prayed that thi > Hon’ble Tribunal may be pleased to dec¬ 
lare that the demand of the Petitioner Union for promotion 
of S/Sri M. Sarangapani, Sri Paulson and K. V. Subramanyam, 
General Mazdoors as Tool Room Attendants in Grade E is 
justified and inconsequence direct the Respondent-Management 
to promote the cone erned workman to the post of Tool Room 
Attendants, Grade-I w.e.f. 1-1-1985 and pass the Award accor¬ 
dingly. 

j. lire onci facia oi the counter filed by the Respondent-• 
Management read ns roiiows :—n is subnuued tnat all tne 
mice workmen in uspute Were appointed as General" tviaz- 
uoors in Workshop at open Cast Mine, ivranugui u, smee 
iyeis-. it may oe -roticed that tne post or General iviazaoor 
is tne hist category m the Respondent, they were not quaii- 
licu xor any skilled or semi-skilled jobs, iney will he atta¬ 
ched to assist the suited workmen and also on various mis¬ 
cellaneous jobs which arc unskilled in nature. Thus at which¬ 
ever place they ar> posted Urey have to work assisting the 
skilled workmen ai d carry the work as per the directions 
given by their superiors. No skilled work is required tor 
issuing the special tools, lubricants, hydraulic oils etc. Even 
otherwise, the General Mazdoors are not entrusted to do any 
work independently without the supervision of the higher offi¬ 
cials. As per the instructions of the superior officials they 
will be handling th i same, as the job being routine job. In¬ 
dents will be verifier by the C lerks engaged in Stores who also 
maintain the bin cards. So, question of General Mazdoors 
writing indents doe; not arise, due to the main reason that 
the bin card will ref ect the indented material and the material 
despatched. The C perators, who are working on machines, 
wiii maintain the leg books. All the three Operators posted 
on a particular machine wilt be writing the same log book, 
i.e. reading of the neter of that machine in their respective 
shifts. As the wo kmeu were working in such categories, 
earlier to implemer tation of N.C.W.A. not to deprive them 
of their old category V they were cushioned in new Category 

III. There is no s ich post called Tool Room Attendant in 
Singareni Collieries Company Limited, after the Joint Bipartite 
Committee for the Coal Industry and N.C.W.A. came into 
existence. The Wage Board descriptions also have not classi¬ 
fied the post of Tool Room Attendant at all. Because a 
General Mazdoor attending the work at Stores, Workshop and 
issuing Tools as pir the instructions of Superiors for the 
purpose of identific ttion he was called as Stores issue Maz¬ 
door. But there is no such designation like ‘Tool Room At¬ 
tendant ’ either to c infer on these workmen or to pay salary 
in commensurate vith Grade-E. Because of some recom¬ 
mendations were mtsde to the Agent or the Mines for posting 
as Tool Room Attei dant, by submitting proposals to the posts 
w'hich are not existi ig he 'got a doubt, checked up the records 
and could not loci te in the wage board recommendations. 
Hence, this case w: s referred to the Chief Personnel Officer 
for guidance. The Chief Personnel Officer having looked into 
the whose issue in toto found that either there are sanctioned 
posts nor the such nomenclature to post the workmen in dis¬ 
pute. So, question of Divisional Engineer submitting a pro¬ 
posal for promotio 1 to the Agent and the Agent conceded 
their request does not arise. It is against the established 
principles and procedure of promotion policy. It is respect¬ 
fully submitted that Sri T. Venkateswar Rao was working 
since 1972 at Kothagudem Workshop. As Sri T. Venkateswar 
Rao, having develo ted skill for machinist he was posted as 
Tool Room Attendant and later he was promoted to Category 

IV. Though he wa> designated wrongly as Tool Room Atten¬ 
dant, he is working in the machine shop in the Main Work¬ 
shop Kothagudem. The Tool Room Attendant designation 
given to him was tr ;ated as personal to him. The workmen in 
dispute cannot com rare their case With the job of Sri T. Ven¬ 
kateswar Rao. Thi alleged tool room attendant designation 
has been stopped ar d it is not continued. There are no merits 
-hi the Petitioner’s- case. The workmen in dispute are not 
-entitled either for Grade-E or designation as Tool Room 
Attendant. The Hbn’ble Court may be pleased to dismiss 
the claim petition. 


4. The point for adjudication is whether the demand of 
the Petitioner Union for promoting Sarvasri M. Sarangapani, 
Ch. Paulson and K. V. Subramanyam General Mazdoors who 
are discharging duties of Tool Room Attendants at Workshop 
Open Cast 1 Since 1985 in appropriate Grade ‘E’ is justified? 

5. W.W1 is examined on behalf of the Petitioner-Union and 
marked Exs. W1 to W9. No oral or documentary evidence 
has been adduced by the Respondent-Management. 

6 . W.W1 is K. V.'-Subrithmahyam. He deposed in brief 
that he is the concerned workmen in this dispute. He is 
giving evidence on behalf of other workmen. He was ap- 
pomied on 9-12-1983 as General Mazdoor, in the Open 
Cast I workshop. The other workmen are also working 
Horn April, 1985 along with him, in the same workshop. 
His duties are issuing of tools, taking back the tools and 
maintaining the record of the same and preparation of in¬ 
dents and drawing material from the stores, writing indents. 
The other workmen aie also doing the same work in their 
shitts. He is doing the same jobs from the dale of his 
appointment i.e. 9-12-1983. Upto 1989 he was writing log 
books, muster in hack shifts. The other workmen also are 
doing the same job. Ex. W1 is a xerox copy of recommen¬ 
dation letter dt. 5-12-1985 issued by Sulim Divisional En¬ 
gineer lor fixing suitable grade for Tool room. Ex. W-2 is 
jterox copy of letter dt. 29-8-1986 issued by Agent to C.P.O. 
Kothagudem for appropriate grade /category to tool room 
attendant. Ex. W3 is xerox copy of recommendatory letter 
dt. 5-7-1987 issued by the Sr. Divisional Engineer to Agent 
O.C.I. Manuguru for recommending the Category IV. Ex. 
W4 is the office order dt. 15-7-1982 issued by Executive 
Director issued to T. Venkateswara Rao, General Mazdoor 
of main workshop, Kothagudem appointing as Tool Room 
Attendant in Category IV. Ex. W5 is the copy of represen¬ 
tation dt. 19-4-1989 issued by Singareni Coal Mines Kar- 
mika Sangh to the Management of Singareni Collieries 
Company. Exs. W6 to W8 are the copies of representa¬ 
tion dt. 6-2-1990, 26-7-1990 and 16-9-1990 respectively to 
the Asstt. Commissioner of Labour (Central). He is pray¬ 
ing this Tribunal to promote to him the Category IV Tool 
Room Attendants Category IV from 1983 and to the other 
workman Sri Sarangapani Paulson from 1-4-19851 

7. It is the case of the Peiiticner-Sangh that the three 
concerned workmen in this dispute who are General Maz¬ 
doors Category 1 are performing the work of Toed Room 
Attendants since 1984 at the workshop of Open Cast-I, 
Maiiuguru Area of the Respondent Management, and their 
cases were recommended lor ipromotion as Tool Room At¬ 
tendants ‘E’ Grade once in 1985 and again in 1987 but the 
same were not considered. 

8 . The evidence of K. V. Subrahmanyam who is examined 
as W,W1 stated that he is one of the three concerned work¬ 
men that he is appointed as General Mazdoor and he is 
working as Tool Room Attendant at Open Cast I Work¬ 
shop, that other tv/o concerned! workmen are working along 
with him as Tool Room Attendant in other shifts in the 
same workshop, that their cases were recommended for pro¬ 
motion through Ex.Wl by the Senior Divisional Engineer, 
that Ex.W3 is another recommendation, Ex.W4 is an office 
order promoting one Sri T. Venkateswara Rao, General 
Mazdoor as Tool Room Attendant in Category IV, Exs.WS 
to W8 are the representations for promotions. 

9. Ex. W-l a letter dt. 5-12-1985 addressed by the Senior 
Divisional Engineer, Open Cast t Manuguru Division to the 
Agent, Open Cast I stating that .all the three concerned 
workmen are working in Tool Room Attendants at Open 
Cast Workshop and recommended to put them in suitable 
category like Technical ‘E - Grade as given to persons work¬ 
ing in Kothagudem C.S.P. Ex.W3 is-.a promotion proposal 
dt. 5-7-1984 by the Senior Divisional Engineer, Open Cast, 
Manuguru to the Agent. Open Cast. I Manuguru stating 
that three concerned workmen are working, as Tool Room 
Attendants for the last 2 years and their work and conduct 
is satisfactory and there are three Tool Room Attendant 
vacansies as per the man power assessment by Industrial 
Engineering Development foi the year 1986-87 and recom¬ 
mending to promote them as Tool Room Atlendant In 
Category IV. The said letter also enclosed the copy of 
Ex.W4 to show that one General Mazdoor was promoted 
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as Tool Room Attendant in Category IV. Ex.W4 is the 
office order dt. 15-7-1982 issued by the Executive Director, 
promoting Sri T. Venkateswara Rao, General Mazdoor as 
Tool Room Attendant in Category TV. 

10. A perusal of all the documents filed before this Tri¬ 
bunal. I find that all the three concerned workmen are 
working as Tool Room Attendants from 1984 and their 
cases were clearly recommended for promotion in Grade 
‘E’/Category IV as per Exs. W-l and W-3, and that a General 
Mazdoor like the concerned workmen, is promoted as . Tool 
Room Attendant Category IV through Ex.W4. Exs.Wl, W3 
and W4 clearly indicate that there is designation called 
Tool Room Attendant and that there are three such posts 
in the workshop where the concerned workmen are working. 
I am of the clear view that the three concerned workmen 
are liable to be promoted as Tool Room Attendants either 
in ‘E’ Grade or in Category IV from April, 1984. 

11. In the result, the demand of Singaren; Coal Mines 
Karmika Sangh (BMS) for promoting Sarvasri M. Saranga- 
pani, Ch. Paulson and K. V. Subramanyam, General Maz- 
doors who are discharging duties cf Too; Room Attendants 
at Workshop Open Cast-1, M/s. Singareni Collieries Com¬ 
pany Limited, Manuguru since 1985 in appropriate Grade 
‘E’ is justified. The three concerned workmen are liable 
to be .promoted to Grade ‘E’ or Category IV from April 
1984 and they are liable for arrears. 

Award passed accordingly. 

Typed to my dictation, given under my hand and the 
seal of this Tribunal, this the 7th day February, 1994. 

Y. VENKATACHALAM, Industrial Tribunal-E 
Appendix of Evidence 

Witnesses Examined Witnesses Examined 

for the Petitioner : for the Respondent : 

W.W1 K. V. Subramanyam NIL 


Documents marked for the Petitioner : 

Ex. W1 5-12-85—Recommendation letter issued bv Sr. 
Divl. Engineer for fixing suitable grade for Tool 
Room-regarding. 

Ex. W2 29-8-80—Appropriate Grade/Category to Tool 
Room Aftendant-Reg. 

.Ex. W3 5-7-87—Promotion proposal addressed by Sr. 
D.E. CCC I with regarding to the concerned work¬ 
men in this dispute. 

Ex. W4 15-7-82—Office order appointing Sri T. Ven¬ 
kateswara Rao General Mazdoor as Toot Room 
Attendant. 

Ex. W5 19-4-85—Representation to the Director, S.C. 
Co . Ltd., 

Fx. W6 6-2-90—Representation to Assistant Commis¬ 
sioner of Labour. 

Ex. W7—Representation to Assistant Commissioner of 
Labour. 

Ex.W8-—Representation to Assistant Commissioner of 
Labour. 

Ex.W9 13-1-92—Rejection letter from the management 
with regard to the promotion. 
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New Delhi, the 16th February, 1994 

S.O. 716.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Dhanbad as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the. management of E.C.I. and their workmen, which was 
received by the Central Government on 14-2-1994. 

[No. L-22012/160 /90-IR C. II] 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 
10(1 )(d) ol the I. D. Act, 1947. 

REFERENCE NO. 11 OF 1990. 

PARTIES : 

Employers in relation to the management of F.C.I., 
Patna and their workmen. 

APPEARANCES : 

On behalf of the Workmen : Shri S. Bose, Secretary, 
R.C.M.S. Union. 

On behalf of the employers : Shri J. P. Singh, Advocate. 
STATE : Bihar INDUSTRY : Food. 

Dated, Dhanbad, the 31st January, 1994. 

AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the 1. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-220J 2- 
(160)/L-I.R. (Coal-J), dated the 26-4-90/2-5-90. 

SCHEDULE 

“Whether there is employer-employee relationship bet¬ 
ween the 85 food handling workers as per list 
annexed of Sitamarhi Food Storage Depot Sita- 
marhi. Food Storage Depot Panoura and Food 
Storage Depot Sitamarhi Railway Siding and the 
Management of Food Corporation of India. Sita- 
marthi ? If yes, to what relief the workmen are 
entitled ?” 

2 . In this reference both the parties appeared and filed 
rheir respective W.S. documents. During the course of hear¬ 
ing an application dated 3-8-1993 was filed on behalf of the 
management requesting that the present Reference No. 11 
of 90 be transferred to the National Tribunal. 

3. The learned counsel while making submission has taken 
recourse to the provision as contained under Section 10(2-A) 
and 6(a) of the I.D. Act. The learned counsel for the work- 
men/union has already been heard. 

4. As per terms of the reference the main question for 
consideration before this Tribunal is as to whether relation¬ 
ship of employer and employee exists between the manage¬ 
ment and 85 Food handling workers as per list' annexed 
with the order of reference. The list so annexed appurtains 
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lo Food S'ot.'ge Depot t.iia>u;ir‘u\ I ood Storage Depot Pan- 
cuni and Food Storage depot Sitamarhi and Railway siding 
This reference was made on 26-4-1990 to this Tribunal. In 
this connection my attention was drawn to the copy of the 
order of reference dated 19-12-1091 whereby certain matters 
relating to Food handling workers employed in 65 depots 
ns per nnnexure was referred to the National Tribunal. The 
Govei nmeut was of the opinion that those disputes involved 
a question of national importance. Under these disputes 
Sitamarhi was one of the depot which contained 85 workers. 
r l he schedule of the reference dated 19-12-1991 may he 
reproduced below :—- 

"Whether the action of the management of Food Cor¬ 
poration of Tndia in not granting the same wages, 
status and other benefits of service conditions as ot 
the departmental workers, to the food handling 
workers employed in 65 depot (as per annexurc) 
under Male System/Management Committee sys¬ 
tem is fair and justified ? If not, lo what relief 
and service conditions, the workmen are entitled 
and Ihe date from which they are so entitled 

5. From the contents of the schedule of (he reference dated 
19-12-1.991 it appears that the subject matter of the present 
reference was almost same. It is also true that the matter 
concerning Sitamarhi depot involving 85 Food Handling 
workers have already been referred to the National Tribunal. 

1 further find that necessary corresponded had already been 
made wilh the Ministry of Labour, Government of India for 
transfer of this reference to the National Tribunal to which 
the necessary reply was sent to Shri P. K. Saksena, Dy. 
Manager (I.R -L), PCI Delhi on 26-1-1993 by the Desk Odi¬ 
cer, As per contents of the letter dispute pending before the 
Central Government Industrial Tribunal/Labour Court shall 
be deemed lo have been (.mashed on a reference to ihe Na¬ 
tional Industrial I ribunal. Therefore, no transfer from 
CGTT to National Tribunal is deemed necessary. 

6 , In this connection the reference may also be made to 
the provision contained under Section 10(2-A) and 6(A) of 
the l. D. Act, which provides as follov s :— 

“If the mailer under adjudication before the National 
Tribunal is pending in a proceeding before a Labour 
Court or Tribunal, the proceeding before the Labour 
Court or Tribunal, as the case may be. in so far 
as it relules to such mailer, shall be deemed to have 
been quashed on such reference to the National 
Tribunal.” 

In view of this specific provision, I do not think that this 
reference can be disposed of by this Court. In the circums¬ 
tances the present reference will be deemed to have been 
quashed. Accordingly an award is passed, 

B. RAM, Presiding Ofikei 


ANNEXURE A 

F.C.I. SITAMART FOOD STORAGE DEPOT. 

E Shri Chulai Rai 

2. Ramlal Baitha 

3. „ Saukhi Baitha 

4. Satlal Rai 

5. ,, Rambahadur Rai 

6. „ Sitarnm Rai 

7. .. Ramdeo Rai 

8. ,, C'hattu Shaw 

9. „ Saw Narayan Rai 

10. ,, Joy Govind Rai 

11. ,, .Toginder Rai 

12. ,, Rarnji Sah 

13. „ Mongal Rai 
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14. SI 

n i Harulal Paswan 

15. . 

Lorik Paswan 

16. . 

Laxman Ram 

17. . 

Ram Scvak Ram 

18. , 

Pathalu Rai 

19. . 

Prayash Rai 

20. . 

Kailu Rai 

2E , 

Parichan Rai 

22 

Baiju Rai 

23. , 

Dukha Rai 

24 

Rajdev Rai 

25. 

Maru Rai 

F.C.I. 

SITAMARHI FOOD STORAGE 

DEPOT (PANOURA) 

1. Shri 

Suraj Ram 

2. 

Harinandan Ram 

3. ., 

Basaband Ram 

4. 

Ramdbani Mahato 

5. „ 

Nannu Mahato 

6. „ 

Kishori Rai 

7. „ 

Dhiyand Ram 

8. „ 

Ram Bharose Ram 

9. . 

Ram Jash Paswan 

10. „ 

Ram Nath Paswan 

II, ,. 

Suraj Rai 

12. „ 

Laxmi Rai 

13. „ 

Nathuni Rai 

14. „ 

Ealu Sah 

15. „ 

Bramdeo Mahato 

16. „ 

Prodip Rai 

17. „ 

Bilash Rai 

18. ., 

Shibji Rai 

19. „ 

Farichan Paswan 

20. . 

Ramcswar Paswan 

21. „ 

Dhaneswar Paswan 

22. „ 

Rameshwar Rai 

23. „ 

Ganesh Paswan 

24. „ 

Laman Mahato 

25. „ 

Chulai Rai 


EX T. F.S.D. SITAMARHI & RLY. SIDING 

1. Md. Ekbal Hossain, 

2. Md. Jubar 

3. Md. Balier Hossain 

4. Md. Abdul Zaffar 

5. Md. Ainus 

6. Md. Abdul Aziz 

7. Md. Ishak 

8. Abdul Maziz-I 

9. Md. Islam 

10. Md. Mustafa 

11. Md. Pathalu 

12. Md. Salim 

13. Md. Bholai 

14. Shyam Mahammad 
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15. Md. Habib 

16. Md. Hafizul 

17. Md. Abdul Salani 

18. Hafakat Hossain 

19. Md. Tad ini 

20. Md. Abdul Snkur 

21. Md. Mu. Jufral 

22. Md. S.di Mohammad 

23. Md. Muidf 

24. Md. Idrisb 

25. An;?: id Hom-aiu 

26. Md. Rufik 

27. Abdul Haqi.c 

28. Abdul Mazid-lf 

29. Abdul Karim 

30. Abdul Rahim 

31. Md. Hosiain 

32. Md. Alim 

33. Md. Busir Ahmad 

34. Abdul GafTur 

35. Md. Tafik 
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New Delhi, the 16th February, 1994 

gO 717 —in pursuance of Section 17 of the Industrial 
dispute? Ait. 1007 (|4 of 1947). the Central Government 
hereby published the award of the Central Government 
Industrial Tribuncl-cum-Labour Court No. 1, Bombay as 
shown in the Annexure, ih the Industrial Disputes between 
the employers in telation to the management of Bombay 
Port Trust and their workmen, which as received by the 
Central Government on 15-2-1994. 

[No. L-31012/8/92 IR (Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I AT BOMBAY 

PRESENT . 

Shri Justice R. G. Sindhakar, Presiding Officer. 
REFERENCE NO. CGIT-59 OF 1992 

PARTIES : 

Employers in relation to the management of Bombay 
Port Trust. 

and 


Their Workmen 

J P! RANGES : 

! or the Management : Shri M. B. Anchan, Advocate. 

For the Workmen : Shri Jayaprakash SawaDt 

ST AT". : Maharashtra INDUSTRY : Ports and Docks 

Bombay, dated the 3rd day of February, 1994. 

AWARD 

The following reference has been made by Government 
of India Ministry of Labour, New Delhi by letter dated 
5-8-1992. 

•‘Whether the action of the management of Bombay 
Port Trust in dismissing the services of Shri B. B. 
Kambli, ex-Hamal is just, proper and legal ? If 
not, to what relief is the workman entitled to ?” 

2. Shri Kambli was an employee of the Bombay Port 
Trust and worked as a Hamal in the Medical Department. 
He was appointed on 11-3-1970. Alleging that he commit¬ 
ted misconduct of habitual absence vs ii bout leave a charge- 
sheet was given lo him by the Chief Medical Officer on 
16-11-1983. Enquiry Committee was constituted and after 
the report of the Enquiry Committee, his services were t*r- 
minnled by the Compe'ent Authority. 

3. It is stated in the statement of claim by Shri Kambli 
that because of some domestic problems, such as illness of 
members of his family, residing far away from the place ot 
work he could not attend duty on some occasions and he 
gave an undertaking to irif;ove his attendance. The En¬ 
quiry Officer also recommended consideration of 'he ex¬ 
planation of the workman It the Disciplinary Authority. 
However, Disciplinary Authority imposed a major and 
severe penalty of dismissal and his appeal to the Chairman. 
Bombay Port Trust failed. He therefore, prayed for setting 
aside the order and re-instatemert with full back wages. 

4. By written statement filed on behalf of the Bombay 
Port lrust prayer for rejecting the request of the workman 
Shri Kambli fs made and Justification for the action token 
is given. It is contended that his attendance record was 
very poor and during the pcilod from 1-9-1980 to 30 9-1982 
he unauthorisedly remained W/sent on 36 occasions covering 
total number of 93 days. Hm annual Increment was with¬ 
held lor one year without r^'iudice to his future increments 
He did not show any improvement and again remained absent 
unauthorisedly on 47 occasions covering 134 days between 
22-6-1981 and 28-4-1983. His abrupt and frequent absence 
caused great inconvenience 111 the dispensary and he was 
therefore, given a chargesheet nnd proceeded departmentally. 
In fhe enquiry he admitted tEe charges levelled against him 
and pleaded gmliv. The F.nqu'ry Officer, thoreforc, reported 
his llndmgs lo the Disc -Enary Authority and Disclpllnary 
Authority containing will the findings of the Enquiry Offi¬ 
cer and workman’s repb to the show cause notice imposed 
penalty of d!xi;i.ssr.l from st’vices. Tt is further admitted 
that the Chairman considered his appeal against that order 
"nd reiected the same. He therefore, approached the Emp¬ 
loyees’ Union and present dispute came to be raised. Failure 
in the conciliation resulted in the present reference. 

5. It is submitted that the workman failed to submit anv 
explanation to the chargesheet and also admitted the charges 
levelled ngafnst him durin" the enquire proceedings conduct¬ 
ed by Shri S. P ( haurasia. Carefully considering the ad- 
vorso mport the Pisciplinrrv Authority issued a show cause 
notice and then dhrmssed after dulv considering his explana¬ 
tion to the show ' Suse notice. It is therefore, submitted 
that after a fair *nqtilry held in accordance with the princi¬ 
ples of r.ntuial !uM ; re penalty n„s hern imposed upon h’m 
'■pil that too after considering his past record. Tt is stated 
that ho v'ns explained in Mnrathl the chargesheet and Ihe 
ma'erial hv the F.nmiirv Officer. Tt is therefore, ultimately 
submitted that fhe order did not call for interference, 

6 . No oral evidence has been adduced on either side. 
However, documents have been produced on behalf of 'be 
management and they consisted of the chargesheet. enquiry 
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proceedings, report of the Enquiry Officer show cause notice 
by the Disciplinary Authority, his explanation thereto and 
tne ultimate order of termination. 

7. I heard Mr. Anrhan, on behalf of Bombay Port Trust 
and Mr. Sawant for the union. 

8 , Shri Kambli hag been appointed as a Hamal on 
11-3-1970 andn present charge for wh'cb he was held guilty 
and punished was that he remained absent unauthorisediy 
and that amounted to mis-conduct of habitual absence 
without leave. The deliquent Shri Kambli faced departmen- 
rnJ enquiry and during the course of the enquiry admitted 
the lapse. The Enquiry Oflicer also examined the leave 
record produced before him and after explaining the same 
to the delinquent in Marathi, satisfying himself that the 
•ame was understood by the delinquent recorded his plea 
of guilty. After the same lie considered the material and 
submitted an adverse report. The plea of Shri Kambli in 
the form of statement is produced and therein it ls found 
thet Shri Kambli made a clean breast of himself. He ad¬ 
mitted his actions for a period ot 134 days on 47 occations 
betwetn 22-6-1981 and 28-4-1983. He also admitted that 
his absence was unauthorised. He undcub'cdly stated some 
reasons foi his absence and hi' inability to inform the 
management about it, he promised not to repeat such type 
of mis-conduct ahd assured of improvement. The Enquiry 
Officer after considering the material and his admissions 
recorded adverse findings. It appears that he also mention¬ 
ed the' fafct of the delinquent having given some explana¬ 
tion for his absence and his promise to improve in future. 
He mentioned that the Disciplinary Authority may consider 
this explanation while deciding about punishment to be im- 

osed. The Disciplinary Authority, however, was unable to 
elp the delinquent and that appears to be because of his 
past record. I stated earlier, tie was dealt with earlier for 
the lapses as stated in the written statement that he was 
punished earlier for similar acts of misconduct of habitual 
absence without leave. It is rather difficult to say that the 
tyunishmerp is not proportionate to the gravity of the charges 
levelled against him particularly in view of past record. 
Mr. Sawant on behalf of the workman urged again and 
again that the workman should he dealt with leniently and 
punishment should be reduced. On behalf of the nrtanugt - 
merit however, it was urged that if this was the first lapse 
probably the management also would have taken a lenient 
view. However, on earlier occasions he remained absent 
for a period of 93 days and in which his increment was 
witheld ’and Inspite of this he failed to improve his atten- 
disute record, lie urged (hut absence of the person working 
in the Medical Department cause great inconvenience to all 
concerned and therefore, the order passed by the manage¬ 
ment should no he interfered with bv this Tribunal. T 
find that in the given circurns' nnces it would not be appro¬ 
priate to interfere with tho ond r of penalty imposed. I 
therefore, hold that the action is justified and the workman 
is not entitled to any rel'ef. 

R, G. SINDHAKAR. Presiding Officer 
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New Delhi, the 16th February, 1994 

S.O. 718,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947k the Central Government 
hereby published the award of the Central Government In¬ 
dustrial Trihnnal-cum-Labour Court No. 1, Bombay as 
shown in the Annexurc, in the Industrial Dispute between 
the employers in relation to the management of M/s. 
D.B.C. & Sons (P) Ltd., and their workmen, wh'cll was 
received by the Central Government on 15-2-94. 

[No. L-31011/2 P2-1R (Wise.)] 

B. M, DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

PRESENT : 

Shri Justice R. G. Sindhakar, 

Presiding Officer. 

Reference No. CGIT-26 of 1993 

PARTIES : 

(Employers in relation to the management of M/s. 
D.B.C. & Sons (P) Ltd,, Bombay. 

AND 

Their workmen 

APPEARANCES : 

For the Management : Shri Gokhale, Advocate. 

For tire Workmen : Shri Artchan. Advocate. 

INDUSTRY : Ports & Docks STATE ; Maharash'ra 

Bombay, dated the 2nd day of February, 1994 

AWARD 

The following reference has been made to this Tribunal 
by Government of India, Ministry of Labour by lttie r dated 
15-6-1993. 

“Whether (he management of M/s. D.B.C. and Sons (P) 
Uld., Bombay are jnstifiod in not extending the 
benefits of Wage Settlement arrived between the 
5 Federation of Port & Dock Workers and the 
management of All Major Port & Dock on 
12-6-89 to ils “Bargemen" holding them as not 
‘Dock workers’ in the light of the decisions of 
Supreme Court (enclosed ns Annexurc 1 -B to 
Annextire-D, if not, to whit relief arc these Bar¬ 
gemen entitled to and from what date ?” 

Statement of claim has been filed on behalf of the Union. 
However before the written statement could be filed the 
union has filed n statement stating that he union has no 
nvmbcrhlp of the workmen and hence there is no dispute 
and the reference may be disposed off without adjudication. 
The learned advocate or the union has also made a request 
likewise. The learned advocate for the management has 
endorsement no objection. Hence the disput does not sur¬ 
vive and award accordingly. 

R. G. SINDHAKAR, Presiding Officer- 
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Ne«.v Dellii, the loth February, J 991 

8.0, 7iy.—in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 li t of 19471, the Central Government 
hereby published the award of the Central Government 
Industrial Tribiinal-cum-Labour Court No. t, Bombay, as 
shown in the Anncuirc, in the Industrial Dispute between 
the employers in relation to the management of Bombay 
Fort Trust and their workmen, which as received by the 
Central Government on 15 2-1994. 

[No. L-31012/7/92-IR(Misci] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, BOMBAY 
PRESENT : 

Shri Justice R. G. Sindhakar, Presiding Officer. 

REFERENCE NO. CGIT-5S OF 1992 
PARTIES : 

Employers in relation to the management of Bombay 
Port Trust, Bombay, 

And 

Their Workmen. 

APPEARANCE : 

For the Management—Sbrl Anchan, Advocate. 

For the Workman—Shri Sawant. 

INDUSTRY : Port & Docks. 

STATE : Maharashtra. 

Bombay, the 4th day of February, 1994 

AWARD 

Government of India, Ministry of Labour, New Delhi, 
by letter dated 5th of August, 1992 made following refe¬ 
rence to this Tribunal for adjudication under Section 
10(l)(d) of the Industrial Disputes Act, 1947. 

“Whether the action of the management of Bombay 
Port Trust, Bombay in ordering compulsory re¬ 
tirement of Shri Vislmu Vittal Vichare, Ex-Clerk. 
Grade-II from services in Dock Department w.e.f. 
27-3-1989 is just, proper and legal 7 If not, to 
what relief is the workman entitled to ?” 

2. Shri Vichare was employed as a Clerk, Grade-11 in 
the Docks Department of Bombay Port Trust. Pending 
criminal investigation he was placed under suspension with 
effect from 14-9-1989. Criminal proceedings ended in the 
acquittal of the workman and the suspension order was 
revoked. 

3. The management, however. initiated departmental 
^proceedings on the same and similar set of charges and 

found him guilty. On the basis of the findings of the 
enquiry the management imposed the penalty of compul¬ 
sory retirement with effect from 27-3-1989. 

4 . The management according to the workman passed an 
uniust. improper and illegal order of compulsory retirement 
and prayed for setting aside the same and reinstatement 
with full back wages and consequential benefits. It is con¬ 
tended that the findings of *he Fnrjuiry Officer are perverse, 
illegal wrong and erroneous. 
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5 . On behalf of Bombay Pori Trust written statement has 
been hied, it is contended that one Shri 1, A. Shaikh, 
VVatcnraan, was noticed moving under suspicious circum¬ 
stances by Shri S. G. Pawaskar, Zonal Officer, Sbri Shaikh 
was uolu.ic-d and he reported the matter to the Police. 
Shri Shaikh's Hearch in the presence of Panchas revealed 
two ball bearings and they were attached under a Pancha- 
naina. Shri Shaikh led the Panchas to‘A" Warehouse, 3rd 
iloor and pointed out to Shri V.chare as the person with 
whose help he had removed two ball hearings. Both 
Shri Vichuie and Shri Shaikh pointed out the place at Bay 
No. 128 in “A" Warehouse, 3rd Iloor, and the Carton 
from which they hud removed the two ball bearing Shri 
Vichare was urrested by the Police on 14-9-1984 alongwilh 
Shri Shaikh for the alleged theft of the two ball hearings. 
It is, thereafter, that he was suspended and after discharge 
on 30-1-1985 suspension was revoked and he was allowed 
to resume duty without prejudice to the rights of the 
management to proceed deparlmentally. Accordingly he 
resumed duty on 15-2-1985. 

6. The management finding that tiie discharge was on 
technical ground and after examining the papers decided to 
hold departmental enquiry for the mis-conduct and accord¬ 
ingly held an enquiry and dealt with Shri Vichare after the 
adverse findings of the Enquiry Officer accepted by the 
Disciplinary Authority. He was given u show cause notice 
before imposing the penalty. Plis appeal failed. It is 
therefore, submitted that after a fair, proper enquiry he 
was compulsorily retired. 

7. It is further, contended that the wut petition was filed 
by Shri Vichare in the High Court at Bombay and same 
is pending for final hearings. It is therefore, submitted 
that the reference be rejee'ed. It is in short, submitted 
that the order is justified. 

8. The rejoinder has been filed on behalf of the union 
and it is submitted once again that there was no admissible 
evidence against workman Shri Vichare in support of the 
charges levelled against him and therefore, he should be 
exonerated. It is further stated that the writ petition filed 
in the High Court has been withdrawn because of tho 
reference for adjudication before this Tribunal. 

9. The parties have adduced no oral evidence and 
management produced the papers of enquiry and his mercy 
petition and order rejecting the appeal. 

10. The learned counsel appearing for the management 
Sbri Anchan and Shri Sawant appearing on behalf of the 
union have been heard and written submission have been 
considered. The point that arises for consideration is whe¬ 
ther the order of compulsory retirement is just, proper 
and legal, It is not in dispute that Mr. Shaikh was appre- 
handed by Zonal Officer Shri Pawskar, Shaikh was found 
in possession of two ball bearings. It is also evident that 
in the presence of Panchas these ball bearings were attach¬ 
ed by the Police. It appears that the case of the manage¬ 
ment was that Shri Shaikh pointed out Shri Vichare as 
the person with whose help be had removed the two ball 
bearings. It is on the basis of this material that the charge 
Is found proved against Shri Vichare. 

11. Shri Sawant on behalf of the union submitted that 
Shaikh was not examined during the course of enquiry and 
there was no material to connect Shri Vichare with theft 
of two ball bearings. He submits that Shri Shaikh should 
have been made available to Vichare for cross-examination 
and in the absence of that it was not possible for the 
Enquiry Officer conclude that Shaikh was a reliable witness 
on whose evidence Vichare could have heen held guilty of 
assisting Shaikh in committing tbeft of the ball bearings. It 
is further to he noted that Shri Shaikh is an accomplice and 
that evidence is without any corroboration. On which find¬ 
ings adverse to Vichare are recorded. I am conscious of 
the fact that it is not a criminal trial wherein guilt has to 
be proved beyond reasonable doubt. However. charge 
Itvelled against Shri Vichare is very serious namely as 
of assisting Shri Shaikh in committing thef*. Jn the course 
of letter addressed bv Shri Vichare fi-2-1987 he emphati¬ 
cally stated that he had no Involvement in the removal of 
ball bearipcs. He further, stated that he tried to convince 
Shri Pawaskar, Zonal Officer and Shti Ko'hare, Shed 
Superintendent about his innocence and thev appeared also 
convinced. Apart from examining the truthfulness or 
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otherwise of this part of tne statement of Shri Vichare fact, 
remains that before the Enquiry Officer there was not even 
the statement of Shaikh involving Shri Vichare and all that 
was before him was material in the form of hearsay evi¬ 
dence. 

12. Jl iius to be noted that Uie I nqmry Officer has re¬ 
corded on internal page 3 that Shri Shaikh only pointed out 
the bay and not chargesheeted employee that is Shri 
Vichare. Tile Enquiry Officer, however, referred to the 
statement deioie the Police wherein the Shed Superinten¬ 
dent had sLaled that Shri Shaikh pointed out the other 
person that is CSE from “A" Warehouse and then both 
the CSE and Shri Shaikh pointed out the place at Bay 
No. 128 in the Warehouse and showed one carton from 
which they had removed the two ball bearings, it is on 
the basis of this statement bet ore the Police that the 
I nquiry Officer relied for connecting Shri Vichare. The 
Enquiry Officer has preierred the statement before the 
Police and also observed that the Shed Superintendent has 
tried to help the chargesheeted employes Shri Vichare and 
has thus given false evidence before him in order to pro¬ 
tect the chargesheeted employee. He thought that true 
version before the Police given on that same date was true 
version. T hen the same test is applied also to the state¬ 
ment of Shri Dcsai PW-3 Ex-Zonal Officer who hud stated 
in the enquiry proceedings that Sitri Pawaskar had inform¬ 
ed him (.OesaiJ about the removal of those two ball bear¬ 
ings from "A” Warehouse by Shri Shaikh and he himself 
(Desai) did not witness Shri Shaikh pointing out to the 
chargesheeted employee. The Enquiry Offirer, therefore, 
relied more upon this evidence to hold the charge against 
Shri Vichare proved. I staled earlier Shri Shaikh was not 
examined during the enquiry proceedings, not therefore, 
available for cross-examination and all that was on record 
at the most was persons coming before the Enquiry Officer 
and stating that Shri Shaikh pointed out to Sliri Vichare 
as a person who assisted him in committing theft. That 
evidence also is not in a very satisfactory state because 
the Enquiry Officer was lequired to rely upon contradic¬ 
tionary statmept made before the Police substantive evi¬ 
dence. [ am therefore, of the view that in the circumstan¬ 
ces, it is not possible to say that the findings recorded by 
the Enquiry Officer are based on evidence and material 
which could be safety acted upon. In the cirmustances, 
(he order passed of compulsory retirement is not justified 
and it is required to be set aside, The consequence is that 
he will have to be re instated with full hack wages and 
consequential benefits. Award accordingly. 

R. O. SINDHAKAR, Presiding Offiner 
1 6 19 94 
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yr.try. 

New Delhi, the 16th February, 1994 

S.O. 720.—In pursuance of Section ]7 of the 1 Industrial 
Disputes Act, 1947 (14 of 194-7J, the Central Government 
hereby published the awrrd of the Central Government 
Inustrial Ttibunal-cum-Labour Court No. I Bangalore as 
shown in the Annextire,, in the industrial Dispute between 
the employers in relation to the management oF Mysore 
Minerals Ltd., and their workmen, which was received by the 
Central Government on 15-2-94. 

[No. E-29012 /5/92-TR (Misc)] 

B, M. DAVID, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL, 

1 RIBUNAL-CUM-LABOUR COURT, BANGALORE 
Dated, this 27th day of Janu.uy, 1994 

PRESENT: 

Sri M. B. Vishwanutb, B.Sc., B.L., Presiding Officer. 

Central Rcierence No 1/93 

I party v/s II partv 

M. Krishnappa, 

S/o Bhadra Gouda, 

KarKuchi Post, 

Tavakcre Taluk, 

Chiekmagulur. 

The Manager, 

Dtggi Manganese Mines, 

Mysore Minerals Ltd., 
kumbarawada P.O., 

Ut'nr Kannada, Karnataka. 

(By Sri K. T. Govindegoudu 
and Sri A. Raghunath, 

Advocates) 

vBy Sri K. R. Anand, Advocate) 
AWARD 

In this reference made by the Hon'bte Cental Government 
by ,ts older No. L, 29012/5/92-IR (Misc.) Dt, 7-1 93 under 
Sec. 1(K2A)( I ltd) of I.D. Act the pint for adjudication as per 
schedule to reference is : 

“Whether Ihe management of Mysore Minerals Lid, 
Is justified in twin mating the services of Sri M. B. 
Krishnappa w.e.f. 3-10-85? If not to what teilef the 
workman is entiled V” 

2. In the claim statement it is sluted — 

\ 

The I parly joined the services of the II parly during 
the year Eeb., 1979 as a supervisor on daily rated 
basis and confirmed his service as a permanent em¬ 
ployee of the company during (he year 1983 
as a Maid Assistant. During the year 1983 the 
management of Mysore Minerals Ltd., posted the I 
party to Subrayarln Halli Iron Die Mines, Sandur, 
Bollary Dist. and subsequently transferred him from 
this mines to Diggi Mangnnesc Mines, MML P.O. 
Kumbarawada, U'tara Kannada. On 2-10-85 the I 
party has availed leave for 2 days wih prior per¬ 
mission from lus • npcriots to -.ee his father who 
was ailing at hi. native place '-.favlnakere Taluk. 
Unfortunately n, soon as he went to his native 
place to see his father 'he I paity fell sick for about 
4 months and he could, not attend the duly, the I 
party had in'imnlcd 'he same to his superiors about 
his illness. 

3. On 1-2-86 the I pn:-v went to the II cany to report 
for duty wilh the medical eeriifieale covering rhe period when 
he fell sick. But he came to know that the said unit was 
closed by the Mysore Minerals Lid., i.e,. Diggi Manganese 
Mines was closedl by the management of M.M.C. was dosed 
and transferred all the workmen to Yadavadu Stone Mines 
situated at Bclgaum Dist. vnmedialely the I party approached 
Yadavadu Stone Mines R provide him a ioh. Rut the 
management refused to a!' >w him to work and also refused 
to accept the medical certificate and leave application on the 
pile a that the Manager of Yadavadu Slones Mines have not 
received any communication from the Head Office of M.M.L. 
Bangalore. 

4. Immediately the I party rushed to the Head office at 
Ranngalore and contac'ed the authorities and explained to 
them that the I party could not attend to duty for the afore¬ 
said periods for bonafidc reasons and requested them to allow' 
him to work in the mines. The authorities of the Head 
Office did not lake any action. But ultimately the management 
of Diggi Manganese Mines an! also Head Office of Mysore 
Minerals Ltd,, stated that tile I party's services were terminated 
w.ci, 3-10-85. 
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5. The termination of the service-. of the I party is illegal. 
The if party has not held rmy enquiiy against the T party 
for tile alleged misconduct. The I party is entitled to reinslnt 
ment. full back wages with continuity of service. 

6. In the counter statement it is contended:— 

IT,e action taken by the 11 party against I party termi¬ 
nating the services of the I party is perfectly legal. 
The I partv .has not bothered to contactt any offi¬ 
cial at his Oligmal place of work or head office. 
The II party did not hold any enquiiy against the I 
party because the' II party Concluded that the 
I party had not bothered to report for duty for 
more than 5 years. The J party is not entitled to any 
relief. 

7. On behalf of the II party nobody has been examined. 
On behalf of ihe I party, the 1 party workman has got 
himclf examined and closed his case. 


tiorn the evidence of I party that he has been made to run 
from pillar to ,potd. The I party has sworn that he had 
contacted all the branches and head office but none took 
any action. The action of the il party is patently illegal. The 
I party has staled that he lias been working as a coolie. He 
has s'atcd that he is not a permanent coolie. I am of opinion 
that if 50 pep cent of backvcages are gi anted ends of justice 
will be met. 

13. Ail other documents and evidence not referred to by 
me above are not relevant. In any case they do not alter my 
conclusions reached above. 

ORDER 

It is hereby' declared that Ihe II party was not justified 
In terminating the services of the I party workman w.e.f. 
3-10-85. The termination order is set aside. II party is 
directed t o leinstale the I party forthwith with continuity of 
service. I party is entitled to 50 per cent of back wages. 
Reference accepted as stafiid herein. Submit to Government. 


8, 'the schedule to reference says that the services of the 
1 party vveic terminated w.c.l'. 3-10-85. In the counter state¬ 
ment it is stated that the II party terminated the services ot 
the I par y as per order dl. 20-2-90. Ex. M. 2 which is also 
the copy of Ex. W.5 shows that the services of 1 paity were 
terminated because the 1 paly was absent from duty from 
3-10-85. 1 have carefully gone through Ex. M.2 and W.5 
Ex. M.2 is not a termination order as such. The Technical 
Direcor h.is directed the Manager of Diggi Manguncso Mines 
to terminate the services of 1 party as per Ex. M.6 since I 
party had absented w.e.f. 3-10-85. The exact date from 
which the services of I patty have been terminated 13 not 
stated in any of the documents. Bearing in mind the refe¬ 
rence and the complaint of If party tli.U the [ parly was 
absent from 2-10-85, I take it that the I party’s services were 
terminated w.e.f. 3-10-85. 

9. Ex. W.9 df. 1-3-79 is the office order appointing I party 
as a supervisor on temporary basis Ex. W.10 is the order 
dt. 7-12-82 regularising the I party's appointment as Supervi¬ 
sor as a mate assistant, Ex. W.iO clearly shows that the 
appointment of I party was regularised, which means the I 
party had become a permanent employee. 

JO. Admittedly no enquiiy has been held against the I 
party for the T party's misconduct in absenting himself with¬ 
out .permission for a long period. Tt has been laid down by 
the Supreme Court in 1990 (2) Current Labour Reports 1 
(The Punjab l and Development & Reclamation Coporation 
Ltd., Chandigarh v/s. The Presiding Officer, Labour Court, 
Chandigarh and others) at page 5 that : 

“Retrenchment’ means (lie termination by the employer 
of the service of a workman for any reason whatso¬ 
ever, otherwise than as a .punishment inflicted by 
way of disciplinary action, but does not include. 

(a) voluntary retirement of the workman; or 


(Dictated to Stenographer typed by him, corrected, signed 
by me on this 27th day of January 1994), 

M. B. VISFIWANATH, Presiding Officer 
f^ft, 1 b TFaRT, 19 94 

TT.3TT. 7 21.—3ihfTfVrffi fcpTEf 1947 

( 1 9 4 7 ffil 1 4) ffif HTT 1 7 % WTTPTr Lp, %7sto 

itttf, ~*r fairfffi 15-2-94 ret 4 Y. ufr. tni, tr?r. 
jpqkFT iff it TTTi ifVx fVplTffiTDlT % 'ffa' 

vjTt aitenfnffi faamt % OT if Hffiq'kT if TTTLn %T 3 TT 
B-VTF afmifTT STirafa ip T’TF TT TffilfofT 

TCTT £ I 

[H. ESf- 43 012/]9/9 2-?TTf , ?TTT , (fafaer)] 
*TT. P*T . Aft'?, TF: crfaffiKT 

New Delhi, the Hub February, 1994 

S.O. 721. —In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 114 of 1947), the Central Government 
hereby publishes the award of the C enlral Government In¬ 
dustrial Tribunal-cum-Labour Court. Bangalore as shown In 
the Anncxure, in the Industrial Dispute between the em¬ 
ployers, in relation to the management of B.G.M.L. and their 
workmen, which win received by the Central Government 1 on 
15-2-94. 

[No. L-430J2/L9/92-IR (Misc.)] 
B. M. DAVID, Desk Officer 


(b) retirement of Ihe workman on reaching the age of 
superannuation if the contract of employment bet¬ 
ween the employer and the workman concerned con¬ 
tains a stipulation in that behalf; or 

(c) termination of the service of u workmen on ihe 

ground of continued ill health.” 


ANNEXURE 

BEFORE THF. CENTRAL GOVT INDUSTRIAL TRI¬ 
BUNAL-CUM-LABOUR COURT, BANGALORE 

Dated this 27th day of January, 1994 


So (he termination of the service of the I partv does not 
come within any one of the three exceptions stated in the 
decision of the Hon'ble Supreme Court. The termination of 
the services of I party clearly amounts to retrenchment. Con¬ 
ditions precedent to retrenchment of a workman arc men¬ 
tioned in Sec. 25-F of the I. D, Act 1 do not want to burden 
this order stating those conditions precedent. Suffice it to 
say that none of the conditions is complied with. 

11. For the aforesaid reasons T hold that the TI party 
management was not justified in terminating the services of 
T party w.e.f. 3-10-85. 

12. Tt is submitted by the Learned counsel for the 11 party 
that, even if the order of termination of f party is set aside 
f party should not be granted any backwages because he has 
not contacted the TI party from 1985 to 1990. It is clear 


PRESENT : 

Sri M. B. Vishwanath, B. Sc., B, L., Presiding Officer 
Central Reference No. 39193 

The Vice President, Bharath Gold Mines Ltd., Labour 

Associgtiom N’o. 232, Near Hockey Ground. Kolar 
Gold Fields. 


The Managing Director, Bf’arath Gold Mines Ltd.. 
Oorgaum, Kolar Gold Fields.—Sri T, Rajarnm. Ad¬ 
vocate. 
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AWARD 

In tills reference made by tiic Ilon’bJe Central Govt, by 
its yiucr No. C-4J01 1, 19/92-lk (JVlisc.) elated 14-6-93 under 
Sec. 10(2Aj(l)(d) of 1. D. Act the point tor adjudication as 
per schedule to reference is :— 

"Whether die management of BGML, K.. G. E. is j'ustF 
lied in denying annual increments to Sri N, Sunder 
Rajan tor the yems 1989 and 199U V if not, to 
what relief the workman is entitled ?” 

2 Tins Tribunal issued notice to X party by post. The 
f parly was absent. By way of abundant precaution tins 
Tribunal issud a registered notice to I patty, The registered 
notice was served on the I party and Lbe postal acknowledg¬ 
ment is received by tlvis Tribunal. Even so ihc 1 party has 
not appeared and hied his claim statement. 

3. Since the 1 party did not appear and did not file the 
claim statement, the reference was posted or evidence of If 
paiiy since the burden of proving the point for adjudication 
as per schedule has been cast on the If party. 

3. Since the I party did not appear and did not file Ihe 
claim statement, the reference was posted fur evidence of 
IJparty since the burden of proving the point tor adjudica¬ 
tion as per schedule has been cast on the II jinny, 

4. The 11 party has examined M. W 1 Joseph, Personnel 
Manager. The case of the 1 party, who was absent, has been 
taken closed. 

5. Jyl. W. 1 Joseph, Personnel Manager of II party ha* 
produced the two service cards Exs. Ml and 2 winch show 
flirt! the date of birth of 1 party was in the year 1930. On 
tins basis the 11 party wanted to retire the I parly at the age 
of superannuation 38 yeurs w.c.f. 31-12-88. 

6. M. W. 1 has stated that the 1 party approached the 

Hon'ble High Court and obtained stay order directing the 
II party not to retire the I party in the year 1988. Ex. M-4 
is the certified copy of the final order passed by the Hon'ble 

High Court, in W. P. No. 1S192filed by (he I party 

against II party 

7. From Hx, M 4 it is clear that the Hon’ble High Court 
was p'eased to dismiss the Writ petition filed by the I party 
since the Hon’ble High Court was of opinion that (he writ 
petition did not survive for consideration. 

8. The writ petition of Ihe T party was dismissed on the 

ground that it did not survive, it is clear that the I pary 

worked until he atltiined the age of 60 years because of the 
stay order granted by the Hon'ble High Court. I r is abund¬ 
antly clear that (he Hon’ble High Court has not been pleas¬ 
ed to declare that the date of birth of l party was not in the 
year 1930 but it was as contended hy the 1 party workman. 

9. 1 party has not produced anything to show that hia 
dale of birth was not in the year 1930 but sometime later. 
Since the 1 parly had to retire at the age of 58 in the year 
1988 on 31-12-88, the I party though he worked for the years 
1939 and 1990 is not entitled to any increments. The II party 
was justified in denying annual increments to I party. Award 
passed rejecting the reference. Submit to Government. 

- (Dictated to Stenographer, typed by him, corrected, signed 
by me on this 27th day of January, 1994). 

M. B. VISHWANATH, Presiding Officer 
lfiTTDHt', 1994 

'FT.fTT. 722.—■afttftfoff fTTTT Sffelfm, 1947 
( 1947 TT 14) 3?) ETDT 17 % SEHTOT if, 

tPTFIT, 3% feTFF 15-2-94 STET TTffif'HH)’ tnVB’ 
STIW 5EPFT % WJ if TTT TrtfTRt aftr 
% iffa fl afteftfoli fTTTT % fTTfT Jf if tmm 
sftsfrftFTi srfEprr^T 'jffxrr, % 'fw tt mwOm 

Wf t i 

trtr- 29012/7/9 0-7Hf . 3TTT. (ftlWj)] 

€r . tttr. ifan, ww srfwrft 


New Delhi, the 16th February, 1994 

S.O. 722.—In pursuance of Section 17 of the Industrial 
Di-puic-j Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Industrial Tribunal- 
Orissa, Bhubaneswar as shown in the Annexure, in the In¬ 
dustrial Dispute between the employers in relation to the 
management of Sargipalli Mines Project and their work¬ 
men, which was loceived by the Central Government on 
15-2-94. 

[No. L-29012/7/90-IKtMise.)] 
B. M. DAVID, Desk Officer 


ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
PRESENT : 

Sri R. K. Dash, LL.B,, 

Presiding Officer, 

Industrial Tribunal, 

Orissa, Bhubaneswar, 

Indus'rial dispute case No. 17 of 1990 (Cenlral) 
Bhubaneswar, the 1st February, 1994 

BETWEEN : 

The management of Sargipalli Mines Project of Hindu¬ 
stan Zinc Ltd., Dist : Sundergarh, Orissa. 

.First party management. 

(AND) 

Their workman Sri Dhabaleswar Naik, Village—Kirip- 
sira, p.O. Nialipali, P.S, Bhnsma, Disl. Sundcrgarh, 
Orissa. 

... .Second party-—workman. 

APPEARANCES : 

Sri J. ratnaik, Advocate—-For the first parly—manage¬ 
ment. 

Sri P. K. PariJn, Advocate—For the second party— 
workman. 

AWARD 

The Government of India in the Ministry of Labour in 
exercise of lbe powers conferred by clause (d) of sub-section 
U) and sub-foction (2A) of seetiin 10 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947) have referred the following 
Jt-tor adjudication by this Tribunal vide their Order 
No. L-29012 /7/90-IR(Misc.) dt. 4-5-90 

"Whelher the action of the management of Sargipalli 
Mines Project of Hindustan Zinc Ltd., IJist. : 
Sundergarh, Orissa in discharging Sri Dhabaleswar 
Naik, Helper from service w.e.f. 1-6-1987 is justi¬ 
fied ? Tf not, to what relief is the workman en¬ 
titled 7” 

2. The workman, a helper in the management of Sargi¬ 
palli Mines Project of M/s. Hindustan Zinc Limited faced 
n disciplinary proceeding on the allegation of committing 
theft of a steel sheet, crow-bar and some other articles from 
the Mines premises. An Officer of the Mines who was en¬ 
quiring into the charges having found him guilty submitted, 
a report whereupon the management discharged him from 
service. This action of the management is under challenge 
in lhe present reference. 

3. Briefly stated, the wise of the management is that 
the workman while committing theft of a steel sheet on 
13-3-87 at about 8.15 P.M. was caught red-handed by a 
CISF Constable who took him alongwith the stolen article 
to the control room of the CISF where a formal seizure 
list of the said article was prepared nn.l u teport was made. 
The concerned constable also gave a report about the inci¬ 
dent wheieupon a preliminary enquiry was conducted on 
conclusion where of charge was laid against tho workman. 
Consequent upon framing of the charge the workman was 






£8l 


vrr^^T’rnrv.T12, ipti/trit 21, 1915 


[(vorll- -T" 3 (Li) ] 


noticed to show-cause in response to which he submitted 
his written defence denying the charge biought against him. 
Thereafter the management held a domestic enquiry and in 
ordr to bring home the charge examined three witnesses. 
On the other hand, the workman did not lead any evidence. 
After hearing was concluded the enquiry officer on consi¬ 
deration of the evidence led before him held tfc" workman 
guilty of the charge and accordingly submitted his repor'. 
Comcqucnllv, the management considering the gravity of 
the offence, which according to the Standing Orders is a 
misconduct, discharged him from service, heeling aggriev¬ 
ed by such action of the management, the workman raised 
an industrial dispute which has ultimately been referred to 
this Tribunal for adjudication, 

4. Denying the pl'eg.ut on of theft of management’s pro¬ 
perty, the workman has pleaded Inter-alia that the enqu ry 
so held against him we-, not fair, proper and in accordnc: 
with the nrincipks of natural justice, in as much as, tl.o ropy 
of the enquiry report on the basis of which chaige was laid 
was not supplied to him alongwith the charge-sheet; that 
he was not furnished with the list of witnesses who were 
examined in the enquiry and that he was n given a chance 
by the enquiry officer to adduce evidence to rebut the charge, 
To add to it, he has urged (hat the punishment awarded 
against him is not commensurate with the p.jvily of mis¬ 
conduct. 

5. In view of the pleadings of the rnrticj, three questions 
emerging for decision are — 

(1) Is the domestic fair and proper ? 

(2) Is the punishment awarded disproportionate to the 

charge ? 

(3) Di\| the workman commit the misconduct as alleg¬ 
ed ? 

6 . As to the question of fairness of domestic enquiry, a 

brief reference may be made to the occular evidence of 
M.W.l, the Presenting Officer and certain relevant docu¬ 
ments brought in evidence by the management. According 
to the management, Constable Sri R. C. lena, M.W.2 ap¬ 
prehended the workman while he was committing theft of 
management’s property i.e., one steel sheet and then brought 
him to the control room. On the same day he gave a writ¬ 
ten report, Txt. 2/1 on receipt whereof a preliminary en¬ 
quiry was held on conclusion of which a charge sheet was 
laid against the workman. Copy of the said written report 
of Sri lena ought to have been supplied to the workman 
alongwith the charge sheet but it was not done so ns ad¬ 
mitted by M.W.l. (see para-5 of his evidence). He would 
also further admit that neither the copy of the seizure list 
nor the names of the witnesses had been furnished to the 
workman prior to the taking-up the enquiry. From the en¬ 
quiry report. Ext. 5/1 It transpires that the enquiry was con¬ 
ducted in hot-haste without giving reasonable time to the 
workman to effectively challenge the evidence led by the 
management and to adduce evidence in support of his de¬ 
fence plea. This observation of mine finds support from the 
enquiry report Itself and the evidence of W.W.l. The en¬ 
quiry commenced on 30-3-87 and then adjourned to 3-4-87 
and from that day onwards it was taken-up from dav-to-day 
and completed on 5-4-87. W.W|1 on being cross-examined 

has unhesitatingly admitted that no written order was Passed 
by the enquiry officer regarding giving opportunity to the 
workman to adduce his defence evidence. In my 'mining 
the enquiry was held as an eye-wash to show that the ac'lon 
taken against the workman is based on the findings of ginlt 
recorded hv the enquiry officer. This observation of min" 
finds support from certain materials available op r-rord 
Prior- to <bc framing of charge the management conducted 
a preVmbinrv enoulrv bv M.W3 with a view to get a con- 
fessimvd^ "'''V"■"» recorded from th" workman so u fry 
use the sprrw .as ,-vat-n-e In the domestic enoulrv That mn- 
fe-sionrd statement rceorded by M.W.3 is marked Pvt T m-,- 
certifleo stgnfpu" orders of the management no where ggy, 
vldes for holding a nret.mlnni-v enoulrv rtnrtlndnrlv when a 
written onmnlmm of theft has been lodged against a work¬ 
man. 

7. O" a conspectus of the evidence and the elreumsfnuee 
Wh.it strikes ntv mind Is that no onlv justice has not been 


done but it appears to have not been done to the workman. 
In this view of the matter, I hold that the domestic enquiry 
held against him is unfair and improper. 

8 This takes me to find as to whether sufficient evidence 
lias been led by the management on merit to bring home 
the charge of misconduct to the workman. 

In order to establish the said charge, the management 
relics upon the evidence of M.Ws.2 & 5. Supporting the 
case of the management, M.W.2 would say that while he 
was patrolling inside the Plant he found a person proceeding 
towards the mergency gate with a steel plate and on his 
reaching the gate he pushed that plate through a gap to the 
outside. At that moment he apprehended him, brought him 
to the control room with the article and gave a report, Ext. 
2/1. He has been cross-examined at length by the workman 
Lu, nothing substantial could be elicited to impeach his 
credibility. A suggestion has been thrown to him to which 
he has denied that he hud earlier incurred loan of Rs. 200/- 
from the workman and when demanded he had threatened 
him to see him later on. This being mere a suggestion and 
having not been corroborated by any other evidenco can not 
be accepted on its face value, I believe the version of M.W.2 
that the apprehended the workman while he was attempting 
to pass out a steel plate belonging to the management through 
emergency pate. 

The next witness is M.W.5 who speaks about the seizure 
of the steel article, under seizure list. Ext. 17~Tlis evidence 
is of no help to the management since the seizure list does 
not reveal that it was seized from the possession of the 
workman. However, relying on the solo testimony of M.W.2, 
I conclude that the workman committed theft of manage¬ 
ment’s property which is a misconduct under clause-17(3) of 
the certified standing orders. Ext. 8. This being my find¬ 
ing, the next question which requires determination is as to 
whether the misconduct was so grave so as to take away 
the services of the workman. 

9. The value of the stolen property is about Rs. 300/- 
as deposed to by M.W.4. This was the solitary occasion 
v/hen the workman, a loiv-grade employee being tempted 
took away a petty article from the custody of his employer. 
It is not the case of the management that the workman wa* 
in habit of committing such misconduct and in earlier occa¬ 
sion he committed theft of his employer’s property. So, 
keeping in view the value of the stolen property and past 
se, vice career of the work man which was without b’emish 
the management should have taken a lenient view and awar¬ 
ded a minor punishment. 

A similar case like the present one came-up for considera¬ 
tion before the Gujarat High Court in the case of R. M. 
Parmar Vrs. Gujarat Electricity Board, Baroda, reported in 
1982 Lab. I.C. 1031. In that case the workman, a Helper of 
the Electricity Board was dismissed from service for absence 
from duty for two days without obtaining prior permission 
and for theft of a scrap material valued at less than Rs, 50/-. 
He challenged the order of dismissal before the Labour 
Court, Ahmcdabad which ultimately passed an award in 
favour of the management. The aggrieved employee then 
approached the High Court under Article-226 of the Cons¬ 
titution challenging the legality and validity of the Award 
rendered bv the I abour Court. While allowing the writ, 
Hon’ble Chief Justice M. P, Thakkar fas he was then) in 
paragraph-6 of the judgment observed as under :— 

“XX XX XX XX XX 

9. Taking of a petty article bv a worker In a moment 
of weakness when he yields to a temptation does 
not call for an extreme penalty of dismissal from 
service, More particularly when he does not hold 
a sensitive post of trust (Pilferage bv a cashier or 
by a store keeper from <he stores ip his charge, 
for instance, may be viewed with seriousness). A 
worker brought up and living in an i-tmocnhe-e of 
poverty and want when faced with fi-mutation. 
ought not to, but may, yield to it In n moment of 
weakness. Tt cannot be npnroved, but it can ccr- 
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tainly be understood particularly in an age when 
even the rich commit economic ollences to get 
richer and do so by and large with impunity. (And 
n;n tax evasion or possession of black, money is 
not considered to be dishonourable by and large). 
A penalty of removal from service is therefore, 
noL called for when a poor worker yields to a 
momentary temptation and commits an offence which 
often passes tinder the honourable name of klepto¬ 
mania when committed by the rich.” 

In the aforesaid case the value of the scrap material which 
the employee concerned alleged to have committed theft was 
about Rs. 50/-. At present its value would not less than 
ten times, that Is Rs. 500/-. In the case at hand, the value 
of the steel plate which the aggrieved workman attempted to 
take away from the company's premises is Rs. 300/-. So, the 
reported decision and the observation of the Hon’blc Court 
squarely applies to the present case. In this view of the 


matter, 1 hold that the punishment awarded to the workman 
is not commensurate with Lhe gravity of misconduct. 

10. Having considered all the aspects of the matter and 
keeping in view the gravity ot misconduct, I hold that the 
action taken by the management in discharging the workman 
tom service is unjustified. So, he be reinstated in service 
with 50 per cent back wages which the management shall pay 
within three months from the date of publication of the 
Award. However, for the proven misconduct the workman 
has to be awarded with punishment and with-holding of in¬ 
crement being one of the punishments as enumerated in 
Class-21 of the Standing Orders, I would direct the manage¬ 
ment to withhold his one increment when his next incle¬ 
ment falls due. 

The reference is thus answered accordingly. Dictated and 
corrected by me. 

R. K. DASH, Presiding Offlcet 
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